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I-NTROD11e!TrON~-~:e:A:eieGIR0l:JNE)~~~~~~~~~~~~~~~ . . 

The Village of Streamwood ("Village," "Employer") and. the 

Metropolitan Alliance of Police, Streamwood Police Chapter #216 

("Union") have been negotiating for a successor collective 

bargaining agreement ("CBA") to succeed the 2004-06 CBA covering 

the bargaining unit of sworn police officers below the rank of 

sergeant (Joint .Exhibit 1 ("JX 1")). During their negotiations 

the parties reached agreement on many issues, but were not able 

to ·reach agreement on all i'ssues. Accordingly, they invoked.the 

interest arbitration procedure specified in Section 14 of the 

Illinois Public Labor Relations Act ("Section 14," "Act"). The 

parties selected the undersigned as Arbitrator, waived the 

tripartite arbitration panel format and agreed that I would serve 

as the individual Arbitra:tor, and in June 2008 the Illinois Labor 

Relations Board ("Board") appointed me as the interest arbitrator 

in this matter. Addition~lly, the parties waived the Act's 

requirement in Section 14(d) that the hearing in .this matter must 

commence within 15 days of the Arbitrator's appointment, and the 

parties agreed to extend Section 14(d) •shearing timeline to 

' accommodate the scheduling needs of the participants in this 

matter (JX 5) . 



By mutual agreement, ·the parties scheduled an interest 
~~~~~~~~~~~~~ 

arbitration hearing to be held on September 10 and 11, 2008, in 

Streamwood, IL. On September 10, 2008 the parties informed the 

Arbitrator that they had reached agreement on the remaining 

unresolved issues and had cancelled the September 11 hearing day, 

and asked that their resolution of this matter be expressed.and 

issued in the form of a stipulated Award. The parties then 

convened the hearing on September 10, 2008 and confirmed for the 

record they had reached agreement, which hearing was 

stenographically recorded and a transcript produced. The 

stipulated nature of this Award means that it has not been 

necessary for the Arbitrator to identify the economic issues in 

dispute, or to direct the parties to submit their last offers of 

settlement on each economic issue, or to make written findings of 

fact based upon the factors specified in Section ·14(h) of the 

Act. In addition, this Award means that the parties waived the 

submission of post-hearing briefs (Transcript, page 14 ("Tr. 

14 II)) • 
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THE ISSUES 

The parties stipulated that the issues presented for 

resolution are (JXs 4, 5; Tr. 11-17): 

1. Employees Required to Work Holidays (Article 13, Section 3) 

2. Work Day, Work Week (Article 17, Section 1) 

3. Wages (Article 22, Section 4 and Attachment A) 

4. Merit/Longevity (Article 22, Sectioh 7) 

5. Termination and Successor Agreement (Article 26) 

6. Retroactive Insurance Contributions Side Letter 
(new Attachment D) 

The parties stipulated that these are economic issues (JX 5, pp. 

2 -3) . 

ANALYSIS AND OPINION 

After thoroughly discussing the unresolved issues presented 

for resolution in the instant proceeding, the parties have agreed 

to the following resolutions of these issues, which are hereby 

incorporated into and rendered via this Award. 

1. Employees Required to Work Holidays (Article 13, Section 3) 

Article 13 is the holidays article. Section 13.3 specifies 

payment arrangements for employees who work on holidays and for 
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employees who do not work on holidays. The revised language in 

Section 13.3 shall read as follows: 

Section 13.3: Emp~oyees Required to ·work Holidays 

(a) Any employee required to work the holiday shall receive an 
additional payment of time and one-half for all hours worked 
on the holiday, in addition to the employee's regular pay. 

(b) Continue unchanged from JX 1 

(c) Continue unchanged from JX 1 

2. Work Day, Work Week (Article 17, Section 1) 

Article 17 is the hours of work and overtime article. 

Section 17.1 specifies the duration of the work period, and 

regulates how employees may exchange work shifts. The revised 

language in Section 17.1 shall read as follows: 

Section 17.1: Work Day, Work Week 

A twenty-eight (28) day 
of the bargaining unit. 
Officers will be allowed 
per year. The exchanged 
day work period. 

work period will be observed by members 
Upon 14 days notice to the Village, 
to exchange up to four working shifts 
shifts must be paid back within the 28 

3. Wages (Article 22,· Section 4 and Attachment A) 

Article 22 is ~itled "General Economics." Section 22.4, 

"Wages," specifies the percentage wage increases that will occur 

during the life of the CBA, and Attachment A specifies the dollar 

amounts of the annual salaries for employees on various steps of 



the contractual salary schedule. The revised Section 22.4 and 
~~~~~~ \ 

