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PREAMBLE 

This Agreement entered into by the County of Cook and the Sheriff of Cook County, Illinois (hereinafter 
refen-ed to as the "County", or the "Employer") and the Metropolitan Alliance of Police D.C.S.I. Deputy 
Chiefs Chapter #438 (hereinafter referred to as "Chapter"). The purpose of this Agreement is the 
promotion of harmonious relations between the Employer .. and the Chapter; the establishment of a 
prompt, equitable and peaceful procedure for the resolution of differences; and the establishment of an 
agreement covering rates of pay, hours of work and conditions of employment applicable to bargaining 
unit D.C.S.I. Deputy Chiefs. Therefore, in consideration of the mutual promises and agreements 
contained in the Agreement, the Employer and the Chapter do mutually_promise and agree, as follows': 
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ARTICLE I 

RECOGNITION 

Section 1.1 Recognition 

In accordance with the Illinois State Labor Relations Board's (ISLRB) Certification of Representation, 
dated May 24, 2007, the Employer hereby recognizes the Chapter as the sofe and exclusive collective 
bargaining representative for all Deputy Chiefs employed by the SheriffofCook County and County of 
Cook in the Sheriffs Electronic Monitoring Unit within the Sheriffs Department of Community and 
Supervision Intervention; but excluding all other employees of the Sheriff of Cook County and the 
County of Cook; all employees of the County of Cook; all confidential, managerial or supervisory 
employees, or short-term employees, as defined by the Act, and the Sheriff of Cook County and all 
elected officials of the County of Cook. 

Section 1:2 Chapter Membership 

The Employer does not object to Chapter membership by its employees, and believes that certain 
benefits may inure from such membership. For the purpose of this Section, an employee shall be 
considered to'be a member of the Chapter if he/she timely tenders the dues and initiation fee required as 
a conditi01i of membership. 

The Employer will grant the Chapter an opportunity during the orientation of new employees to present 
the benefits of Chapter membership, at which time the Chapter may give such employees a copy of this 
Agreement. 

Section 1.3 Dues Checkoff 

Upon receipt of a written and signed authorization form from a Deputy Chief the Employer shall deduct 
the' amount of Chapter dues and initiation fees, if any, set fmih in such form and any authorization 

. increase therein, and shall remit such deduction along with a list of the names and the amounts from 
whom deductions have been made each pay period to the Metropolitan Alliance of Police at the address 
designated by the Chapter in accordance with the laws of the State of Illinois, Chapter within thirty (30) 
calendar days after close of the pay period for which the deductions are made. The Chapter shall advise 
the Employer of any increase in dues, at least thirty (30) days prior to its effective date on an annual 
basis. 

Section 1.4 Fair Share 

During the term of this Agreement, Covered Employees who are not members of the Chapter shall, 
commencing thi1iy (30) days after the effective date of this Agreement, pay a fair share fee to the Chapter 
for collective bargaining and contract administration services tendered by the Chapter as the exclusive 
representative of the officers covered by this Agreement. Such fair share fee shall be deducted by the 
Employer from the earnings of non-members and remitted to the Chapter each month. The Chapter shall 
annually submit to the Employer a list of the officers covered by this Agreement who are not members of 
the Chapter and an affidavit which specifies the amount of the fair share ':fee, which shall be determined 
in accordance with the applicable law. 
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Section 1.5 Gender 
The use of the masculine pronoun in this document is understood to be for clerical convenience 
only, and it is further understood that the masculine pronoun includes the feminine pronoun as 

well. 
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ARTICLE II 

EMPLOYER AUTHORITY 

Section 2.1 Management Rights 

The Chapter recognizes that the Employer has the full authority and responsibility for directing its 
operations and determining policy. The Employer reserves unto itself all powers, rights, authority, duties 
and responsibilities conferred upon it and vested in it by State and Federal statutes and Constitutions, and 
to adopt and apply all rules, regulations and policies as it may deem necessary to carry out its statutory 
and constitutional responsibilities. Employer rights shall be limited only by the tem1s of this Agreement. 
Employer rights include, but are not limited to: 

A. The Chapter recognizes the exclusive rights of the Employer to detetmine its policies, standards 
of services and to operate and manage its affairs and to direct its work force in accordance with 
its responsibilities. The Employer has all the cust01i1ary and usual rights, power fil1d functions of·­
management. -

B. The Chapter recognizes the .exclusive rights of the Employer to hire, transfer, prom.ate, discipline 
and suspend employees for just cause and to establish reasonable work rules, make work 
assignments, determine schedules of work, methods, processes and procedures by which work is 
to be performed, place, methods, means and number of personnel needed to carry out the . 
Employer's responsibilities and duties as well as the right to determine reasonable work, 
productivity, reasonable performance and evaluation standards. · 

C. The Chapter recognizes that the Employer has the right to change existing or introduce new 
methods, equipment or facilities and the right to contract for goods and services. 

D. The Employer has the right to make, publish and enforce general orders, rules and regulations 
and the Employer has the right to reclassify existing positions based on assigned duties and 
responsibilities, or make changes in assigned duties and responsibilities. However, any such 
changes in existing positions will be discussed with the Chapter prior to implementation. · 

E. The Employer has the right to enter into mutual aid and assistance agreements with other units of 
government. 

F. The Employer has the right to establish standards to which force, including deadly force, can be 
used. 

G. The Employer has the right to take any and all actions as may be necessary to carry out the duties 
and responsibilities of the employer in situations of civil emergency as may be declared by the 
employer. It is the sole discretion of the employer to determine that civil emergency conditions 
exist, which may include but not be limited to riots, civil disorders, tornado conditions, floods, 
other emergency conditions, or other circumstances beyond the control of the employer which 
call for immediate action whereas it may be required to assign employees as the Employer deems 
necessary to carry out its duties and responsibilities. Upon completion of the emergency 
assigmnent, the.Officer shall be returned to his original assignment immediately. 
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Section 2.2 Employer Obligation 
The Chapter recognizes that this Agreement does not empower the Employer to do anything that it is 
prohibited from doing by law. It· is fmiher understood that any actions taken in the areas of wages, 
hams, and terms aiid conditions of employment shall be done in accordai~ce with the Illinois Public 
Labor Relations Act. 

Section 2.3 Labor Management Conferences 

The Chapter and the County mutually agree that in the interest of efficient maimgement ai1d hai1nonious 
Deputy Chief relations, it is desirable that meetings be· held between Chapter representatives ai1d 
responsible administrative representatives of the Employer.. When practical, such meetings 1nay be 
requested atleast seven (7) days in adva!lce by either party by placing in writing a request to the other for 
a "labor management conference" and expressly providing the agenda for such meeting. Such meetings 
and locations, if muJually agreed UQOn, shall be limited to: 

1) discussion on the implementation a!ld general administration of this Agreement; 
2) a sharing of general information of interest to the parties; 

.3) notifying the Chapter of changes in conditions of employment contemplated by 
the Empfoyer which may affect Deputy Chiefs 

4) safety issues. 

It is expressly understood and agreed that such meetings shall be exclusive of the grievance 
procedure. Grievances being processed under the grievance procedure shall not be considered at "labor­
manageinent conferences", nor shall negotiations for the purpose of altering any or all of the terms of this 
Agreem~nt be caiTied on at such meetings. 

Attendance at "labor-management conferences" shall be voluntary on the Deputy Chiefs part, ai1d 
attendai1ce by Deputy Chiefs while on duty shall be considered time worked for compensation purposes. 
Deputy Chiefs attending "labor-management -conferences" when off duty shall not be corp.pensated for 
their time. Nonnally, three (3) persons from each side shall attend these meetings, schedules permitting. 
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ARTICLE III 

HOURS OF WORK AND OVERTIME 

Section 3.1 Purpose of Article 
The provisions of this Aiiicle are intended to define and establish regular work hours and to provide the 
basis for calculating ove1iime pay, and shall not be construed as a guarantee of hours of work per day or 
days per week or pay in lieu thereof, or as a limitation upon the maximum hours per day which may be 
required. 

Section 3.2 Regular Work Periods 

The normal work week consists of fmiy ( 40) hours; with a five-two work schedule consisting· of eight (8) 
hours each day per calendar week · The basic schedule of hours will be d~termiried by the unit 
commanding officer and will conform to one of the following tl~ee watches: · 

First Watch: 12:00 a.ill. to 8:00 a.m. · 
Second Watch 8:00 a.m. to 4;00 p.m. 
Third Watch: 4:00 p.m. to ~2:00 a.m. 

Based on identified needs, ·t11e Employer will decide the number of employees for each shift and days off. 
Should it be necessary in. the interest of efficient operations or f01; training purposes, the Employer may 
temporarily depart from the normal workday or work week, however, the Employer will give at least 
thirty days (3 0) notice to the ipdividuals affected by such change, except under emergency circumstances 
or here ·agreed to by the parties. This section does not apply for Deputy Chiefs who are a8signed to be on 
stand-by. 

No officer shall be required to work more than two (2) consecutive shifts in a twenty-four (24) hour 
period, nor shall an Employee be required to work different shifts (i.e., 8 :00 a.m. to 4:00 p.m. one day, 
4:00 a.m. to 12:00 midnight another day) within a seven (7) day period. 

The Employer agrees that Employees will have two consecutive days off per work week. The Employer 
agrees that regular days off will not be cancelled and rescheduled to avoid paying overtime. 

