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IN THE MATTER OF AN ARBITRATION. 

BETWEEN 

CITY OF MARION, ILLINOIS 

AND 

ILLINOIS FRATERNAL ORDER OF 
POLICE, LODGE NO. 197 

Before, Daniel M. Winograd 
Arbitrator 

INTEREST ARBITRATION 

FMCS NO. 90-20504 
Case No. S-MA-91-021 

1. The arbitrator was appointed by the Federal Mediation 
and Conciliation Service in accordance with the provisions 
of the Illinois Public Labor Relations Act. 

2. A hearing was scheduled to be held in Marion, Illinois, on 
December 18, 1990. As a result of pre-hearing discussione 
between the parties, the arbitrator determined that it 
would be beneficial to remand the dispute to the parties 
for further collective bargaining pursuant to §14(f) of 
the Act. 

3. In consequence of the remand of the dispute, and the 
additional bargaining of the parties, the parties entered 
into a stipulation resolving all issues, which stipulation 
was received by the arbitrator on or about December 3, 
1990. The arbitrator reviewed the stipulation of the 
parties and requested certain clarifications in the terms 
thereof. A letter of clarification was received by the 
arbitrator on or about December 24, 1990. 

OPINION AND AWARD OF THE ARBITRATOR 

Attached hereto as Exhibit A is the STIPULATION AND 

AGREEMENT executed by the parties on or about December 3, 1990, 

including Appendix 1, Exhibits A through M. The arbitrator has 

reviewed the Stipulation and Agreement. The arbitrator finds 

that the agreement of the parties is a fair, proper, and reason­

able settlement of all disputes between the parties, and it 

should be adopted as the Collective Bargaining Agreement of the 

parties commencing on May 1, 1990. 



However, the arbitrator finds that the term of the 

successor agreement as provided in the initial paragraph of 

Appendix 1, Exhibit A and Article 28, Section 1 (Appendix A, 

Exhibit E) has been misstated and should be amended by deletion 

of the figures "1992" and substitution of the figures "1993". 

Pursuant to the letter of clarification received by the ar­

bitrator, the term of the agreement is to be for the period 

from May 1, 1990, to April 30, 1993. 

Award 

On .the basis of the STIPULATION AND AGREEMENT of the 
/ 

parties dated December 3, 1990, as clarified by the parties' 

letter of clarification to the arbitrator dated December 20, 

1990, the arbitrator finds and directs that the STIPULATION 

AND AGREEMENT, attached hereto and incorporated by ref ere nee 

herein, shall be implemented as the Collective Bargaining 

Agreement of the parties for the period from May 1, 1990, to and 

including April 30, 1993. 

ENTERED at Colorado Springs, Colorado, this j I day 

Of ~<.,.,C-t/j:;.,,l I 1990. 

~ll/#J~' 
Daniel M. Winogp 
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INTEREST ARBITRATION 
BEFORE ARBITRATOR DANIEL WINOGRAD 

CITY OF MARION, !LLINOIS ) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

Employer 

and S-MA-91-021 

. !LLINOIS FRATERNAL ORDER.OF POLICE 
LABOR COUNCIL, LODGE NO. 197 

Union 

STIPULATION AND AGREEMENT .. 

T!18 Cit!d of r"J,jrion, !11 inois .. and tJ1e 111inoi::; Fraternal' Order of Police 

Labor Council, Lod!J8 No. 197, 1jo t1ereb!d stipulate an1j agree.: 

( 1) That the!d r1ave reache1j agreement on all issues in the.ir 1990 
negotiations for a :::uccessor labor agreement 'governing the "Nages, hour:::,. 
terms and conditions of employment of the tiargaining unit employees in the 
Marion Police Department, that "Settlement .Agreement" being. attecherj 
hereto and ma1je a part hereof as Appendi :=-: 1. 

(2) That all the terms of their predecessor police labor agreement (May 1, 
1988 through April 30 .. 1990) shall be included ln the successor tabor 
agreement, except: 

.!_ ___ _ 

(a) where the same are modified and/or amended by the terms of 
the parti.es' 1990 agreements attached hereto as Append1:~ 1, Exhibits 
A throU!Jh ~~egarding in1jividual iS!3Ues over ·vvhich the parties have 
negotiated and reache1j aqreement~: · 

(b) Appendi ~< I, E)~.r·ii bits A thnJU!Jh ~ M ::;~1a 11 be a part of the 
successor- labor agreement an1j be in full force an1j effect thrOU!Jt·1out 
its stated term. 

