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In the Matter of the Arbitration

between

SIU - EDWARDSVILLE CASE NOS.: S-MA-05-222
Arb. Ref. 06.368

and (Interest Arbitration)

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
____________________________________

ORDER

Upon presentation and consideration of the parties’ positions and further
incorporating all previously agreed upon items, the remaining disputed items
for the parties’ new collective bargaining agreement shall be resolved as follows:

1. Wages

7/1/05 7/1/06 7/1/07 1/1/08 7/1/08
3% 3% 2% 2% 3%

The wage increase will be retroactive for all current bargaining unit
employees, pro-rata for those employees who have resigned and/or have been
promoted out of the bargaining unit and will not be granted to employees who
have been discharged for cause.

2. Shift Selection and Rotation

Article VIII, Section 2 of the Collective Bargaining Agreement will be
amended to include the following paragraph:

Prior to the end of each academic year Police Officer I’s will be
afforded the opportunity to submit his or her preference for the
upcoming Fall/Spring Semester rotation cycle.  Preferences will be
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taken into consideration equally and as impartially as possible,
subject to operational need.

3. Compensatory Time

Article X, Section 3 of the Collective Bargaining Agreement will be
modified to include the following Section F:

F. Subject to the approval of the Chief of Police, which shall not be
unreasonably denied, employees covered by this Agreement may
earn and accrue compensatory time off in accordance with the Fair
Labor Standards Act and this section. If any portion of this provision
conflicts with the Fair Labor Standards Act, the latter will prevail.

Compensatory time shall be earned at the same rate as cash
overtime as provided by Article X, Section 3B of this Agreement and
utilized as follows:

1. Requests to utilize accrued compensatory time shall be
submitted per the same provisions as vacation (Article XII,
Section 5). When requests are submitted at the same time,
seniority shall prevail.

2. Accrued compensatory time and accrued vacation time shall
be considered equal, for the purposes of approval.

3. Approvals of requests for compensatory time shall be
subject to potential workload, staffing level requirements
and/or emergencies. Requests for the use of accrued
compensatory time will not be unreasonably denied.

4. Employees may accrue up to 80 hours of compensatory
time during the fiscal year. At the end of each fiscal year, the
Employer may (at its option) pay an employee in cash accrued
compensatory time down to 40 hours.

5. The parties mutually agree that any dispute between the
parties concerning the application of this language (Article X,
Section 3F) and the earning, and/or use of accrued
compensatory time shall be settled via an expedited resolution
procedure.  The dispute will first be referred to the Chief for
review and resolution. If a satisfactory resolution is not
reached at this point, the dispute will be submitted to Human
Resources. If a satisfactory resolution of the dispute is not
reached at this stage, the dispute will be submitted to a
mutually agreeable arbitrator (Edwin Benn, if available) via
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telephone for immediate resolution. If the dispute is submitted
to an arbitrator, the party against whom the dispute is
resolved is responsible for paying the full arbitrator’s fee.

4. Retroactive Payments

Unless cause is shown, retroactive payments under this order shall be
made prior to December 24, 2007.

Edwin H. Benn
Arbitrator

Dated:  November 15, 2007
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SUPPLEMENTAL ORDER

By order dated November 15, 2007, the final terms of the parties’ new
collective bargaining agreement were set.  Paragraph 4 of that order provided
that “[u]nless cause is shown, retroactive payments under this order shall be
made prior to December 24, 2007.”

Today, the University filed a motion to extend the deadline for retroactive
payments.  The basis for the motion includes the fact that the University is in
the process of conversion to a new software system for payroll; it therefore
presently does not have the capability to perform the payroll functions neces-
sary for the retroactive calculations; and the upcoming holiday period is used
to shut down the computer system for maintenance purposes.  According to
the University “... SIUE should be able to make the retroactive payments by the
middle of February or in a worse case scenario, by the end of February, 2008.”
Motion at 3.  The FOP objects to any extension of the December 24, 2007
deadline for retroactive payments.

After hearing argument from the parties, and over both parties’ objec-
tions, it is found that cause to extend the December 24, 2007 deadline for ret-
roactive payments has been shown by the University and the extension of the
deadline for retroactive payments shall be granted to February 29, 2008, but
the University shall be required to pay interest at the applicable statutory
judgment rate for retroactive payments not paid to the employees after Decem-
ber 24, 2007.

Edwin H. Benn
Arbitrator

Dated:  November 21, 2007