Section 3.3 Overtime Policy and "Procedures 

Contingent upon the needs of the Employer, qualifying Officers will be afforded the oppmiunityto work 
extra hours/shifts at their regular rate of pay plus a premium. Overtime shall be offered first to any 
Deputy Chief already at work and on duty, by seniority. If no Deputy Chief volunteers for said overtime, 
overtime shall be offered to Deputy Chiefs' who are off-duty, by seniority. Ifthere is no volunteer for 
overtime, the Employer may mandate Deputy Chiefs to work in order ofinverse seniority. Except in the · 
event of an emergency, a Deputy Chief on Duty will not be required to work more than consecutive work 
16 hours. The County shall refuse overtime that would result in more than 40 hours of ove1iime in any 
pay period, or that would result in more than 624 hours of overtime in a fiscal year, except for situations 
of operational necessity as determined by the Sheriff. 

In the event that the Deputy Chief on Duty cannot work the offered overtime, that Deputy Chief will be 
offered the next available opp01iunity. 
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Section 3.4 Normal Work Periods and Overtime Pay 

The normal workday shall be eight hours per day. Overtime which has been duly authorized or approved 
shall be compensated as follows: All compensated time in excess of eighty (80) hours per biweekly pay 
period by an'Employee shall be compensated at the rate of one and one-half (11/2). Overtime shall be 
paid in increments of 15 minutes, rounded up to the nearest qliarter of one hour. 

Section 3.5 Compensatory Time 

· · At the Deputy Chiefs option, time and one-half (1 Yz) overtime may be accumulated as compensatory 
time due, calculated at the employee's overtime rate, in lieu of pay. All compensatory time due (earned 
from whatever source) shall be accumulated to a maximum off01,ir hundred and eighty ( 480) hours. All 
hours earned in excess of four hundred and eighty ( 480) shall be paid in cash. Compensatory time off 
may be used in time blocks of one ( 1) hour or more, at the Deputy Chiefs request. When compensatory 
time off is granted, the Deputy Chief shall not be required to remain on stand-by status. 

Section 3.6 Swapping of Shifts · 

Deputy Chiefs may swap individual shifts by notifying their supervisor prior to the staii of the shift to be 
the switched, provided that said swap does not result in the payment of overtime to accommodate the 
shift switch. · 

Section 3. 7 Assignment fo Special Units 

Any deputy chief assigned to a special multi-agency unit outside the Cook County Sheriff DCSI 
Depaiiment, including but not limited to the HDTA;-U.S. Marshal's, or any other specialized unit by 
acceptance of such assignment, shall be bound by that unit's standard operating procedures and policies 
concerning shift assigmnents, call-back pay, alteration of shift hours, overtinie scheduling, overtime pay, 
and compensatory time off. Deputy Chiefs will not be involuntarily assigned to such units. · 
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ARTICLE IV 

."SENIORITY 

Section 4.1 Definition of Seniority 

A. DCSI Seniofit)i. As used herein, the term "DCSI seniority" shall refer to and be defined as 
commencing on the member's promotion date to the rank of Deputy Chief as covered by this 
Collective Bargaining Unit. 

Seniority eamed within each. department will be considered for the following within the 
department: · 

1. Job posting and bidding, 
2. Vacation selection, 
3. Overtime selection. and. 
4. Layoff and recall provisions of this Agreement. 

In the event two or more Officers have the same seniority date, preference shall be given to the 
Deputy Chief with the most Count)r-Wide Seniority. 

B. County-Wide Seniority shall be defined as a combination of Department seniority plus any thne 
which is credited under this section or County Service in another department of Cook County. 

County-wi.de seniodtywill be considered for the following: 

-
1. Calculatio1i of vacation credit, and 
2. Salary step placement 

C. Any Employee of the County of Cook who has rendered continuous service to the City of 
Chicago, the Chicago Park District, the Forest Preserve District, the Water Reclamation 
District of Greater Chicago and/or Chicago Board of Education shall have the right to have 
the period of such service credited and counted for the purpose of computing the number of 
years of service as Employees of the County for vacation credit only. All discharges and 
resignations not followed by reinstatement within one (1) year shall interrupt continuous 
service, and shall result in the loss of all prior service credit. 

Credit for such prior service shall be established by filing, in the Office of the Comptroller of 
Cook County, a certificate of such prior service from such former place or places of 
employment 

Section 4.2 Loss of Seniority 

A Deputy Chiefs seniority shall be broken only when: 

a. The Employee resigns or quits, 
b. The Employee retires on regular service retirement, 
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c. The Employee is discharged or permanently removed from the payroll and the separation is· 
not reversed through the grievance procedure, 

d. The Employee will not accrue seniority credit for time spent on an u~authorized unpaid leave 
of absence in excess of thirty (30) days, 

e. The E~ployee does not return or renew at the expiration of a leave of absence, 
f. The Employee does not return to work when recalled from layoff' pursuant to the applicable 

p1:ovisJons of this agreement. 
. . 

Section 4.3 Reduction in Work Force and Layoffs 
The Employer, in its discretion, shall determine whether layoffs are necessary. If the Employer 
determines that layoffs are necessary, Deputy Chiefs covered by this AgreementwiU be laid off in 

·inverse order in accordance with their length of service as a Deputy Chief within the bargaining unit. 
Except in an emergency, no layoff will occur without at least a sixty (60) calendar day notification to the 
Chapter, to afford the Chapter the opportunity to provide advisory input through a labor management 
meeting, provi9ed this process will not be used to delay the layoffs. ·-

In the event oflayoff, every reasonable effort will be made to transfer the effected Employees to another 
department or division within the Sheriffs Department to a position with a-similar pay structure. In the 
event that there is no such position available, the ~ffected Employee Will be reduced to the last held merit 
rank within the Sheriff's Department. In the event that a position with a similar pay structure becomes 
available within the time limits described within the recall provision ( 4.4) of this agreement, the effected 
employee will be placed within said position. 

Section 4.4 Recall 

Deputy Chiefs who are laid off or reduced in rank in accordance with this Agreement shall be placed on 
a recall list for a period of two (2) years. In the event of a recall, Employees shall be recalled in the . 

· inverse order of their layoff, provided they are fully qualified to perfonn the work to which they are 
recalled. Employees recalled to duty shall be subject to a reasonable amount of retraining at the 
discretion of the Chief of the assigned m1it. Deputy Chiefs who are eFgible for a recall shall be given 
fourteen (14) calendar days' notice of recall, and notice of recall shall be sent to the Employee by 
certified mail, with a copy to the Chapter, provided that the Employee must notify the Chief or his 
designee of his intention to return to work within seven (7) days after receiving notice of recall. The 
Comity shall be deemed to have fulfilled its obligations by mailing the recall notice by certified mail, 
return receipt requested; to the mailing address last provided by the Employee, it being the obligation and 
responsibility of the Employee to provide the Employer with his latest mailing address. 

Section 4.5 Seniority List 

The Employer shall prepare a list setting f01ih the present seniority dates for ali Deputy Chiefs covered 
by this Agreement and shall become effective on or after the date of e.xecution of this Agreement. Such 
lists shall show the actual hire date with the county, and the promotion date for all Deputy Chiefs 
covered under this Agreement. 
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ARTICLE V 

RATES OF PAY 

Section 5.1 Job Classifications 

All bargaining unit employees shall receive the biweekly salary provided for their respective grade and 
length of service as a sworn law enforcement officer with the Cook County Sheriffs Department, as set 
foiih in Appendix A of this Agreement. Employees will be increased to the appropriate step upon 
completion of the required length of service in the classification. 

The salary grades and steps applicable to this bargaining unit shall be increased as follows during the 
term of this agreement: 

Effective the first full pay period on or afier 12-1-07, implementation of wage scale 
Effective the first full pay period on or after 06-1-08, a 2.75% wage increase 

Section 5.2 Time Sheet Examination 

The covered Employee or a Chapter representative with the employee's consent, shall have the right to 
examine time sheets or other records pertaining to the computation of compensation of any employee 
whose pay is in dispute or any other records of the employee pe1iaining to a specific grievance, during 
the regular business hours of the administration division of the County. 

Section 5.3 Court Time 
If a Deputy Chief is required by the Department to appear in court during off-duty hours, such court time will be 
compensated at the rate of one and one-half(l Yi) times the Officers regular hourly rate of pay so long as these 
hours· are in excess of the Officers regularly scheduled work hours. 

Section 5.4 Callback(Renumbered) 

Callback is defined as an assignment of work that does not immediately precede or follow a Deputy 
Chiefs regularly scheduled workday. Covered employees called back for a work assignment shall be 
compensated for a minimum of two (2) hours, or the actual time worked, whichever is greater, at one­
and-one-half (1-1/2) times their regular rate of pay. Notification for comi or other assignments by 
telephone does not constitute callback. 

Section 5.5 Me Too Clause 

The Employer and MAP 438 agrees that if during the term of this Agreement the Employer enters into 
any new agreement with Investigator II, Fugitive Investigators, or Correctional Sergeants, Correctional 
Lieutenants, providing for increased wages, or a change in dental, vision or health insurance benefits or 
contribution levels, that the Employer shall immediately apply such provisions automatically to this 
Agreement. 
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ARTICLE VI 

HOLIDAYS 

Section 6.1 Designation of Holidays 
The fo-llowing days are hereby declared holidays, except in emergency and for necessary operations, for . 
all employees in the bargaining unit. 

