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Agency:

List Program Goals & Objectives and if Met/Not Met

Special Problems in Attaining Program Goals

Proposed New Program Goals

DHR 13-Q (Rev 6-08)

None

No new program goals.

Quarterly Report - Program Goals

Conduct training on EEO/AA Plan contents no later than December 31, 2015.  Not yet met.

All employees attend sexal harassment training no later than December 31, 2015. Not yet met, although all 
employees are scheduled for training on either November 5, 2015 or December 17, 2015.

Procurement Policy Board

Reporting Period: July 1, 2015-September 30, 2015



Agency:
Reporting 

Period:

Region: 7

Beginning underutilization for this quarter

Off/Admn Prof Tech Pro/Sv Paraprof Off/Cl Sk/Crft Serv/Mtc

Women P N/A N/A N/A N/A P N/A N/A

Black / African 
American P N/A N/A N/A N/A P N/A N/A

Hispanic / Latino P N/A N/A N/A N/A P N/A N/A

Asian P N/A N/A N/A N/A P N/A N/A

American Indian / 
Alaskan Native P N/A N/A N/A N/A P N/A N/A

Native Hawaiian / 
Other Pacific 
Islander

P N/A N/A N/A N/A P N/A N/A

Summary of hires and promotions for this quarter

Off/Admn Prof Tech Pro/Sv Paraprof Off/Cl Sk/Crft Serv/Mtc

Promotions Total: 0 1 0 0 0 0 0 0

New Hires 
(Veterans) Total:

0 0 0 0 0 0 0 0

New Hires       
(Non-Vets) Total:

1AAM 0 0 0 0 0 0 0

Ending underutilization for this quarter

Off/Admn Prof Tech Pro/Sv Paraprof Off/Cl Sk/Crft Serv/Mtc

Women P N/A N/A N/A N/A P N/A N/A

Black / African 
American P N/A N/A N/A N/A P N/A N/A

Hispanic / Latino P N/A N/A N/A N/A P N/A N/A

Asian P N/A N/A N/A N/A P N/A N/A

American Indian / 
Alaskan Native P N/A N/A N/A N/A P N/A N/A

Native Hawaiian / 
Other Pacific 
Islander

P N/A N/A N/A N/A P N/A N/A

DHR 12-Q (Rev. Feb. 2012)

Quarterly Underutilization Summary Form

Procurement Policy Board
July 1, 2015 - September 
30, 2015



Workforce Analysis by Region

Agency:

Region: 7

MALES FEMALES PERCENTAGES
Grand

EEO Category Total Total W B/AA H/L A D Total W B/AA H/L A D M F W B/AA H/L A D

Officials / 
Administrators 3 3 2 1 0 100.00% 0.00% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00%

Professionals
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Technicians
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Protective      
Service 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Para-   
professionals 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Office /      
Clerical 2 0 2 1 1 0.00% 100.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Skilled Craft
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Service / 
Maintenance 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

TOTAL 5 3 2 1 0 0 0 0 0 2 1 1 0 0 0 0 0 60.00% 40.00% 60.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2
40.00%

White: 3 AI/AN: 0 NHOPI: 0 0
60.00% 0.00% 0.00%

DHR-9 (Rev. Feb. 2012)

Hispanic/Latino: 0 Asian: 0 Disabled:
0.00% 0.00% 0.00%

Black/African American:

Females: 2 Total Minorities:
60.00% 40.00%

W=White    B/AA=Black or African American    H/L=Hispanic or Latino     A=Asian     AI/AN=American Indian or Alaskan Native     NHOPI=Native Hawaiian or Other Pacific Islander     D=Disabled

2
40.00%

Grand Total Employees for Region 7: Males: 3

Procurement Policy Board Reporting Period: July 1, 2015 - September 30, 2015

AI / 
AN AI/AN NHOPI

NH 
OPI

AI / 
AN

NH 
OPI



Summary of Workforce Analysis by Region

Agency:

Grand Total

MALES FEMALES PERCENTAGES
Grand

EEO Category Total Total W B/AA H/L A D Total W B/AA H/L A D M F W B/AA H/L A D

Officials / 
Administrators 3 3 2 1 100.00% 66.67% 33.33%

Professionals

Technicians

Protective      
Service

Para-   
professionals

Office /      
Clerical 2 2 1 1 100.00% 50.00% 50.00%

Skilled Craft

Service / 
Maintenance

TOTAL 5 3 2 1 2 1 1 60.00% 40.00% 60.00% 40.00%

2
40.00%

White: 3 AI/AN: NHOPI:
60.00%

Grand Total Employees: 3 Females:Males:

2
40.00%

Black/African American:

Procurement Policy Board Reporting Period: July 1, 2015 - September 30, 2015

AI / 
AN AI/AN NHOPI

AI / 
AN

NH 
OPI

NH 
OPI

2 Total Minorities:
60.00% 40.00%

Hispanic/Latino: Asian: Disabled:

W=White    B/AA=Black or African American    H/L=Hispanic or Latino     A=Asian     AI/AN=American Indian or Alaskan Native     NHOPI=Native Hawaiian or Other Pacific Islander     D=Disabled
DHR-9 (Rev. Feb. 2012)



by EEO Category

Agency:

EEO Category: OFFICIALS / ADMINISTRATORS

Grand
Transaction Total Total W B/AA H/L A D Total W B/AA H/L A D M F W B/AA H/L A D

New Hires
1 1 1 0 100.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Promotions
1 1 1 0 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Intra-Agency 
Transfers 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Suspensions
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Separations
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Discharges
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Lay Off
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Demotions
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Reductions
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Reinstatements
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Reemployment
0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Upward 
Reallocations 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Downward 
Reallocations 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

DHR-10  (Rev. Feb 2012)

Workforce Transactions Report

Procurement Policy Board Reporting Period: July 1, 2015 - September 30, 2015

FEMALES PERCENTAGES

W=White     B/AA=Black or African American     H/L=Hispanic or Latino     A=Asian     AI/AN=American Indian or Alaskan Native     NHOPI=Native Hawaiian or Other Pacific Islander          D=Disabled

NH   
OPI

AI       
AN

NH    
OPI

MALES

AI    
AN

NH  
OPI

AI    
AN



by EEO Category

Agency:

EEO Category: GRAND TOTAL

Grand
Transaction Total Total W B/AA H/L A D Total W B/AA H/L A D M F W B/AA H/L A D

New Hires
1 1 1 100.00% 100.00%

Promotions
1 1 1 100.00% 100.00%

Intra-Agency 
Transfers

Suspensions

Separations

Discharges

Lay Off

Demotions

Reductions

Reinstatements

Reemployment

Upward 
Reallocations

Downward 
Reallocations

DHR-10  (Rev. Feb 2012)

Summary of Workforce Transactions Report

Procurement Policy Board Reporting Period: July 1, 2015 - September 30, 2015

MALES FEMALES PERCENTAGES

W=White     B/AA=Black or African American     H/L=Hispanic or Latino     A=Asian     AI/AN=American Indian or Alaskan Native     NHOPI=Native Hawaiian or Other Pacific Islander          D=Disabled

AI    
AN

NH  
OPI

AI    
AN

NH   
OPI

AI       
AN

NH    
OPI



Agency:

Quarter:

P

1

0

P

Underutilization of people with disabilities at the beginning of the quarter:

Underutilization of people with disabilities at the end of the quarter:

Total hires of people with disabilities in this quarter:

DHR 27-Q  (Rev. June 2015)

Quarterly Report on Disability

Total hires during the quarter:

Procurement Policy Board

July 1, 2015 - September 30, 2015



EMPLOYMENT DISCRIMINATION COMPLAINTS

Agency: Reporting Period: July 1, 2015 - September 30, 2015

Internal Complaints

Date Received Facility / Region Action / Issue* Basis** Current Status / Finding

N/A

External Complaints

Date Received Facility / Region Action / Issue* Basis** Current Status / Finding

N/A

0 *Action / Issue= Discharge, Suspension, etc.
**Basis= Sex, Race, Religion, National Origin, etc.

DHR 15-Q Rev. 6/05

Total complaints this fiscal year:

Procurement Policy Board
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