Attachment A shall read as follows: 

Section 22.4: Wages 

Effective upon issuance of the Arbitrator's award and adoption by 
the Village Board of Trustees, all employees covered by the terms 
of this Agreement shall be subject to the wage provisions 
contained in "Attachment A". 

A narrative explanation of the wage provisions contained in 
"Attachment A" is as follows: 

(a) A 4.25% base wage increase effective January 01, 2007 
(b) A 4.25% base wage increase effective January 01, 2008 
( c) A 4.00% base wage increase effective January 01, 2009 

For all employees covered under this Agreement, who are not at 
their present maximum salary base, the following shall apply: 

Upon the employee's annual merit review evaluation, he/she shall 
be eligible for a step increase pursuant to a satisfactory 
review. Such step increase shall be worth 5.25% of wage, but in 
no instance can a base wage exceed the maximum salary as found in 
Attachment A. 

An employee's eligibility for movement through each step of the 
step plan will be evaluated and decided on twelve (12) month 
intervals. 

ATTACHMENT "A" 
POLICE UNIT 1 SALARY SCHEDULE 

Effective Probationary 
Date Step Step 1 Step 2 Step 3 Step 4 Step 5 
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Step 6 
Current $50,463 $53,112 $55,091 $58,835 $61,925 $65,175 $68,597 

1/1/2007 $52,608 $55,369 $58,277 $61,335 $64,557 $67,945 $71,512 
1/1/2008 $54,844 $57,722 $60,754 $63,942 $67,300 $70,833 $74,552 
1/1/2009 $57,037 $60,031 $63,184 $66,500 $69,992 $73,666 $77,534 



4. Merit/Longevity (Article 22, Section 7) 

Section 7 in Article 22 addresses how merit/longevity pay 

will be disbursed to employees who have reached the top pay step 

on the salary schedule. The revised Section 22.7 shall iead as 

follows: 

Section 22.7: Merit/Longevity 

The merit/longevity program shall be open to all bargaining unit 
members on an annual basis on the anniversary date of their 
reaching the top Police Officer pay step. Merit/longevity 
payments shall be based on years of service and evaluation score 
on the following schedule: 

Each Year After 
Years of Service 
11-15 
16+ 

Evaluation 61-75 
$625 
$750 

Evaluation 76-100 
$1,250 
$1,500 

Any payment under this section shall not be counted toward 
overtime or pension and will be paid as a bonus on the next 
regular pay period. 

5. Termination and Successor Agreement (Article 26) 

Article 26 addresses when the CBA will take effect, its 

duration and expiration, and when the parties may notify and 

begin negotiations for a successor CBA. The revised Article 26 

shall read as follows: 

ARTICLE 26 - TERMINATION AND SUCCESSOR AGREEMENT 

Except for Section 22.7, the economic provisions of this 
Agreement and any amendments thereto shall be retroactive to 
January 1, 2007, and all other provisions of this Agreement and 
any amendments thereto are effective upon issuance of the 
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Arbitrator's award and adoption by the Village Board of Trustees, 
remaining~in -fu1-1-f orce and~t unt± :L-t-he4-rst~ay---a~Becember·~,~~--~~ 
2009. (This shall not nullify the provisions of the side letter, 
dated September 10, 2008, attached hereto as "Attachment D"). 

