Dear State of lllinois Employee,

Did you know your combined Social Security and state pension
benefits may not provide enough money for your retirement? That's
why you need to save on your own. One of the best ways to save is
through the State of lllinois Deferred Compensation Plan. While
enrollment is completely voluntary, the Plan offers you the chance
to:

REDUCE YOUR CURRENT TAXABLE INCOME

WATCH YOUR EARNINGS GROW TAX-DEFERRED

SAVE THROUGH CONVENIENT PAYROLL DEDUCTIONS

The Plan also offers you the tools to build your financial future
including a wide variety of investment options and the flexibility to
make investment changes. Before you enroll, you should know the
plan is meant to be a long-term savings program. It's important to
remember that the Internal Revenue Code restricts withdrawals from
the Plan except in the following cases:

Termination of service for 30 days

Death (your beneficiary receives your benefits)

Unforeseeable financial hardship
If you are currently enrolled in the Plan, this guide gives you all
the important details. If you aren’t already participating in the
plan, enrolling is easy. "Just complete the forms in Building
Block #6 and send them to your Agency Liaison or mail them

directly to the Deferred Compensation Office.

Take advantage of this opportunity to build your financial
future today!

State of Illinois Deferred Compensation Plan



TO USE We developed this guide to give you compre-

hensive, easy-to-understand information about
the State of lllinois Deferred Compensation

TH IS Plan. The guide is separated into building

blocks so you can focus on the section that fits
your situation. Which block should you start

G U I DE with? That depends on you.
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This guide is a good reference tool. Keep it
handy and be sure to look in the index to locate
the topic that interests you. Whether you use
this guide for assembling the building blocks
that make up your long-term financial security
or as a quick reference, we hope you find it
helpful in understanding your Plan.

Before making any investment decisions, please read the appropriate
fund prospectus available from the investment provider as shown on
page A30.
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Block #6

Appendix
Summary Plan Description (SPD) ........... Al
Investment terms ..........covvvviiiiieeceiiineee, A28
Where to go for Plan information ......... A30
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INAEX oo A3l



NUTS
AND
BOLTS
OF THE
PLAN

Why save?

Your combined pension and Social Security
benefits may leave you short of your retire-
ment savings target.

What is the Plan?

The Deferred Compensation Plan is a supple-
mental retirement savings program that offers
you a convenient way to build your savings
for the future while enjoying current tax
breaks.

Who may join?
Any State of lllinois employee.

When can | enroll?

Anytime, effective the month after your
Enrollment Form is submitted.

How much may | contribute?

As little as $10 per pay period, no more than
25% of your taxable state income or $8,000 -
whichever is less.

What happens to money |

contribute?

You decide how much and where to invest
the money you contribute from your pay.
You may choose among 10 investment
options.



How often can | change

investments?

You may exchange money between funds once
per calendar quarter at no charge. Additional
exchanges cost $10.

How and when can | get my

money?

You may receive your money at retirement or
when you leave employment with the State.
You may choose a lump sum, payments, or a
combination. While employed by the State, you
may withdraw money only in the event of a
financial hardship. Upon your death, your
account balance is paid to your beneficiary.

How much does it cost to
participate?

You are charged .15 of 1% annually with a
maximum fee of $75 for the administration of

the Plan. This fee is automatically deducted
from your account.

Who runs the Plan?

The lllinois Department of Central Management
Services, Bureau of Benefits, administers the
Plan. The lllinois State Board of Investment
oversees the investment options offered through
the Plan.

Whom do | call for help?

For Plan information, call the CMS Deferred
Compensation Office at 800/442-1300, 217/
782-7006 or, for the hearing impaired, the TDD
number 217/735-3979.