1 



(3) "fJ1at. this Stipulati;Jn an 1j A!~reerne'"!t '.3r1a11 be s1.Jt1rnit.te1j to t~1e 
A. 1·b1· tr·=-tor ==-nd the t .-.rrr1'"· .,,.,.,rl n-..-;1•; -~1· ,..,r .. ~ ,-J f hP. p""r• i P.·~ ·:.11r"Rr,·1P.r1t .- 0 t r·ort t-1 :.1 I I 1.J .J I .. !:; I .:r ;..Ii I ;J j-' t ' .. · i 1 ! .,:. '-=; f .:) ~-~ • '· i i -· l.J; l ~ ... ·=- !.J: .:f C: J i ... 1 • .j •-· • • i 

in Appendi~< 1, Exh1bits A tJ1rougn '\. ('{\ st1;:iJi constitute an•j oe 
inc1ude1j in his 1jecision ;:in1j .:J\·Vanj in the abcive entitle1j matter-, ·w~·iich shall 
be final an1j binding on tt·1e parti&:::. 

(5"\ Tt···jt ~l·.c. I'";,-,, .. -1-.. -j11 ""iF! ·-c.-. .-.,-1 ,·,,~ihl:.:i ~--r ,.., ••. p·::i.-•.-,., ::, 1·c.1d·-·ci1 dr··jft •if· 
I,. l I i I •. !.1 , ._. -·I I I ._,I I ·=· i ; i ' ! ;,. -· I c: ·=· ~i ·- I I.;. ! \.I I ·-· I !..I 1 t-i I ~ l.J I ' I i ~:I .... IJ 'I I ·=· r.;; ... I I I .• .. 

tJ1e J .:ibor- agreernenr., i ncorpor.:i tin:~ t.:·;o'.::e ,:isr·3ed c~·:,::n1;e 3 .:in::: .Jrnen::n-1% t. :; 
-=-i=-d r· nrt t' i· r1 t h1 .. :· ct i !"'1' l l ;::it; ,-,n .,,. ··:ij .'\ ,-iri:i i::.r···p •·1 t • .. • .. · ....... I .• 11 ·-' .:J ·'t-"'· ·.Ji., -·1 '...l!r M~:i' ......... t; .. J,I •. 

(6) -;-hat eac:t"i pan.id ..,..,.·:ii ~:-::~c.:.it.a the .:i•;t~ernent and file .:1 CO!:•Y ;:Jt. the 
: 111 ncii ::: 3 tate i...abor Fe 1 ati on:: c:o;:ir1j 

(7) That tt1e Art!itn::t.or st·n:i11 retain jur1·::1jiction of the parties anij the 
.~1 1 bj' er.t t"r'·j· ttet· fr,r -iJ' 1t·.-,,-,.:·::.·::· ,-Jy· ar·t·,-,~-,-.;,-1 11 hi·:: ne···i·::i··,..-, :::i~·:d A~ 1•V'"'t"d .:a !.A '.J '.J ... ,, I ·'' ._.. ~ - ._ • ._...... • ._.,I ·-·: ·-·I I ::1 I 1 I._. ... ._.._.I·-· 1 l .. • I I i...i ! I I ·~ I • 

(8) Tr·iat the undersigned representatives of tr1e p;:irties warrant. to each 
other that they hav·e the authorit.~J to enter into this Stipulation and bind 
t.hei r respective parties thereto. 

FOR THE CITY OF MARION 

Chief of Police ~Date 

FOR THE ILLINOIS FOP LABOR COUNCIL 

;;;. .. ?-9 0 
Art Stone, Di rector Date 

.. ., 
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'1·]rt·,vd i)C.. i 
C·;._ .f:?J-b I I A. 