1. New Year's bay - January 1 
2. Martin Luther King's Bilihday - Third Monday in January 
3. Lincoln's Bilihday - February 12 
4. Washington's Bitihday - Third Monday in February 
5. Casimir Pulaski's Birthday - First Monday in March 
6. Memorial Day - Last Monday in May 
7. Independence Day- July 4 
8. Labor Day - i:::irst Monday in September 
9. Columbus Day- Second Monday in October 

10. Veteran's Day- November 11 
11. Thanksgiving Day - Fomih Thursday in November 
12. Christmas Day - December 25 

It is the intent of the Board of Commissioners of Cook County that all salaried Cook County 
employees be grai1ted twelve (12) holidays, or equivalent paid days off per year. Holidays will 
be celebrated on the day on which it actually occms. 

B. In addition to the above, any other day or part of a day shall be considered a holiday when so 
designated by the Board of Commissioners of Cook County. 

C. Effective December 1, 1993, Employees who work on any one of the six (6)major holidays, i.e., 
New Years Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day and Christmas Day shall 
receive time and one half (1-1/2) for all hours worked, plus an additional day off with pay. 

Employees who work on any one of the seven (7) minor holidays, shall receive straight time pay 
for all hours worked plus an additional day off with pay. 

D. In addition to the holidays listed, an employee shall be credited with one (1) floating holiday on 
December 1 of each year, which must be used by the employee between December 1 and 
November 30. The floating holiday may not be carried over into the next fiscal year by the 
employee except as provided below. The floating holiday will be scheduled in accordance with 
the procedures for vacation selection. Use of the floating holiday is restricted to a full day 
increment. Requests shall not be umeasonably denied. If the floating holiday is not used prior to 
end of the fiscal year (November 30th), the employee shall be compensated in cash (at the 
applicable rate) or compensatory time, in accordance with current practice provided that the 
employee has submitted at least tlu·ee (3) reques.ts for such floating holiday by September 1 and 
the employer failed to grant one of the three days requested. 

11 



(I 

If an Employee is required to work on an approved floating holiday, the Employee shall receive 
one and one-half times the Employee's regular hourly rate for the hours actually worked plus, at 
the officers discretion, either: 1) eight (8) hours pay, including shift premium, if applicable, at 
the same hourly rate or; 2) eight (8) hours compensatory time. The form of compensation (cash 
or compensatory time), and the usage of such time, shall be in accordance with current practice 

of the Employer in effect on the date of the Agreement. 

Section 6.2 Holiday in Vacations 
If a holiday falls within an employee's scheduled vacation, such employee, if otherwise eligible, shall be 

granted an additional day of vacation. 
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ARTICLE VII 

·VACATIONS 

Section 7.1 Vacation Leave 

A. All bargaining unit employees; who have completed one year of service with Cook County, 
· including service mentioned in Article IV, .Section 4.1. (B), shall be granted vacation leave 

with pay for periods as follows: 

Anniversary 
of EmpIOyment 

1st tluu 6th 
i 11 tluu 14th 
15tI! yefl!S and over 

Days of 
Vacation 

10 wor~Jng days 
15 working days · 
20 working days 

Maximum 
Accumulation 

20 working days 
3 0 working days 
40 working days 

B. Vacation accruals will be carried out in accordance with the bi-weekly payroll system. 
Employees must be in a pay status for a minimum of five days in a pay period to accrue time 
in that period. 

Vacation 

. 3.08 ho.urs per pay period x 26 pay periods= 10.0022 days 
4.62 hours per pay period x 26 pay periods= 15.00QO days 
6.16 hours per pay period x 26 pay periods = 20. 0018 days 

C. Employees may use only such vacation leave as has been earned and accrued provided, however, 
that five (5) working days of the initial vacation allowance may be allowed after the first six (6) 
months of service. The Sheriff may establish the time when the vacation shall be taken. 
Employees shall be allowed to schedule their vacation periods in increments of five (5) days 
beginning on a Sunday and ending on a Saturday. Employees shall be allowed to schedule all 
unused vacation time as mutually agreed upon by the employer and the affected employee in 
increments of (1) one day or more and shall be scheduled pursuant to Section 9.6 contained 
herein. 

D. All discharges and resignations not followed by reinstatement within one (1) year shall interrupt 
continuous service, and shall result in the loss of all prior service credit. Credit for such prior 
service shall be established by filing, in the Office of the Comptrnller of Cook County, a 
certificate of such prior service from such former place or places of employment. 

E. In the event an employee has not taken vacation leave as provided by reason of separation from 
service, the employee, or in the event of death, the employee's spouse or estate, shall be entitl~d 
to receive the employee's prevailing salary for such unused vacation periods. 

F. In computing years of service for vacation leave, employees shall be credited with regular 
working time phis the time of duty disability. 
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G. Any Cook County employee who is a re-employed veteran shall be entitled to be credited with · 
working time for each of the years absent due to Military or Naval service. The veteran's years 
of service for purposes of accrual of vacation time in the year ofreturn to employment with Cook 
County, shall be the same as if employment had continued without interruption by Military 

Service. 

H. Holidays recognized by the Board of Cornmissioners of Cook County are not to be counted as 

paii of a vacation. 

Section 7.2 Vacation Scheduling 
Deputy Chiefs shall select the periods oftheir annual vacation on the bas!s of seniority within the various 
work units of the Depaiiment. Insofar as practicable, vacations will be granted to meet the requests of 
employees. Where two or more employees in the same depaiiment performing the same job request 
vacation on the ·same day for the same calendar period and all the employees caimot be released at the 
sai11e time, then the vacation requests shall be granted in order of the employees' seniority, by the date in 

crnTent rai1k. 
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ARTICLE VIII 

WELFARE BENEFITS 

Section 8.1 Hospitalization Insurance 
A. The various hospitalization insurance plans (as described in the attached Appendix C) which are 

in effE(ct shall remain in effect for the duration of this Agreement or until modified by 8 .1 D or 
5.5. Ari explanation booklet of the various health insurance plans shall be prepared and 11;1ade 
available to the employees. 

B. All rules and procedures governing the calculation and collection of such contributions. shall be 
established by the County;s Department of Risk Management, after consultation with the 
Chapter. All employee contributions for Health Insurance shall be made on a pre-tax basis. 

The County may institute or continue a cost containment program (such a second opinion on 
elective surgery, out-patient surgery, weekend admission prohibition, etc.) so long as the health 
insurance coverage remains the same. The Chapter will be notified before any proposed change 
in hospitalization benefits are implemented and shall have the right to bargain over the impact of 
such changes. · · 

·All new employees covered by this AgrE?ement shall be required to enroll in the County HMO 
plan of their choosing, such enrollment to be effective from the date of hire through the 
expiration of the first full health plan year following such date of hire. 

C. The employer will provide prescription benefits and mail order prescription program as described 
iii the attached Appendix C. 

D.· This provision is subject to modification as described by Section 5.5 of this Agreement. 

Section 8.2 Sick Leave 

A. Sick leave accruals will be carried out in accordance with the bi-weekly payroll system. 
Employees must be in a pay status for a minimum of 5 days in a pay period to accrue sick time in 
that period. · 

3.70 hours per pay period x 26 pay periods= 12.0016 days. 

Accrued sick leave will carry over if employees change offices or Departments within the County 
as long as there is no brealc in service longer than thirty (30) days. 

B. Sick leave may be accumulated to equal, but .at no time to exceed, one hundred seventy-five 
(175) working days, at the rate of twelve (12) working days per year. Records of sick leave 
credit and use shall be maintained by the Personnel Department of Cook County Department of 
Corrections. Severance of employment terminates all rights for the compensation hereunder. 
Additional leave shall continue to accrue while an employee is using that already accumulated. 

C. Sick pay is not to be used by empfoyees as vacations or simply to take time off with pay. The 
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'Employer shall keep the Chapter informed of employees suspected of abusing sick pay and the 
Chapter will cooperate with the County in counseling individuals in an effort to minimize such 
abuse. Employees who continued to abuse sick pay will be subject to disciplinary action up to 
and including discharge. 

D. . Sick leave may be used for illness, disability incidental to pregnancy, or non-job related injury to 
the employee; appointments with physicians, dentists, or other recognized practitioners; or for 
serious illness, disability, _or injury in the immediate family of the employee. After five (5) 
consecutive working days or more of absence due to illness, employees simll submit to their 
department/unit head a doctor's certificate as proof of illness. Sick leave may be used as 
maternity or paternity leave by employees. 

E. An employee who has been off duty for five (5) consecutive working days or more for any health 
reason shall be required to undergo examination by the Employer's physician before returning to 
work. --

For health related absences ofless than five (5) consecutive working days, a doctor's statement· 
or proof of illness will not be required except in individual instances where the sheriff has 
sufficient reason to suspect that the individual did not have a valid health reason for the absence. 
If indicated by the nature of a health related absence, examination by a Facility physician may be 

required to make sure that the employee is physically fit for return to work. 

F. If, in the opinion of a physician designated and retafoed by the County , the health of an 
employee or immediate family, warrants prolonged absence from duty, the employee will be 
permitted to combine his/her vacation, sick leave and personal days, and any other compensatory 
time for such leave.· 

G. The employee may apply for disability under the rules and regulations established by the 
Retirement Board. · 

Section 8.3 Disability Benefits 

Employees incurring any occupational illness or injury will be covered by Workers' Compensation 
insurance benefits. Employees injured or sustaining occupational disease oh duty, who are off work as 
result thereof shall be paid Total Temporary Disability Benefits pursuant to the Workers' Compensation 
Act. 