In the event that either party desires to modify or terminate 
this Agreement, written notice must be given to the other party 
no later than 180 days prior to the termination date of this 
agreement. Negotiations for a successor agreement shall then 
begin no later than 150 days prior to the termination of this 
agreement. 

Under no circumstances shall this Agreement be terminated prior 
to the expiration date hereof on December 31, 2009, or prior to 
the expiration date of any renewal of this Agreement as agreed to 
by the parties or provided by law. 

Employees currently or formerly covered by this Agreement shall 
receive a retroactive wage and benefits payment, which shall be 
based on all hours paid between January 1, 2007 and the beginning 
of the initial payroll period in which the wage and benefit rates 
in this Agreement are included in employee paychecks. Said 
retroactivity payment will be the difference between what 
employees were actually paid and what they would have been paid 
during this same period of time, based on the provisions of this 
Agreement. 

6. Retroactive Insurance Contributions Side Letter 
(new Attachment D) 

There is no side letter addressing this topic in JX 1. The 

parties have agreed to include this new side letter as Attachment 

D, which letter reads as follows: 

The Village of Streamwood ("Village") and the Metropolitan 
Alliance of Police, Streamwood Chapter #216 ("MAP"), hereby agree 
to the following application of the Insurance Provisions in the 
2007-2009 collective bargaining agreement. 

Those members of the bargaining unit currently or formerly 
enrolled in the PPO Health Insurance Plan shall be subject to 
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health ~nsurance contributions retroactive to January 1, 2007 as 

~-.~· ~~~-~!-~:o!:a ~~=e-~m~:~~n:a~~-~~=~=~c~a=:~w~:rrt~:-e-P-::~:~~:-~tua-B7--~~-------- _
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contributions in this agreement. 

Any bargaining unit member currently or formerly enrolled in the 
PPO plan who transfers to the HMO plan by November 1, 2008 shall 
not be subject to this payment. 

Metropolitan Alliance of Police, Chapter #216 

By ~~/_s~/~H_e_n_r~y.__J~·~B_r_a_d_t_k~e~~~~ By /s/ C Potthoff 

Dated: 9-10-08· 

Village of Streamwood 

By /s/ Gary O'Rourke By /s/ Michael Durkin 

Dated: 9-10-2008 

The Parties' Tentative Agreements and Status Quo Provisions 

The parties negotiated and tentatively agreed upon numerous 

changes that will be included in their successor CBA, and they 

memorialized these tentative agreements as "TA's". These TA'd 

changes were agreed upon at various dates during 2007 and 2008, 

including several TA's agreed to on September 10, 2008 (JX 4; Tr. 

10-13·) . In addi_tion, during their negotiations the parties 

agreed they would continue unchanged numerous other provisions 

from their prior CBA (JX 1) into their successor CBA, and they 

specified these provisions as "status quo" (JX 4; Tr. 10). The 

TA'd and status quo provisions agreed upon prior to September 10, 
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2008 were memorialized in a printed document titled '"INTEREST 
----~--

ARBITRATION STATUS AS OF 9/8/08," which document then was 

modified or supplemented by the inclusion of numerous handwritten 

TA's adopted on September 10, 2008, and this modified document is 

entered into the record as JX 4. I hereby incorporate into this 

Award this modified JX 4 document containing all of these 

tentatively agreed-to CBA changes, and all of the 

unchanged/status quo CBA provisions (JXs 1, 4), by reference. 



AWARD 

Under the authority granted to me by Section 14(g) of the 

Illinois Public Labor Relations Act, I render the rul.ings on the 

previously unresolved issues, and the agreed-upon issues, in the 

manner expressed above. It is so ordered. 

Champaign, Illinois 
October 16, 2008 

ctfully.submitted, 

Peter Feuille 
Arbitrator 
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