SETTLEt-"1ENT AGREEMENT 

Between the C1 ty of Marion and 

The 11linois Fraterneil Order of Police 
Labor Council, Lodge 197 

~ '· - r - ·-r, - - - 1 r- - - t -, - t• - - ,. -I • ,. - 1 .- - '. rr- - .. t ' a ·c - r "] - - - - - - ,. t - - r· - 11 - ' '' -1 r ii; ,..I ·J. • ' I:''.:; d 1:1 I:' I:' . 1_. ,j r : !::' , : 1J '- . : I:' , !_: •.i, I:' r 1 • 1 · 11_1, ·j :_ r t ':' r r : t' , : . ;j '.:; . u , , 1_1 ., .. ,. ::; : 

(nev·i lanqtHl1~e in 'bo1d".1• All otJ1er- provisions of t'"1e current L:t1<::r 

"',, .-P. et"(•.::.,., t { t·'1"' ( I I 1 Ci,=::=; tt-·1 r1·11 l ,, ~-, A 'I ·-1· 1 ~ (! 1 q q f\'i C; h Ft ii ;-p ,.,.I ;:ti ri i n f 1111 r.· f_! t,-r_· P_ 
.,. ~ \ J 'J I I '-' I • I, I 1.J ,j I ·' 1 - - - • t I - • ,:f 1 . II t"" I 1 - .- ·' . .. • • ,1 -.. I , _. 1 1 L .. L •• .,. • 1 , . . . 1 • . , 

tnrouqh April 30 .. 1992) 

Article ~o 

'1 •/ 0-tgo rA t ,.,,.. f Or H-..-. C] ·=> ,..., •• , f' , •. ~jt ]· 1-1r,,-· r·Q 11 "'rP.d b11 th J',.. '' ~ r'.:l"'rrl"' "It ~jpp,..•""r 
111, l..J ...... ' '...i .. i:. ·=· I '· i I r:: .,.. 1.1.:• ·=· . I i · .... · I '• - l ; -:1 '-· 'i1 r; -· !:J '·I • .:: !-'-. '.d. '-· c: r::: I • I c: '..J 

All employees in the bargaining unH sha11 receive the 

following increases in base salaries on the dates set forth below: 

* Retroa_ctively effective May 1, 1990: 45 cents per hour 

* Effective November 1, 1991: 70 cents per hour 

* Effective May 1, 1992: 4:1.: increase in base 

\i- .' ' {. 
\l.-}'(O 
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* Effective November 1, 1992: 77 cents per hour 

~ ~~/I• 

\ .,_.,_, . 9q 

Retroactive amounts due for a11 hours paid from May 1, 1990 

through the date of payment shall be paid to emp1oyees wHhln 

thirty (30) days of the issuance of the Arbitrator's award. 

Vears of Service 

5 
10 
15 
20 
··:is ..... 

$15.00 
$30.00 
•$45.00 
$60.00 
$75.00 
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... rt1· - ' - '< H 1_;1i;:! 1 ·-·' 

Hour:; and Overtime 

.:- - .- • ' -. n 1 • ... 1 -.... l.. ....., j- .J j- r· .-j •,,,,' .- -L· '.1.1• a -. :.:-·-' ~ • .. '• I 1 .. i I ~ \ I.,· 1 ,._ t./ 1 I ! i l.J I ·1 I_; l ~... ·1. ·-·::: .... 

T, L··, '": r1 .. -: r"", ·,·1 al .. ,.11· iJ- I"",. 'K. 1,1.,1:::. .-.". ~.··,· C; ... ,· ',· · .. "' ... 1, 1, ... e .... - •. ; ~a .-j "' -. ..: -. ... ~ • ' 14. (1 ·.i I· .-. ' '•-.- ; •.. • •• -I r:; ._ • I_. r. - ..... 1 ... ~ I i i I·.-. •.J lj ::. i u I \,. i:t 1,_ • .... ••• • I i u 1 .. .t 1 ·=- i I i :. I • -:. 

~ , .. .; ; ~ .. ~ ·:. 1""· ~ 1' ,.., L-. + ;1 =· ··, .... - ;.-, .-.. -.. -.. : + ~ ' Ii.:. ~· - I I .. -.-. T t- ... ~ - f .j ..... .; + ..... - ..... .. t !.-. .. """· .- .- ........ :. ~ I I • - _ .... • 

1.J C l I , I~ Li 1.J ..:- .., '.:I' , ·.. \ . .J l 1 ... ,_ .• ; ·=· ~ 1 ... A •. i ·,• - ; I U •.~ 1 .:. • I , : ~ I... d 1 i t • 1 .. 1 ·J 1 l 1.; 1 ._ I 1 ~ I 11 .. 1 i ; ; P.J , '/'1' ._, , r· .. 