Duty Disability and ordinary disability benefits also will be paid to employees who are participants in the 
County Employee Pension Plan. Duty disability benefits are paid to the employee by the Retirement 
Board when the employee is disabled while performing work duties. Benefits amount to seventy-five 
percent (75%) of the employee's salary at the time of injury, and begin the day after the date the salary 
stops. 

Ordinary disability occurs when a person becomes disabled due to any cause, other than injury oi1 the 
job. An eligible employee who has applied for such disability compensation will be entitled to receive, 
on the thirty-first (3 lst) day following disability, fifty percent (50%) of salary, less an amount equal to 
the sum deducted for all ammity purposes. The first thirty (30) consecutive days of ordinary disability 
are compensated for only by the use of any accumulated sick pay and/or vacation pay credits unless the 
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employee and the Employer otherwise agree. The employee will not be required to use sick time and/or 
vacation time for any day of duty disability. All.of the provisions of this Section are subject to change in 
conjunction with changes in State laws. 

Se'ction 8.4 Public Safety Employee Benefits Act · 

The Employer agrees t.o abide by the Public Safety Employee Benefits Act, 820 ILCS 320/1, et. seq. 

Section 8.5 Life Insurance 

All Employees shall be provided with life insurance in an amount equal to the Employee's amrnal salmy 
(rounded to the next $1,000), at no cost to the Employee, with the option to purchase additional 
insurance up to a maximum of the Employee's annual salary. No life insurance shall be offered tlu-ough 
the County's HMO plans. , 

Section 8.6 Pension Plan 
·- ·-

P e11sion benefits for Employees covered by this Agreement shall be.as mandated under the Illinois 
Compiled Statutes. -

Section 8. 7 Dental Insurance 

All Erhployees shall be eligible to pmiicipate, at no cost to them, in the dental plan that is set forth in 
Appendix Cas revised by this agreement and specifically described in Appendix C. No dental coverage 
shall be offered through the County's HMO plans. This provision is subject to modification as 
described by Section 5.5 of this Agreement. 

Section 8.8 Maintenance of Benefits 

All economic benefits which are no~ set forth in this Agreement and are currently in effect shall continue 
and remain in effect until such time as the Employer shall notify the Chapter of its intention to change 
them. Upon such notification, and if requested by the Chapter, the Employer shall meet and discuss such 
change before it is finally implemented. Any change made without such notice shall be c;onsidered 
temporary pending the completion of such discussion. The Chapter reserve~ the right to bargain over 
such changes, including the right to arbitr~te any dispute over such changes. 

Section 8.9 Employee Assistance Program 

The Employer has established an Employee Assistance Program (EAP) to function as a professional 
diagnostic and referral service for employees. This program is designed to deal comprehensively with 
any personal problems of employees which affect their physical or mental health and which may have a 
negative impact on their work productivity. Itis understood that EAP is not intended to be a substitute 
or alternative to disciplinary action, when such action is warranted. 

Section 8.10 Vision Plan 

- All employees shall be eligible to paiiicipate, at no cost to them, in the vision plan as set forth in 
Appendix C as revised by this Agreement and specifically described in Appendix C. No vision coverage 
shall be offered through the County's HMO plans. This provision is subject to modification as described 
by Section 5.5 of this Agreement. 

Section 8.11 Insurance Opt-Out 

The Employer agrees to pay $800.00/year to eligible employees who opt-out of the Employer's health 
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benefit program. Prior to opting-out of such program, the employee must demonstrate to the Employer's 
satisfaction that he/she has alternative healthcare coverage. Any employee electing to opt-out of the 
Employer's health benefit program may request that in lieu of a payment to the employee, this amount be 
credited to a medical flexible spending account. Eligible employees who lose their alternative healthcare 
coverage may enroll in or be reinstated to the Employer's health benefit program. Covered employees 

may not opt out iftheir spouse is also a County employee. 
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ARTICLE IX 

ADDITIONAL BENEFITS 

Section 9.1 Bereavement Leave 
A. Excused leave with pay will be granted, up to three (3) days, to an employee for the funeral of a 

member of the employee's immediate family or household. For purposes of this Section, an 
. employee's immediate family includes parents, or such persons who have reared the employee, 
(either one or the other not both may be used), husband, wife, child (including step children and 
foster children), brothers, sisters, grandchildren, grandparents, spouse~s parents. An additional 
two (2) days leave with pay will be granted for an employee to attend a funeral ofa member of -
the employee's immediate family or household if said funeral takes place more than one hundred 
fifty (150) miles from the Cook County Depaiiment of Corrections, 2700 S. California Ave., 
Chicago IL. 

B. Leave requested to attend the funeral of someone other than a member of an employee's 
immediate family or household may be granted, but time so used shall be deducted from the 
accumulated vacation or personal leave of the employee making the request. 

C. All leaves requested must be in writing. 

Section 9.2 Personal Days 

All employees shall be permitted four (4) days off with pay each fiscal year. Employees may be 
permitted these four ( 4) days off with pay for personal leave for such occurrences as observance of a 
religious holiday or for other personal reasons. Such personal days shall not be used in increments of 
less thc,in one-half (Yz) day at a time. Scheduling of personal time shall be pursuant to Section 9.6 ' 
herein. 

Personal days may be used consecutively with the approval of the Sheriff/Designee and may be used 
as additional vacation leave with the prior approval of the Sheriff/Designee. If the health of an 
employee warrant's prolonged absence from duty, the employee will be permitted to combine 
personal days, sick leave, and vacation leave. · . 

Accruals shall be 1.24 hours per pay period x 26 pay periods= 4.0014 days 
Personal days off shall be scheduled in advance, absent an emergency, to be consistent with 
operating necessities and the convenience of the employee, subject to such approval 

Section 9.3 Family and Medical Leave Act 

Provisions of the Family and Medical Leave Act (FMLA), as provided by Federal Law. Covered 
employees must utilize all paid leave before eligibility for unpaid leave. Changes to the Employers 
FMLA policy will be ,discussed with the Chapter prior to implementation 

Section' 9.4 Jury Duty Leave 

Deputy Chiefs called upon for jury duty should notify their Depaiiment Director as soon as possible. 
Time off with pay shall be granted to individuals serving on jury duty. Straight time pay for eight (8) 
hours per day will be paid for the period served. The Deputy Chiefs time served on jury duty shall not be 
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charged against sick time or vacation time and shall be considered time worked. Any compensation 
received for jury duty service shall be turned into the Personnel Department. 

Section 9.5 Americans with Disabilities Act 
The parties aclrnowledge that the employers are bound by the provisions of the Americans with 

Disabilities Act. 

Section 9.6 Notice of Leave 
Employees must give at least twenty-four (24) hours notice before utilizing any leave benefits, including 
but not limited to a vacation day, personal day, compensatory time day, floating holiday, or any other 
paid time off whfoh was not previously scheduled. All requests for time off shall be granted, man power 
allowipg. Request for time off shall not be umeasonably denied by the Employer. 
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ARTICLEX 

LEAVES OF ABSENCE 

Section 10.1 Regular Leave 
Leaves of absence without pay for Employees shall be granted in compliance with the Rules and 
Regulations of the Employer and the Cook ·coui1ty Sheriff's Merit Board. 

A. Leaves of absence without pay may be granted any covered employee. The.leave shall be from 
the position and rank he or she holds at the time the leave is granted and on termination of the 
leave, the officer shall be returned to the same ra11k he or she held at the time the leave was 
granted provided a vacancy exists. 

B. All leaves of absence, except for militaiy service, shall be for one year or less, with the privilege 
of obtaining a new leave at the expiration.of the firsf Leaves of absence shall be granted by the 
Sheriff, with notificatioi1 to the Board. An officer, who fails to return to his position following 
the granted leave, or to request and be granted a new leave of absence on or before the expiration 
of this first leave, shall be deemed to have resigned. 

C. Leaves of absence without pay may be granted for the following reasons and purposes: 

1. Illness of an Employee properly ce1iified by a physician acceptable to the Sheriff and the 
Board; however, the Board may require a member who has applied for such leave to 
submit to a physical examination by a physician of its choosing; 

2. Active duty in the milita1y or naval service of the United States; 

3. Training in an institution of higher learning; 

4. Other reasons acceptable to the Sheriff and the Board. 

Absence from County service on leave without pay for periods in excess of thirty (30) calendar days, 
suspensions for more than 3 0 calendar days, time after layoffs for more than thirty (30) calendar days but 
less than one (1) year, all absences without leave shall be deducted in computing total continuous service 
and will effect a change in the anniversary date. 

Section 10.2 Seniority on Leave 

An Employee on an approved leave of absei1ce shall retain seniority, but shall not accrue seniority or 
pension benefits during such period (except as may be otherwise provided in the County's Pension Plan). 

Section 10.3 Retention of Benefits 

An Employee will not· earn sick pay or vacation credits while on an unpaid leave of absence. An 
Employee on a leave of absence except for maternity or paternity leave will be required to pay the cost of 
the insurance benefits provided in A1iicle VIII in order to keep these be1iefits in full force and effect 
during the period of leave. Arrangements for payments of such costs through normal deductions or 
otherwise must be made with the County's Payroll Office prior to departure on the leave. For the failure 
to make such arrangements the Employer may cancel insurance benefits, which will be reinstated upon 
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the Employee's return to work, subject to such waiting period and other rules and regulations as may be 
applicabie to the insurance plan. 

Section 10.4 Military Leave _ 

Military leave shall be provided in accordance with applicable laws. 

