BEFORE

EDWIN BENN
INTEREST ARBITRATOR
In The Matter Of The )
Interest Arbitration Between )
)
Village of Dolton ) Case No. S-MA-09-106
) Arb. Ref. 08.379
and )
)
Dolton Professional Firefighters )
Association, Local 3766, IAFF )
ORDER

The parties’ new collective bargaining agreement shall contain the following

modifications from their prior agreement:

ARTICLE lll, Section 3.7 No contracting or Subcontracting

During the term of this Agreement, the Employer shall not contract out or
subcontract any work performed by the employees covered by this Agreement. The
term “contract out” or “subcontract” shall include any Village action or agreements
requiring work by other employees of the municipality or any other municipality,
business, etc., to perform the work of the bargaining unit members.

This Section shall preclude the utilization of volunteer, part-time and paid on call
firefighters in response to emergency situations but shall not affect cooperative and

mutual aid agreements with other municipalities.

ARTICLE X, Section 10.1 Wage Increases
The current members of the bargaining unit shall receive wage increases which

shall be computed upon the current base salary as follows:



Effective May 1, 2008 - 4%

Effective May 1, 2009 - 4%

Effective May 1, 2010 - re-opener on wages

Base Salary May 1, 2008 May 1, 2009 May 1, 2010
Firefighter $56,775.61 $59,046.63 Re-opener
Engineer $62,132.18 $64,617.47 Re-opener
Lieutenant $67,488.36 $70,187.89 Re-opener

Firefighters hired before May 1, 2006 shall receive a raise one time each year on May 1

as set forth above.

Firefighter May 1, 2008 May 1, 2009 May 1, 2010
(hired after

5/1/2008)

Step 1 $38,880.00 $38,880.00 Re-opener
Step 2 $44,845.20 $45,602.21 Re-opener
Step 3 $50,810.40 $52,324.42 Re-opener
Step 4 $56,775.61 $59,046.63 Re-opener

The pay grid set forth above is to be read across on May 1 each year and down on the
employee’s anniversary date.
Wage increases shall be implemented no later than the first full payroll period after the

issuance of this Order.

ARTICLE X, Section 10.8 Back Pay and Benefits
All back pay and benefits shall be to retroactive May 1, 2008 hour for hour for all
paid hours. Employees who have left the payroll, due to retirement, on or after May 1,

2008 shall receive back pay prorated from May 1, 2008 until the time of their retirement.



Said pay shall be paid on or before September 30, 2009, unless previously paid. Any
pay that is due shall be paid on a separate check and not added to a normal payroll
check. All back benefits shall be utilized as soon as feasibly possible. All back benefits
previously utilized shall be recorded as such.

The parties agree that by extending the time in which to pay back pay, the status
quo that existed in the parties’ 2005-2008 collective bargaining agreement has not been
modified and the parties acknowledge that the status quo for the purpose of any
successor contract is payment within thirty (30) days of execution of the collective

bargaining agreement.

ARTICLE X, Section 10.11 Acting in a Higher Rank

When an employee is temporarily assigned to assume the duties and
responsibilities of a rank above the one that the employee officially holds, the employee
shall be paid at the same rate of pay as the rank he is filling in for hour for hour that the
employee works in the higher rank provided that such temporary assignment shall be
for a period of more than five (5) duty days, such pay commencing with the 6th duty
day.

For such assignments of five (5) duty days or less, the employee shall receive
two (2) hours of overtime pay as compensation for the assumption of such duties. Such
temporary assignments shall be made in the discretion of the Chief.

In the absence of the scheduled Shift Lieutenant, the senior engineer on the shift
shall become the Acting Shift Lieutenant for that shift day. Such senior engineer shall
receive two (2) hours of overtime pay as compensation for the assumption of such

duties.



ARTICLE X, Section 10.14 Safety Time

An employee shall receive two (2) hours of paid time off for each month such
employee is accident free. This time shall accumulate month after month and can be
taken on any given duty day by notifying the Chief one (1) duty day in advance. Safety
Time shall be converted to additional personal time and scheduled according to Section

10.15.

ARTICLE X, Section 10.16 Residency

All member of the bargaining unit shall reside within twenty-two miles of the
nearest corporate limit of the municipality, as though the said mileage limitation was in
effect upon the date of hire of each bargaining unit member. The Village agrees that it
shall enact no ordinance, rule or regulation which would diminish the twenty-two (22)

mile limit for bargaining unit members.

ARTICLE XIV, Section 14.3 Section 125 Plan
The Village agrees to maintain an IRC Section 125 Plan whereby employees will

be able to pay for their share of health insurance premiums with pre-tax dollars.

ARTICLE XIV, Section 14.4 Insurance Committee

An Insurance Committee shall be formed consisting of eight (8) members.
Four (4) members shall be appointed by the Village Board, one of whom shall be
designated as Chairperson. The other four members shall be appointed by the
Firefighter bargaining unit, unless a member from the Patrol Officer, the Records Clerks
and/or Public Works bargaining unit determines to participate in the Committee, at

which time the Firefighter bargaining unit will relinquish one member per bargaining unit.



The Insurance Committee shall meet at least monthly, during the first week of the
month, unless it is mutually agreed by both sides to cancel the monthly meeting. The
Insurance Committee shall have its first meeting within thirty (30) days from May 28,
2009. The Insurance Committee shall investigate, explore and discuss alternative
arrangements for hospital, medical and dental health insurance. The Employer shall
make all relevant information available and this Committee will be empowered to
research available insurance plans, comparing their costs and benefits, and invite
representatives of insurance plans to Committee meetings for the purpose of providing
information, presenting new plans and options and answering questions.
Recommendations shall be made to the Village Board and to the principal officer of
each Union who has representation on the Committee. If the recommendations are not
accepted by the parties, any unresolved issues shall be subject to the impasse
procedures provided for pursuant to Section 14 of the lllinois Public Labor Relations Act.
Any such impasse shall be resolved by Arbitrator Edwin Benn.

In the event that the parties reach an agreement as to insurance changes and
such changes are implemented, either party may reopen Section 14.2 of this Agreement
to modify the percent of the premium cost of applicable coverage to become effective

May 1, 2010.

ARTICLE XVII, Section 17.3 Staffing
A. The Employer shall staff all shifts with a minimum of four (4) full
time paid personnel with EMT certification for the safety of the citizens and
firefighters of the Village of Dolton, two (2) of whom shall have the rank of

Engineer.



B. When a full-time position becomes vacant, a full-time paid
employee shall fill the vacancy from the overtime roster.

C. Section 17.3 shall be subject to a re-opener effective May 1, 2010.

ARTICLE XX - TERM OF AGREEMENT
May 1, 2008 through April 30, 2011 with a re-opener effective May 1, 2010 on the
following four (4) issues:
1. Section 10.1 Wage Increases,
2. Section 14.2 Insurance Cost (percent) provided the condition
precedent contained in Section 14.4 is met;
3. Section 17.3 Staffing; and

4. Atthe Village’s request, reinstatement of the POC/Part-time Program.

The parties shall also:
Update Side Letter of Agreement No. 1 with current date.
Update Side Letter of Agreement No. 2 with current date.

Update Side Letter of Agreement No. 3 with current date.

ZOp R

Edwin H. Benn
Arbitrator

Dated: May 28, 2009