·j""" ·=<n·-1 , 11.-.r-t' ._, ·ac..'' ,...,..,.,.,. h--· .-.(·,,::.,· •. -~ .. -l ;..., • .. .... -~. ,.,. , .- '"'r·- .- •. ,.,- ... + b"'t ., .. - .- ·- + L· .• -• ""''.:t • ..,, .... ·,·,."' ,, ·,·,·~r.:r-.. 11 .. ""::i '"'c w1i..Jii!:1'=-'...; LJ~:j i111.A• .. ...4i""i .j~:I 8C111l;11• .. o. 1 '1'Cc11 1 .. ;i~ 

Ernp10!:J8r and U-1e Lodge. The current practice with regard to meal 

per1 ods and. breaks sho 11 remain in effect during this Agreement. 

All time vvorked in e::<cess of the hours worked in the normal work 1ja1::1 

and the normal work week shall be compensated as in Section 2. 

Section 2 Overtime Payment 

All overtime in excess of the hours required of an employee by reason 

of the employee's regular duty, v·thether of an emergency nature or of a non­

emergency nature, shall receive one and one-half ( 1 1 /2) times their actual 

hourly rate of pay for work performed in excess of eight (8) hours in a given 

work day. Hours worked 1n this section and in Section 1 above include hours 

compensated for in furlough and holidays. Compensatory time mi:ty be paid in 

lieu of overtime payment if the employee in his discretion so elects; hour:; 

of compensatory time may be accrued up to a maximum of eighty (80) hours. 

Compensatory time for overtime hours worked will be caJculated at the 
r 

same rate as overtime pay. Overtime pay shall be computed on the basis of 

completed fifteen { 15) minute segments. 



rnutuall1d agreed upon bet··,veen tJ1e officer and ;:i supervi::wr.: penri\::;::;ion to 

use cornp t1rr1e siH:ill not be unrea:;onabl!d denied t11d tt"ie ::;upervi::;or if 

operational requirernents \·Vi11 not be adver::::elq affec:t.2( Cc:n-:p ti:ne ,;i·:all 

1-.P. ""'"-·':.""·+ ... ,...( i11.- 1-,1.-,-.1.·-. , .. ,. .. fl ... -.;. 1-+"f~ - .. - ... -'.-. t-" -.- .. - ........ -~ J..-.1 :.- -.~· ..i ....... 
LJ .., !:l f U 11 1. l:i Li I 11 U I iJ 1.., t', '.:. 1J I •.I ! 0 '· •J i I ; i.., di ::, I iiJ I I j j 1j I I. i..11.l 1 U i iJ 1,1!. ::) , 

n e c e :; ::: ·:l rid. 

Section 3. Ca11-Ei;:ick 

A call-back is defined as an official assiqnrnent of ·vvon~ "Nr·1icr1 1joe:; 

not continuousl~d precede or fo110"N an officer's re!~Uiarly scheduled 'ftorking 

hours. Employees reporting back to tf"ie Employer's premises at a specified 

hours at the approprii:ite overtirne rate or tie cornpensate1j for u·1e actual 

time worked .. "Nhicr1ever is greater .. at Hie overtirne rate. 

Section 4. Court Time 

Employees covered by this Agreement, required to ottend 

court outside their regularly scheduled work ours sha11 be 

compensated at the overtime rate with a minimum. of two (2) 

hours. 

Section 5. Voluntary Overtime/Extra Shifts 

Voluntary overtime assignments or extro shifts sho11 be 

offered within Divisions on the bosis of seniority and needs of 

the City through the use of a •turnsheet'". When an overtime shift 



occurs, the officer shall be contacted by phone_ If the officer is 

not available after six rings or refuses the assignment, hls name 

shall go to the ·bottom· of the turnsheet. In the event of a 

refusa1 or unavailability, the next officer on the turnsheet shall 

be called_ The City reserves the right to assign overtime when 

volunteers are not available or if a special need of the City 

exists. 

Section 6. Exclusivity of Bargaining Unit '\York 

(a) Overtime: Non-bargaining unH person(s) shall not 

perform any overtime work that cou1d be performed by the 

bargaining unit members_ 

(b) Normal Hours of Work: The parties agree, however, that 

full-time sworn police officers who are non-bargaining unit 

person(s) (i.e the Chief and Assistant Chief of Police) may 

periodically perform police duties, even police duties normally 

performed by the bargaining unit members, provided that their 

doing so does not replace or reduce the bargaining unit members· 

normal dutles and/or normal hours of work. 