Section 10.6 Approval of Leave 

No request for a leave, as defined in Sections 1 and 4 of this Aiiicle will be considered unless approved 
by the Sheriff/Designee. The Sheriff/Designee may withhold such approval, if, in his judgment, such 
absence from duty at the particular time requested would interfere with the conduct of Employer 
business. Approval ofleaves ofabsence will not be arbitrarily or capriciously denied, providing that the 
reasons for the leaves are in conformance with the existing policies_regarding leaves of absence. 
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ARTICLE XI 

GRIEVANCE PROCEDURE 

Section 11.1 Policy .. 

The provisions of this Article supplement and modify the provisions of the Employer's Grievance 
Procedure applicable to all employees. 

The purpose of this Article is to specify the method by which employees may present grievances and 
seek redr~ss. . 

·This policy shall apply to all bargaining unit employees under the jurisdiction of the Employer. 

· This policy shall apply to all bargaining unit employees wtthout discrimination as to age, sex, marital 
status, race, creed, color, national origin, disability, political affiliation or political activity. · 

All employees shall have a right to file a grievance and shall be assured freedom from coercion, restraint, 
or reprisal. 

The term "Employer" as read throughout this procedure refers to both the County and the Sheriff as 
"Joint Employers." It is recognized that because a joint employer relationship exists, certain grievances 
are appropriately answered by the elected official and others by county administration, depending on the 
subject matter of the grievance. An "Internal Grievance" is defined as a dispute or difference of opinion 
raised by an employee .or the Chapter which pertains to the internal operations of the Sheriffs 
Department involving an alleged violation of this Agreement which-pe1tain to matters within the 
jurisdiction of the Sheriff, including discipline. "County/Exteriial Grievance" is defined as a grievance 
which pertains to a matter involving policies established by the County involving an.alleged violation of 
this Agreement including any dispute or difference of opinion concerning a matter or issue subject to the 
jurisdiction of the Cook County. The classification of a grievance as either an Internal or External 
Grievance shall be made by the Sheriffs Office after completion of Step 1 ·of the grievance process. In 
the event that the joint employers do not agree as· to the classification of said grievance, the grievance 
shall be considered denied and may advance directly to Step 3 (impai.iial arbitration) ifrequested by the 
Chapter. · 

For the purposes of this Article, a "day" is defined as a calendar day exclusive of Saturdays, Sundays or 
Holidays. 

The Employer is committed to fair employment practices and recognizes its responsibility to review and 
make reasonable effort to resolve employees' grievances. 

An employee is encouraged first to discuss the problem with the immediate supervisor. 

If the employee feels the problem has not been satisfactorily adjusted as a result of this discussion, the 
employee may advance review in accordance with this grievance procedure. 
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Section 11.2 Definitions 

A "grievance" is a difference between an employee or the Chapter ari.d the employer with respect to the 
interpretation or application of, or compliance with the terms of this Agreement between the Employer 

· and Chapter, including disciplinary . action. The parties agree that failure to pursue a grievance 
concerning any statute or ordinance referenced within this agreement through the grievance procedure 
shall not be the basis of a bar to proceed before any State or Federal Agency or Court. 

Section 11.3 Representation 

Only the aggrieved employee(s) and/or Representatives of the Chapter may present grievances. 
Employees may take up grievances through Steps One to Two either on their own and individually or 
with representation by the Chapter. If an employee takes up a grievance without Chapter 
representation, any resolution of the grievance shall be consistent with this Agreement and the Chapter 
represe~tative shall have the right to be present at and receive a copy of such resolution. A grievance 
relating to all or a substantial number of employees (Class Action) or to the Chapter's own interests or 
rights with the Employer may be initiated at Step Three per the Chief Union Representative or his 
designee only. Once a Grievance has been filed for discipline of30 calendar days or less, the Employer 
shall not impose such discipline until the completion of the 2nd Step of the Grievance Procedure. 

Section 11.4 Grievance Procedure 

A grievance filed against the Cook· County Sheriff (DCSI) for an internal grievance, or against the 
County for a County/External Grievance, shall be processed in the set forth in this article on the form 
attached hereto as Appendix B (herein after "Grievance Form"). 

Submission Time 
Step Limit This Step 

1 15 days 

2 7 days 

3 30 days 

Step 1: 

To Whom Time Limits 
Submitted Meeting 

Supervisor/ 7 days 
Designee 

Deputy Director (DCSI), or 7 days 
County Manager 

Impartial Third Party 15 days 

Response 

7Days 

7 days 

· 30 days 

Any Deputy Chief and/or Chapter representative who has a grievance shall submit the grievance in 
writing on the Grievance Form to the Deputy Chiefs immediate supervisor or designee, not to include a 
bargaining unit member, specifically indicating that the matter is a grievance under this Agreement. The 
grievance shall set forth a complete statement of facts, the provision( s) of this Agreement which are 
alleged to have been violated, and the relief requested. All grievances must be presented no later than 
fifteen (15) business days from the date of the occuITence of the matter giving rise to the grievance or 
within fifteen (15) business days after the Deputy Chief, through the use of reasonable diligence, could 
have obtained knowledge of the occurrence of the event giving rise to the.grievance. The immediate 
supervisor, or his or her designee, shall investigate the grievance and, in the course of such investigation, 
shall offer to discuss the grievance within seven (7) business days of receipt with the grievant and an 
authorized Chapter representative, if one is requested by the Deputy Chief, at a time mutually agreeable 
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to the parties. The immediate supervisor shall render a written response to the grievance within seven 
(7) business days after the grievance is presented. 

Step 2: 
(a) Internal Grievance Step 2 Appeal: If an internal grievance is not settled at Step 1 and the Chapter 
desires to appeal, the appeal shall be submitted in writing on the Grievance Form by the Chapter to the 
Deputy Executive Director of DCSI within seven (7) business days of receipt of the decision of the 
Division Commander rendered at Step 1. The grievance appeal shall specifically state the basis upon 
which the grievant believes the grievarice was improperly denied at Step I. The Deputy Executive 
Director ofDCSI, or his designee, may investigate the grievance as he deems necessary and appropriate 
and shall offer to meet with a Chapter-representative and the grievant to discuss the grievance within 
seven (7) business days of receipt of the Chapter's timely appeal. If no settlement of the grievance is 
reached, the Deputy Executive Director of DCSI, or his designee, shall submit a written answer to the 
Chapter within seven (7) business days following the meeting. If the grievance is settled at this Step, the 
settlement will be reduced to writing unless both parties agree otherwise. 

(b) County/External Grievance Step 2 Appeal: If an external grievance is not settled at Step 1 and the 
Chapter desires to appeal, the appeal shall be submitted in writing by the Chapter· to the Director of 
Human Resources/Designee within seven (7) business days of receipt of the decision of the Deputy 
Director (EMU) rendered at Step I . The gfievance appeal shall specifically state the basis upon which 
the grievant believes the grievance was improperly denied at Step 1.- Thereafter, the Executive Director 
of DCSI, or his designee, and such other individuals as may be deemed appropriate by the Executive 
Director ofDCSI, shall meet with the grievant, the Chapter representative, and an outside, non-Depuzy 
Chief representative of the Chapter if desired by the Deputy Chief, within seven (7) business days of 
receipt of the Chapter's timely appeal, if at all possible. If 11.0 settlement of the grievance is reached, the 
Chief, or his designee, shall submit a written answer to the Chapter within seven (7) business days 
following the meeting. If the grievance is settled at this Step, the settlement will be reduced to writing 
unless both parties agree otherwise. 

Step 3. Impartial Arbitration 
If the grievance is not settled in Step 2 and the Chapter wishes to appeal the grievance from Step 2 of the 
grievance procedure, the Chapter may refer the grievance to arbitration, as described below, within thirty 
(30) business days of receipt of the Employer's written answer as provided to the Chapter at Step 2. 

I. The Employer and the Chapter shall attempt to agree upon an arbitrator within five (5) business 
days after receipt of the notice ofreferral. In the event the parties are unable to agree upon the 
arbitrator within said five (5) day period, the parties shall jointly request the Federal Mediation 
and Conciliation Service to submit a panel of seven (7) arbitrators, pursuant to its Labor 
Arbitration Rules. The parties agree that they can mutually reject an entire panel and request that 
a new panel be submitted before the striking process begins. The parties shall determine by the 
toss of a coin who shall strike first, then alternately strike names one at a time until one arbitrator 
is selected. If the arbitrator selected is unavailable for hearing for more than six ( 6) months a 
new arbitrator will be selected from the current panel or a new panel requested only by mutual 
agreement. 

2. The arbitrator shall be notified of his/her selection and shall be requested to set a time and place 
for the hearing, subject to the availability of Chapter and Employer representatives. 
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3. The Employer and the Chapter shall have the right to request the arbitrator to require the 
presence of witnesses or documents. The Employer and the Chapter retain the right to employ 
legal counsel at their own cost. 

4._ The arbitrator shall submit his/her decision in writing within thi1iy (30) calendar days following 
the close of the hearing ~r the submission of briefs by the parties, whichever is later. 

. . 

5. More than one grievance may be submitted to the same arbitrator if both pmiies mutually agree 
in writing. 

6. The fees and expenses of the arbitrator and the cost of the arbitrator's written transcript, ifone is 
requested, shall be divided equally between the Employer and the Chapter. Each party shall be 
responsible for compensating its own representative and witnesses, and for the cost of their own 
transcript. 

Section 11.5 Limitations on Authority of Arbitrator 

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the 
provisions of this Agreement. The arbitrator shall consider and decide only the question of fact as to 
whether there has been violation, misinterpretation or misapplication of this Agreement. The m·bitrator 
shall be without power to make m1y decision or award, which is contrary to or inconsistent with, in any 
way, applicable laws; or of rules and regulations qf administrative bodies that have the force and effect 
oflaw. Any decision or award. of the arbitrator rendered within the lini.itations of this Section shall be 
final and binding upon the Joint Employers, the Chapter and the covered employees. 

Section 11.6 Time Limits 

No grievance shall be ente1iained or processed unless it is submitted within the time frames set fo1ih in 
this Agreement. The initial time limit for presenting a grievance shall be fifteen (15) working days. 
Time limits may be extended by mutual agreement in writing between the Employee and/or the Chapter 
and the Employer. 

If the Employer does not answer a grievance or an appeal thereof within the specified time limits, the 
aggrieved Deputy Chief and/or the Chapter may elect to treat the grievance as denied at that step and 
immediately appeal the grievance to the next step. The time limits of this procedure may be extended by 
mutual agreement of the parties. 

Section 11.7 Representatives 

The Chapter will advise the Employer in writing of the names of the Chapter Representatives and 
alternates and shall notify the Employer promptly of any changes. Upon obtaining approval from their 
supervisor before leaving their work assignment or area, Chapter Representatives will be permitted to 
handle and process grievances referred by employees at the appropriate steps of the grievance procedure 
during normal hours without loss of pay, or to represent covered employees during disciplinary 
investigations, provided that the operations of the Employer are not adversely affected. In all cases the 
primary mission of the Employer and proper manpower considerations shall be controlling. It is mutually 
recognized that the principle of proportional representation is a sound m1d sensible basis for detennining 
the number of Representatives. 
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Section 11.8 Union Representatives 
Duly authorized representatives of the Union will be permitted at reasonable times to enter the 
appropriate Empfoyer facility for purposes of handling grievances or observing conditions under which 
employees are working. These representatives will be identified to the Sheriff/Designee in a manner 
suitable to the Employer and on each occasion will first-secure the approval of the Sheriff/Designee to 
enter and cqnduct their business so as not to interfere with the operation of the Employer. The Union 
will not abuse this privilege, and such right of entry shall at all times be subject to general Sheriff 

department rules applicable to non-employees. 
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ARTICLE XII 

CONTINUITY OF OPERATION 

Section 12.1 No Strike 
The Chapter will not cause or permit its members to cause, and will not sanction in any way, any work 
stoppage, strike, or slowdown of any kind or for any reason, or the honoring of any picket line or other 
cmiailment, restriction or interference with any of the Employer's functions or operations; and no 
employee w~ll participate in any such activities during the term of this Agreement or any extension 
thereof. 

Section 12.2 No Lock~Out 
The Employer agrees that it will not lock out its employees· during the term of this Agreement or any 
extension thereof. 

Section 12.3 Reservation of Rights 

In the event of any violation of this Aiiicle by the Chapter or the Employer, the offended paiiy may 
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent to the 
pursuit of any judicial remedy that any grievance procedure pi·ovided in this Agreement be first 
exhausted. 
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ARTICLE XIII 

MISCELLANEOUS 

Section 13.1 Prohibition Against Discrimination 
In accordance with applicable law neither the County nor the Chapter shall discriminate against any 
employee covered by this Agreement on the basis ofrace, sex, creed, religion, color, sexual preference, 
marital (including parental) status, age, national origin, military discharge status, source of income or 
housing, membership or lack of membership in the Chapter/Union, or mental and/or physical disability 
unrelated to the Covered Employee's ability to perform the job. The parties agree that failure to pursue 
such a complaint of discrimination through the grievance procedure shall not be the basis of a bar to 
proceed before any State or Federal Agency or Court. 

Section 13.2 Safe!Y and Working Conditions 
It is agreed that the Employer is subject to applicable statutory responsibilities in the area of Health 
and Safety. · 

Section 13.3 Partial Invalidity 
In the event any of the provisions of this Agreement shall be or become invalid or unenforceable by 
reason of any Federal or State law or local ordinance now existing or hereinafter enacted, such invalidity 
or unenforceability shall not affect the remainder of the provisions hereof. ·The parties agree to meet, 

· negotiate and replace those provisions declared invalid. 

Section 13.4 Sub-Contracting 
It is the general policy of the Employer to continue to utilize its employees to perform work they are 
qualified to perform. The Employer may, however, subcontract where circumstances warrant. The 
Employer will advise the Chapter at least 30 days in advance when such changes are contemplated and 
will discuss such contemplated changes with the Chapter, pursuant to the Illinois Public Labor Relations 
Act of 1984. The Employer will work with the Chapter in making every reasonable effort to place 
adversely affected employees into other bargaining unit positions. 

The Chapter recognizes that the County has statutory and charter rights and obligations in contracting for 
matters relating to County operations. The rights of contracting or subcontracting are vested in the 
County. In cases of contracting or subcontracting resulting in layoff of employees covered by this 
Agreement, the County will hold advance discussions with the Chapte1~ prior to letting the contract and 
will advise the Chapter of the nature, scope and work to be performed by the subcontracting. The 
Chapter will have the opportunity to submit proposals during these meetings for the purpose of 
decreasing the effects of any subcontracting on members of the bargaining unit. It is understood by the 
parties that the right to contract or subcontract shall not be used for the purpose or intention of 
undermining the Chapter. 

Section 13.5 Tuition Reimbursement 

A. The Employer recognizes the benefits of a well-educated work force and therefore encourages 
employees to continue their education and acquisition of new skills through any state accredited 
college or university. · 
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1. The Employee's selected major or minor discipline can be related to his/her present job 
or a perspective departmental position. 

2. The Employee completes the course with a minimum passing grade of "B" or "Pass". 

3. The Employee notifies and completes the request for reimbursement procedure within 3 0 
days prior to the 9ommencement of the course, employees shall notify the Employer 
within thi1iy (30) days of the successful completion of said course in order to qualify for 
this benefit. Applications for reimbursement are available by contacting the Cook County 
Department of Human Resources - Training Division. 

B. All County of depaiimentally sponsored courses and training programs will be afforded to all 
employees fairly and without restrictions.· Notice of these courses or programs will be posted on 
all bulletin boards where notices to employees are normally posted. These postings will be for a 
period of five (5) working days ·auring the period when each course or program is open for 
application. 

C. It is understood that the education reimbursement fund allocations are designed to refund 
educational expenses to employees and not supplement the existing training budget or plans. 
Reimbursements shall not exceed $300 per employee per fiscal year on a first come basis. · 

D. Tuition fund allocations shall be used for the sole purpose of uses defined under this article. If 
funds fall in danger of depletion/exhaustion, employee depmimental seniority (in addition to A-1, 
2, & 3) will be the primary factor of consideration for remaining disbursement of funds. 

E. The Employee will receive reimbursement within 60 days of approval and verification of courses 
taken, grades received and expenses .incurred. 

Section 13.6 Deputy Chiefs Personnel Files 

Upon written request to the Department Personnel Office, an employee may inspect on a reasonable 
basis his/her personnel file at any time mutually acceptable to the employee and employer. Copies of 
materials in an employee's persom1el file shall be provided to the employee upon request. It is 
understood that only one official file shall exist for each employee. The Employer agrees to abide by the 
Illinois Personnel Record Review Act as amended, 820 ILCS 40/01 et seq. It is understood that only one 
official file shall exist for each employee. 

A. Number, Type and Content - Only one (1) Persom1el file will be maintained at the Employee's 
respective depmiment for each employee. The County shall have the right to maintain a 
personnel file at their central office. No other files, records or notations shall be kept by the 
employer or any of its Representatives except as may be prepared or used by the employer or its 
counsel in the course of preparation for· any pending case, such as a Merit Board matter or 
grievance. 

B. Division Files - All Personnel files shall be maintained in the Perso1mel office only. Divisions or 
units shall maintain attendance records and those files necessary for the efficient operation of that 
Division or unit. All files pe1iaining to any disciplinary action shall be maintained in the 
Personnel office, Executive Director's office, or Investigative section. 
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· C. Employee Review - Employees and/or their authorized Chapter Representative, if authorized by 
the employee, shall have the right, at reasonable intervals, upon request, to review the contents. of 
their personnel file or Division/Unit files.· Such review may be during working hours, with no 
loss of pay for time spent and the employee may be accompanied by a Chapter representative if 
he/she so wishes. Reasonable requests to copy documents in the files shall be honored and shall 
be provided to the employee in writing within a reasonable period of time. A covered employee 
has the right to have placed in the file a written rebuttal to any adverse materiaL 

D. Employee Notification - A copy of any disciplinary action or h1aterial related to employee 
performance which is placed in the Perso1mel file shall be served upon the employee (the 
employee so noting receipt) or sent by ce1iified mail (return receipt requested) to his/her last 
address appearing on the records of the employer. It is the obligation of each employee to 
provide the employer with his/her current address. 

Section 13.7 Expungement of Personnel File Information 

Records of minor disciplinaiyinfractions shall be expunged from the Deputy Chiefs personnel files by 
the Chief, or his designee, in the following manner: 

1. After a finding of"Exonerated," "Unfounded,'' or "No conclusion," the material shall be 
expunged immediately . 

2. After verbal counseling/reprimand, the material shall be expunged after 6 months 
3. After a sustained charge/written reprimand, the material shall be expunged after 12 

months. 
4. Afterthe issuance of three (3) day or less suspension, the material shall be expunged after 

eighteen (18) months: 
5. After the issuance of more than three but less than thhiy (30) days suspension, the 

material shall be expunged after two (2) years. 
6. A sustained allegation involving excessive force, sexual harassment, discrimination or 

dishonesty in the performance of official duties, or criminal conduct related to their 
official duties shall not be subject to expungement. 