~. 
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Article 5 

Management Ri 9t·1ts 

T k - E .. . J - . - - .,. - . ' - • • - - - . - - t t- - t. - i , - " • ; r . L- t - -" . j - j t t· -t r- - .-; ,_ t . ill:! ir1p uyf:'t t1lij!:1 l::!.=·=.l::!t chi:! .iii:! Ui 1iJr,· 1r;g, 11]11 ::: pru.,.11 l::!I . 1u iiU 1 ,g11 

is e:,<erci sed contrary to or- i nconsi :3tent \·Vi t r1 o tf1er tenns of u·ii s A!]r-eernen t 

an1j t.r1e J;:J\·V:; of t.r·1e ~::t;:ite of 1111no1:::: 

n'- :f' 
1" ,) 

:'.1) "To c!eter-r-:·1ine tJ1e or!}:inization an1j operatii:1ns of tJ1e police .1~1 ,,,\b«' 
1:Jep;:ir·trr1ent; pr vided, ho ever, t e curre t pract~Sf: with s,o~ 11~"'. 
regord to on- uty offic rs pick· g up at heir horn/_: their '(>c-P 

replacement . and/or flcers oming on duty, ~n on-duty ~ · ,,4 o· . 
officers d opping of at the· . homes hose off·cers they ,}-,"> 

replace nd/or th e offi rs are oing off duty shall 
continue in effect uring t term of Ms Agree ent; 

(2) To 1jeterrnine and change U-ie purpose, composition i:Jnd function 
of ·3act1 of its con::;tituent 1jepar-tr-~1ent·:: an1j ~:ut11jivisions; 

(3) To set stan1janjs for services to tie· offered to tr1e putilic.: 

(4) To 1jetermi ne the overall bu1jqet; ·- . 

(5) To create an organization stn.icture_: 

(6) To direct the officers of the police 1:1epartrnent, including the 
right to assign \·vork and overtime; 

(7) To suspend_, 1jemote, discharge and take ott1er disciplinary 
action from relief from dut!d any officer for just cause.: 

(6) To establish .. implement, and rnaintain an effective internal 
control program; 

(9) Nothing herein is intended to limit or to be inconsistent with 
Hie Employer's management rights as provi1jed for in Section 4 of the 
Illinois Public Relations Act; 



(JOI Tho r-.·::.r~i.:.·:· "'1gr-eP. tCJ t11~P. '"1;.·-·P.s···i+' 1 ,..,f o>·,·:nl•";ldA;::.·~ ;"r'""ji ..... '.=tit"l0 t"111 
I,, , ._. ~l l.J I_ I '=· .... l.J. J ·- ... I ..,/' I ._.I_. J ~ ! ,_ ~ ._, ! J; .• ~ ' ·-·; .,,, ._. .:i I ' I ' I • - -..1 I I ' I ::t 

pr11~'.3ical fitne:::'.3 .:in:j tJ:eq a:~ree that theq '.3hall enter into di·::;::u:;:;ion::: 
~ ~ ~ ~ 

fnr t hP. p1 1rpr:·::-•-. 1·1 f P.Ct :"10] 1. chi r1fl mi tll. r""l'Jm '"'hi 1·::-i .-.r-1 J f 1' t nnc-e: ·::-+ :=1nd·=>r1jc-. - .. .., .... -·-·C -' .J'"-''•"-' •,Ji •• ';:j. 11. ,,· II i-· l.:t·--·• ...... I ._,,r:; ....... !,.1_,,,. l.J ·-'· 

., 
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ArtL:.~e 24 

Insurance 

~:ection 1. Hospit::ilizst1on 

(a) The Empl01.jer's present cornplete basic riospitalization proqn:1rn - - . 

CO"lering all officers. coverejj b~d thi'.3 Agreernent .. includini] U1e cur-rent 

prescription pro!Jrarn .. s;-1a l1 continue in effect and tt1e benefit l eve 1 s sr1a 11 

1 oo::.g of tr:e tot:ll prerniurn for tJ1e officers V·."iU-1 no contribution b!d U-1e 

officers, and ·so% of dependent coverage costs (not to exceed a maximum 

of $42.00 per month, except as set forth in §24.1 (b) below) if the 

(') officer elects to participate. lf an officer retires during the contract 
'-.. 

terms, he shall be alloo,,·ved to purcriase the t·1ospitalization at tr1e active 

~]roup rate. , 

{b) During the term of this Agreement, should the EmpJoyer 

reasonably determine that an increase is necessary in the monthly 

costs of dependent insurance coverage paid by the bargaining unit 

emp1oyeesJI the Employer in writing sha11 notify the Lodge and the 

Labor Council that it desires to bargain over such proposed 

increase. The Employer agrees to provide the Lodge and the Labor 

Council with oil information and documentation necessary for the 

Lodge and the Labor Council to evaluate the Employer·s proposal. 

The parties sha11 bargain over the necessity of~ the proposed 

increase (or any increase) and the impact of any increase on the 

employees; such bargaining shall continue at reasonable intervals 

.for a period of not less than 45 days. Should they be unable to 



resolve their negot1atlons 1 either party may ref er the 

negotlat;ons impasse to arbitration under §14 of the Illinois 

Public Labor Relations Act. 

Section 2. Life insurance 

Tt1e Employer ~:~p:ill suppl!d each officer covered bid tr:e terms of tJii::: 

Agreement 'Ni th $10,000.00 of term 1 if e rnsur-ance. 



''" ~ 

c:x.(lb rT £_ ... 

Article 28 

Duration 

S~ction 1. Term of Agreement. 

This Agreement sha.ll be effective from May 1, 1990, and shall 

remain in full force an1j effect unt i 1 Apri 1 30, 1992. It sr1a 11 continue in 

effect from year to year thereafter unless noti::::e of termination is given in 

Vv"riting by certified mail by either party no ear-lier than one hundred twenty 

( 120) days preceding expiration. Tr1e notices referred to shall be considered 

to have been given as of the date shown on the postmark. Y./ritten notice 

may be tendered in person, in which case the date of notice shall be the 

written date of receipt. 

Section 2. Continuing Effect 

Notwithstanding any pro vision of this Art i c 1 e or Agreement to the 

contrary, this Agreement shall remain in full force and effect after any 

expiration date while negotiations or Resolution of Impasse Procedure are 

. continuing for a new Agreement or part thereof betw.een the parties. 

Section 3. Successor Agreement 

The parties agree that if either side decides to open negotiations for 

a successor agreement., that party party may so notify the other at least 
r 

ninety (90) and no more than one hundred twenty (120) days prior to April 

30, 1992. 



In u·ie event such notice to negotieite i:; given .. then t~:e part:e::: :::Ju:ill 

;:ittetr1pt. to rneet not J;::iter U-1an ten ( 1 c.:i da~~::: aft.er tJie jate of receipt of 

:;uch notice, or at ::ucr1 reasonable times as are ;:11~ree;:ib1e to bot:-1 partie:; for 

b,., .-.-r-u-j -n t_l·- ,-.ti·-r- r·"t-til 1-,11 ,-.-·-•'fi,;,,-' r·)·-11 r-.-.+·•r>"· rc.-·-1'rt ..-.-.,u-,-.+.:,-i or 
i::: ·=·!::! •11::!1 u 111::! •J .ill:.' t-"j ·-::; '-'.:t c..l::!I ~1. i•J•..l r.a .. ' C•.•.• ii I ,Ji_.I::! 1-I l cl-i l::!.:.1 •. _.1.J,. 

by personal service. Any in-1pa::;ses at negotiations ::J1al1 be resoli..ie:j b1j 

U-1e prnce1jures of the il1inois Public Labor F:elations Act. 
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Article 2 

F~ecogni ti on 

The ErnplO!Jer heretqJ reccu~nizes tJ1e Lodge i% t.ne :;ole and e:,:clusive 

collective bargaining representative for the purpos,e of collective bargaining 

on any and all matters relating to wages .. r1ours,. an1j ol1 otr1er terms and 

conditions of ernploqrnent of ali officer::; in t.r1e ;:,ar!~aining unit. The 

bargaining unit shall inclu1::le; 

INCLUDED: A 11 sworn personne 1 under the rank of 

Assist ant Chl ef 

EXCLUDED: The Chief of Police .. the Assistant Chief 

of Police and non.-sworn employees of the 

Department and other ernplO!Jees as 1jefine1j in 
··the Illinois Public Labor Relations Act. 