Records of investigations of misconduct and disciplinary actions shall not be expunged in the above 
timeframes when a Deputy Chief has i11vestigations of misconduct or disciplinary actions pending that 
are similar in nature to any files that are due for expungement. The prior disciplinary records may be 
used for the purposes of progressive discipline for newly sustained allegations. Upon conclusion of the­
new investigation, the previous records may then be expunged in accordance with all of the above stated 
rules. 

Any information of an adverse employment nature that may be contained in any Exonetated, Unfounded, 
or No Conclusiqn fi}e shall not be used against the Deputy Chief in any future disciplinary proceeding. 
A Sustained allegation of misconduct involving excessive force, sexual harassment, discrimination, 
dishonesty in the performance of official duties or criminal conduct may be used in future employrn:ent 
decisions, including disciplinary proceedings to determine credibility, notice, and the appropriate 
penalty. 
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Section 13.8 Indemnification 

A. Employee Responsib,ility 
The Employer shall be responsible for, hold officers harmless from and pay for damages or 
moneys which may be adjudged, assessed, or otherwise levied against any officer covered by this 
Agreement, subject to the conditions set f01ih in Section D. 

B. Legal Representation 
Officers shall have legal representation by the Employer in any civil cause of action brought 
against an officer resulting from or arising out of the performance or execution of his/her duties 
and within the scope of his/her employment, or in the fmiherance of the- business of the 
Employer. Civil causes of action which arise from acts committed by the Officer solely for 
his/her own benefit and which are not ordered, authorized, directed or sanctioned by the 
Employer ~pall not, for purposes of this document, be considered within the. scope of .the 
Officer's employment, nor pursuant to the performance of his/her duties. ·- · 

C. Cooperation 
Officers shall be required to cooperate with the Employer during the course of the investigation, 
administratfon or litigation of any claim arising under this Section. 

D. Applicability 
The Employer will provide the protections set fo1ih in Sections A and B above so long as the 
officer is acting within the scope of his employment and where the officer cooperates, as defined 

. in Section C with the County of Cook in defense of the action or actions or Claims. 

Section 13.9 Cook County Sheriff's Merit Board 

Notwithstanding any other express provisions of this Agreement, it is understood that employees are 
subject to the Rules and Regulations of the Cook County Sheriff's Merit Board. 

Section 13.10 Credit Union 

The Employer agrees to deduct from the wages of employees who so authorize and remit payments to 
either the Members Advantage Credit Union (sponsored by Metropolitan Alliance of Police), or Credit 
Union One, offered.by the County. These funds will be remitted on the same day as the employee's pay 
day. · 

Section 13.11 General Orders 

Notwithstanding any other provision of this Agreement, the Chapter must be notified in advance of any 
contemplated change in the general orders directly affecting the covered employees. 

Upon hire, the Employer shall provide each employee Officer covered by this Agreement with an up-to­
date copy of all general orders, which shall be in a 3-ring binder. Upon issuance of any newly published 
General Order( s) or addenda, each employee covered by this agreement will be tendered a copy of such 
Order(s) and/or addenda. Each employee shall sign for his/her copy upon receipt of these general orders 
and/or addenda. A current copy of all General Orders will be kept in an area accessible by all employees 
for reference by the Officers. 
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Section 13.12 Uniforms and Equipment .· _ 
In the event that the employer requires specialty equipment or uniforms, it will provide a unifonn 
allowance equal to the uniform allowance provided to other unionized sworn law enforcement units 
within the Sheriff's Depmiment. 

Section 13.13 Travel Reirnbursement 

Bargaining unit members will be reimbursed for travel in the event of utilizing their personal vehicle 
after repmiing for duty and will be reimbursed at the maximum rate per mile allowed by the IRS; 
Parking fees m1d tolls will be reimbursed by the Employer for use of personal vehicle if used while on 
duty or Employer owned vehicle while in the performance of official duties. 

Section 13.14 Secondary Employment 

Employees engaged in secondary employment with pem1ission shall b.e allowed to work unlimited hours 
as long as these h_ours do not affect the employee's ability to perform his assignments with the employer. 
Secm~dary employme1;t shall not unreasonably denied and once allowed, shall not b~ terminated except 
for just cause. -

Section 13.15 Duty Related Injury 

In the event a Covered Employee is injured on duty and is unable to perfom1 his/her duties, the employee 
may be placed on duty related injury leave until such time as the employee is deemed fit to return to 
duty. During the time the officer is on a duty related injury leave he/she shall retain all seniority and 
benefits, to include, but not limited to, their credentials m1d badge; however, the Sheriff retains the right 
to recall credentials for just cause, and officers shall surrender their credentials and badge if they are 
absent from work for more than 180 days (six months). 

Section 13.16 Temporary Light Duty 

Covered Employees may be returned to full-time restricted duty position for a period of not more than 6 
months so long as the employee's attending physician has provided a written prognosis of expected 
return t9 full duty, the employee has a medical release from the same physician to perform such work, 
providing both pa1iies agree that a temporary light duty position can be accommodated. 

Section 13.17 Retirement Star and Identification 

All Covered Employees who retire from the Cook County Sheriffs Department of DC SI shall be issued 
their retirement badge and identification on their final day of service with the Depmiment after having 
given at least 60 days notice in writing of his/her intention to retire. The Sheriff reserves the right to deny 
the issuance of the identification and the star upon good cause shown. 

Section 13.18 Accident Review Board 

The pmiies agree that there shall be a Board to review all accidents the current practicing policy that the 
Employer has instituted involving employees Pursuant to the Cook County SheriffDCSI General Orders. 

Section 13.19 Election Day 

An employee who is a registered voter will receive two hours (2) time off without pay during his regular 
workday so that he/she may vote in the general election. 

Section 13.20 Residency 

The parties agree that there shall be no residency requirements for any covered employees who have 
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been employed by the Sheriffs Office prior to March 31, 2010. Any new employees must reside within 
the County of Cook within 12 months of their date of promotion to the.i·ank: of Deputy Chief, 

Section 13.21 Creation of New Units 

The Employer agrees that when a new unit is sought to be created within DCSI which may impact upon 
the Chapter, the Chapter wiII be given in advance notice of at least thi1iy (3 0) days and will be given an 
-opp01iunity to discuss the Unit. 

Section 13.22 Alcohol and Drug Testing 
The covered employees agree to abide by the Sheriffs current drug and alcohol testing policy, 

Section 13.23 Mandatory Retirement 
Pursuant to the Home Rule authority of the County of Cook, the age for retirement of any Deputy Chief 
appointed after March 31, 2010 is 65 years. The County of Cook and/or Sheriff of Cook County agree to 
defend and_ indemnify the Metropolitan Alliance of Police and-its Agents for any legal action taken or not 

· taken concerning the interpretation or enforcement of this provision. 
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ARTICLE XIV 

JOB POSTING AND TRANSFERS 

Section 14.1 DCSI Assignments 

Deputy Chiefs shall be assigned within DCSI to Records, the Fugitive Section, the Teclmical Services 
Section (TSS), the Monitoring Unit, and Patrol. Covered employees shall not be transferred from their 
assignments without just cause. 

Section 14.2 Job Posting and Temporary Assignments 

A vacancy is recognized for the purpose ofthis Article exists when an employee is trarisfe1Ted, resigns, 
retires, dies, is discharged, when there are new facilities/units created, or when tl1e Eniployer increases 
the number of employees in a facility/unit, ·except for details for not more than 30 days. When an 
employee is suspended and removed for disciplinary reasons for more than 30 days, a recognized 
vacancy is created. A successful bidder may not bid for another recognized vacancy for one (1) year. 

A list of any vacancies so defined shall be submitted, in writing, to the union on a rotciting thirty (3 0) day 
basis and shall include the thirty (3 0) day temporary assig1m1ents. A minimum maximum list for staffing 
of all areas to be submitted, in writing, by the Employer to the Union on a six (6) month basis 

A. Posting of Vacancies and Bidding. Whenever a recognized vacancy occurs within the Electronic 
-Monitoring Unit or other sections of DCSI or any other new programs or units under the auspices _ 
of the Office of the Sheriff of Cook County and where there would be a Deputy Chief the 
vacancy will be posted and filled in the following manner: 

1. In order to bid for any vacancy, a covered employee must be on active duty status. No 
employee shall be allowed to bid who is on duty injury, disability, maternity leave, or 

- suspensions of 30 days or more. 

2. In order to be considered for the job vacancy the interested employees must submit their bids 
in writing to the Executive Director's office within the seven. (7) day posting period. 

3. All vacancies will first be filled by the most senior employee who bids thereof. In the event 
there are no bidd_ers, the Employer may fill a recognized vacancy at his discretion with the 
least senior employee with the ability to do the job or with any consenting employee. 