Art i c 1 e 19 

Leaves of Absence 

,. l· - ,.. • I - - - ·- - - - .. - -. -~ . d - + - ~ •. - r· • . -. - - 1 • . . . . ; t Ir. • t 1 ·· -. - .· • ~- .- . I I Ii\; c.tno U!~l:ir ijqj !:'~::; 1.U ~t U'./1. i:! .. u 1j1i u 11Ll::'t i:!ij'·le ·h I .11UU. 1.il:,':; U1 1-"j!:l 

t. or· one day - - - -- -· 111 - • - "" - • • ,. ,. r • :.. - 1· rn rr - j 1· - t - r· -•· · ; ' 11 - r· t"" e · ···· p · -1 ' • ·• ,j';:: ,j re::;,_ 11. '-'i .::1 '..ii:!i::l1.i1. i 1.11i:! .1 ll::'i ij e •::llfl11.:1 u i1 e1i1 1U::it'i::'. 

Immediate family sha 11 be defined as: the officer's spouse, 

parent, parents of officer's spouse, chll d, brother, sister, 

grandparent, or grandchild. Up to two additional bereavement 

leave days may be granted with approval of the Police 

Com missioner. 

Sections 2 U1rougt1 4: Current langua!J8 of the agreement. 
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Article 17 

Safety Issues 

No ernplo~dee shall be required to use any equipment that r1as been . 

designated by both the Lodge and U1e Ernp10!Jer as being defective because of 

a disabling condition unless the disablin!J condition has been corrected. 

lt·lhen an as·signed department vehi o:l e is foun1j to have a disatil ing 

defect or is in vi o 1 a ti on of the 1 aw .. the officer ~3t-ia 11 not if !d his supervisor, 

complete required reports .. and f onovr the Supervisor's direction relative to 
' 

requesting repair, replacement., or the continued operation of said vehicle. 

The Employer shall take all reasonable steps to protect employees 

during Working hours in the performance of .their duties, and employees 

c=) shall at all times do those things that reasonably protect their safety and 

that off ell ow employees. 

{~) 

Each officer who incurs a bodily injury while on duty shall 

report the noture 6 extent and circumstance of such injury in· 

writing to his shift supervisor by the end of the duty shHt during 

which the injur,y occurred. or. when the incident report is fi1ed. If 

the injury is such that the officer is incapacitated to the extent 

that he cannot moke such report during such shift., he shall do so 

during his next regular shift or as soon as practicable. 

Upon written request 6 employees covered by this Agreement 

shall be issued a ballistic vest. which shal~ be replaced by the 

Employer prior to the end of the fifth year fo11owfng the initial 

issue. Once issued by the City. wearing the vest on duty will be 

mandatory. 
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Article 21 

Section 1. The follo'·Ning deiJs ::;hall be recognized and observed a::; pai:j 

ho 11 da~1s: .:i 11 tho~:e 1j.:iys c!e;i !~;·1.:ited as Cit!d r101 i days by tr1e Mari on Cit:d 

Council. Em pl oy-ees covered by this Agreement shall rece1 ve 

holiday compensoti on on the actual date of the holiday, rather 

than the business day closure H the designated holiday falls on a 

Saturday or Sunday. 

Section 2. No cr1ange in current a!~reement. 
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Article 23 

'v'acat ions 

1:· .::. 1-. ~ i ,-, ~-, 11 1·.J 1-J ,-. ~-1 .::. ,-, ,., a i ,-1 ,-. • i 1~r::. n t 1 '::l- ,-11-. U:::. •i u 
. .Ji_-· - ''Jt I • • ··• U! 1;:f'-· 'i \..-U I ·-·11 I. ; .::f '..J;::;;JJ 

:3ection 2. No cnange in current li:rn!jUi'J!]e 

'.3ect ion 3. C1:1rrtJ Over of 'v1ac6t ion Credit. 

I 

\'I )'I 
,J: 

All vacation leave :;ha11 be ti:iken durin~j the year, and the Cr1ief :;r1all 

sct·1e1jul e ;,,.acati on acconji n!;Jl ~d· Tr1ere sr·1eil 1 be no carry-over of vacation 

!dear-to-year without the rnutua1 consent of ttle Employee an1j the Ch1ef. If 

(~) pre-approved Yacation is cancelled by the Employer. it may be 

carried over to the first six months of the next year. 

) 



Article 9 

Dispute Re sci l ut ion an1j 13ri e1.1Cince F'n::.ice1jure 

c; w ;-· ~l 1° u- '1"1 ·=: 1 tr,,· r-,-J I [ ,11.-1 -,1 . 1' ! .-. ,-. h .::, ··1 . ., w ; r· -.... -,-p , .. + .- .- r ~ r·-j -. ~ 1 .-j rig 1.i:-.11° ~"''"' - ' .. -! I i 'l i.J ..... I u i ::;1 ;_, I ; 1.1..l Ii - i I '. :_ l,l ii l; I 1_ l 11 . .., .:;t "'. 

Section 8. Steps i r1 Prnc2,jure 

';tep 2. No cr1an1}3 in cun-2nt contract 1 anguage 

:3tep 3. If U1e 1j1spute is not settled at Step 2, tr1e matter rnaiJ be 

submitted to artiitration by the Lodge "Nitt'iin ten v·1or!(ing days after ttie 

Council's VvTitten decision or the e~<piration of tr1e five day period if the 

Counci 1 fails to render a '•Nrlt ten deci Si on. iVOTE fr.'£!1A/JVD£R OF CL/RR£ NT 

L .•I n1l",• 1 .• 1 ~'£ ~["" ·'R7"/r-,.• r t;r .. •.·r·• /;!IC-· i M/r·J-l.•I ,.,,';:;·;:-..... 
1"11Vt.1l..IJ'-j~7J i;.IT ~ I J t,. . ._J- ) •"-> .•.H.'J v ... -.. 1-tJ~'-·J u1-; .• ,..:,. . ._,L.~ 
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Article 19 

Sick Leave 

Employees . covered by this Agreement sho11 accrue sick 

leave at the rate of one day per month, accrued to a maximum of 

fifty-one (5 l) days. Current employees, as of May 1, 1990, shall 

be credited wHh 15 days s1ck Jeave accumulation and shall odd to 

the accrual at the rate of one day ·per month.· Any employee hired 

after May 1, 1990, sha l1 have no credit at hi re and begin accruing 

sick leave at the rate of Qne day per month. 

-~·- -
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SIDE LETTER OF AGREEMENT 

Tr1e parties further a!~ree U-1e current pre ct ice "Nitr1 regard to on-duty 
officer·::: picking up at tr1eir r1ornes tr1eir replacements and/or officer::: 
cornin!~ on duty, and on-1jut1d officer::: 1jropping oH at their Mrnes those 
officers they replace and/or t_r,ose officers e:e going off-1jut.y shall continue 
in effect durinq the term of this Aqreernent. 

~ ~ 

The fore!JOin1~ :;hall not. relieve ernpio1dees of the obli!}3t.ion of 
rnport.in1~ to 1j1.it!;:1 at tJ1e ::;c:t·iedu1e.d shift. ::;t.;5rti;·;!~ time::;.: provide1j fur-trier. if 
.:in ern~doyee 1:; no~ (·:ke.~ up ti; a Dep.:irtn-1ei"ii. ver1icla in sufficient tirne to 
·=t rri ! • p .,,, t ' ' .. -. ··V f·. u •, l-. .,,. , 1 ; ......... , 0 -1 i ·=t t .:. 1 ' ' .... ·" ••• + ·::. .-. + r· i .-. • ... I Ip R" n; 1· .... rt r I f,· t h 0 
;_,' I ; '1' .•. :.... ... \1111 ._?' ,· .. } ' ; ·-· ·=· i I: ... ; i I • I.';:._.: .... ,.,. ........ ; :j :_ .. _:; I~-:_,·-·!.. f i I.:,. .:· • .. 1 -·I .:1 - • '•I I• ... · 

'.:;upervisor 1jirect:; u·1e ernplO!dee t!) repor·t to 1jut!d in riis ov·,ir1 ve~1icle, t.M 
employee shall have a reasom:ible amount of tirne to do so. 

Disputes concerni n!~ the rneani n!~, app 1 i cation, or interpretation of 
this side letter of agreernent sr1all tie resolved in the grievance proceijure. 

Robert L. Butler, Ma!dOr of n::ri on 

Art L. St.one, Director 
lllinoi:; F.O.P. Labor Council 

I ( 

Date 

/J--- J-9o 
Date 
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