4. The Employer shall fill a vacancy with the successful bidder within 15 days after bids are 
closed. 

B. Temporary Assignments. The employer may temporarily assign employees based on inverse 
seniority, without being required to post said temporary assignrnent, provided that at the time of 
assignment it is anticipated that the assigmnent will not exceed thirty (30) calendar days. The 
temporarily assigned employee will be reassigned to the position from-which he was transferred 
from upon completion of the temporary assig1m1ent. Temporary assignments will not be used to 
avoid job posting and bidding or used as a way to harass or discriminate against an employee. 
The temporary assig11111ent shall not exceed 30 days without mutual agreement. Notice shall be 
given of temporary assignments including dates during which the temporary assignment shall be 
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made. 

Section 14.3 Notification 

_The Employer shail inform the Chief Union Representative and/or a Union official in writing on at least 
a quarterly basis, of the number of the recognized vacancies filled or transfers which the Employer 
exercised during the past 90 days. 

Section 14.4 Transfer of Elected Bargaining Members 

Employees acting as President, Vice President or Secr~tary of the Chapter 438 shall not be transferred . 
from their job classificatioi1s1 shift, division/unit, or departments because of their act~vities on behalf of 
the Union. Any fransfers of Union stewards from their job classifications or department, other than in an 
emergency, will he discussed with the Union in advance of any such transfers. 
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ARTICLE XV 

DISCIPLINARY ACTION POLICY AND PROCEDURE 

Section 15.1 General Statement 

The Employer shall not take any disciplinary action against an employee without just cause. The 
Chapter and the Employer agree that discipline should be timely, progressive and accompanied by 
counseling where appropriate. Nothing in this Agreement shall be construed to preclude the applicability 
of "Uniform Peace Officer Disciplinary Act", as set fmih in I11inois Compiled Statutes, 50 ILCS 725/1 

. et. seq., but said Disciplinaiy Act shall not be incorporated herein by reference. Nothing herein shaII be 
construed as a waiver of Deputy Chiefs' right under the I11inois Public Labor Relations Act to union 
representation in disciplinary questioning. 

Section 15.2 Purpose 

To provide a mechani~m whereby disciplinary action will be initiated in a series of progressive steps, 
depending upon the severity of tl1e rules infraction. 

Section 15.3 Policy 

A. , Discipline is iritended to be corrective and should follow a series of timely and progressive steps 
to change the Employee's unacceptable conduct or behavior . 

.. 
C. In general, discipline will include the following steps: 

.1. Written reprimand(s) 
2. Suspension(s) 
3. Discharge 

" D. Sick time is not to be used by Employees as vacations or simply to take time off with pay, but 
Employees shall not be disciplined for the bona fide use of sick time. The Employer shall keep 
the Chapter informed of Employees suspected of abusing sick time and the Chapter will 
cooperate with the Employer in counseling individuals in an effort to minimize such abuse. 
Excessive absences from work when not documented as a major illness, disability or injury on 
duty are unacceptable. This includes both misuse or abuse of medical time and dock time. The 
parties agree that when an Employee if "written-up" for misuse of sick leave that Employee shall 
provide a doctors' note at or before his/her Step 1 grievance hearing. In the event the Employee 
fails to provide such documentation then the grievance shall be denied. 

E. Disciplinaiy action may begin or advance to any step dependent upon the nature of the infraction. 
Once disciplinary action has been taken against an Employee, such disciplinary action on the 
particular charge cannot ~e increased in severity, unless additional facts are presented, which 
increase the severity of the offense. Any subsequent adjustment of the discipline shall be made 
only by mutual agreement in settlement of the dispute. 

F. Should it be necessary to reprimand an Employee, management will attempt to administer such 
reprimand so as not to unduly cause embarrassment to the Employee (example: never on roII call 
or in the presence of an inmate or visitor). · 

G. All discipline shall be given only for just cause. The level of disciplinaiy action and/or degree 
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shall be appropriate to the infraction including, if appropriate, consideration of the following: 

1. Documentation of Employee's past conduct. 
2. ·Whether or not the Employee was adequately warned and counseled of the consequences of 

his/her conduct. 
3. . Length of service. 
4. Seriousness and circumstances of the infraction. 
5. County or Sheriffs practice in similar cases. 
6. Motives and reasons for violating a rule. 

Section 15.4 Appeals Procedure· 

Depaii1nent disciplinary actions for demotions, suspensions of thirty (30) days or less, excluding 
counseling and/or written reprimands shall be subject to the grievance procedure. Merit Board action is 
subject to administrative review of the Circuit Comi of Cook County. Grievances involving written 
reprimands shail be initiated at Step 1 and may be processed oniy' through Step 3 of the grievance 
procedure. Should the Chapter consider the suspension of an Employee to be improper, the Chapter shall 
submit a written grievance to the Sheriff or his/her designated Representative within ten (10) calendar 
days of the Chapter's receipt of the formal notice of the action. The grievance shall be processed in 
accordance with Step 3 of the grievance procedure. 

Section 15.5 Disciplinary Action Form 

A. The disciplinary action form is to be completed for all steps of disciplinary action. A form 
mutually agreed on by the Sheriff and the Chapter shall contain at least the following: 

1. Name of employee being disciplined. 
2. Date of report. 
3. Date and time of infraction. 
4. The infraction committed, with a description. 
5. Supervisor signature space. 

B. The disciplinary action form is given to .an Employee by his immediate supervisor in a 
conference discussing the disCiplinaty action. The form shall be signed by the immediate 
supervisor or the Sheriffs designee and the Employee. If the Employee refuses to sign the form, 
the refusal will be noted in the space designated for the Employee's signature by both the 
supervisor and the Chapter Representative. 

C. Copies of the disciplinary action form are distributed as follows: 

I. The Employee 
2. Chapter Representative 
3. Executive Director 
4. Internal Investigations 

Section 15.8 Disciplinary Suspensions 

Suspensions for thiliy (3 0) calendar days or less may be given when there has been previous disciplinmy 
action or for the first infraction of a serious nature. Suspensions in excess of thirty (30) calendar days, 
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including termination charges, may only be issued after approval by the Sheriff and review by the 
Command Chaimel Review process. 

Section 15.9 Representation 

The paiiies agree that all bargaining unit employees shall be afforded "Weingaiien Rights" under the 
Illinois Public Labor Relations Act. 

Section 15.10 De-Deputization 

"De-Deputization" is a process wherein the Officer is required to relinquish his/her deputy card and/or 
credentials (the affected officer shall be allowed to keep their badges as long as they are employed). No 

- officer covered herein shall be subject to De-Deputization except for just cause. All officers who have 
been De-deputized and who have either served their suspensions or who are exonerated or whose 
disciplinary matter had been otherwise disposed of shall have their credentials and deputy card returned 
immediately following such action or d1spositio11 except for just cause. It is agreed that "de-deputized" 
·employees shall be permitted to work with full pay and benefits until either the employee's deputy status 
is restored or the employee is removed from service through a Loudermill Hearing. This provision does 
not waive or otherwise diminish the employee's right to a hearing before the Cook County Sheriffs 
Merit Board. . . 
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ARTICLE XVI 

SUMMARY PUNISHMENT 

Section 16.1 Summary Punishment 

Summary Punishment is an alternative to formal disciplinary procedures when conduct of a less serious 
misconduct is observed by or comes to the attention of a department supervisor. Less serious misconduct 
are acts of omissions, of a less serious nature, which lend themselves to prompt and appropriate 
corrective action. These matters include those violations of the DCSI Corrections rules, orders and 
procedures which pose no threat to the safety or security of correctional staff, inmates or the institution. 

Section 16.2 Summary Punishment Limitations 

A. Supervisors will exercise discretion without favoritism m the application of Summary 
Punishment. 

B. The Summary Punislunent which may be adniinistered for less serious misconduct other than 
tardiness and minor abuse of medical roll shall be limited to: 

FIRST OFFENSE: 

SECOND OFFENSE: 

THIRD OFFENSE: 

A written reprimand. 

Suspending an affected member for one (1) day without pay. 

. . 

Suspending an affected member tlu·ee (3) days without pay. More 
than three (3) sustained less serious misconduct charges will 
result in action taken under major cause infraction 

C. An officer will be allowed to use accumulated time due, personal days or work regular days off 
without pay to satisfy days off without pay, i.e., suspension, imposed against said officer as a 
result of Summary Punislm1ent. However, the initial loss of wages as a result of being absent 
without permission shall not be considered as Summary Punislm1ent served 

Section 16.3 Procedures 

When Smnmary Punislm1ent is deemed appropriate, the supervisor initiating the process· will complete 
the Summary Pw1islunent Action Request fori:n within twenty (20) days upon which he will indicate the 
less serious misconduct and recoiTimendation for Summary Punishment Penalty and sign: in ·the 
appropriate signature block. The Summary Punislunent Action Request fom1 will then be reviewed with 
the affected member who shall (no later than the next reporting date) sign the form on the appropriate 
signature block and indicate on the form by checking the appropriate box one of the following two(2) 
options: 

1. _Acceptance of the recommended Summary Punislunent which shall constitute a waiver of the 
grievance and hearing procedure. 

2. Refuse to accept the Summary Punislunent and implement the Grievance procedure. 
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ARTICLE XVII 

DURATION 

Section 17.1 Term 

This collective bargaining agreement shall be effective from the date of ratification by the Chapter and 
Union and the approval by the County Board and the Sheriff of Cook County through Novem.ber 30, 
2012. 

It shall automatically renew itself from year to year thereafter unless either party shall give written notice 
to the other party not less than nii1ety (90) calendar days prior to the expiration date, or any anniversaiy 
thereof, that it desires to modify or terminate this Agreement. · · 

Section 17.2 Notice 

Any notice under this Agreement shall be given by registered or certified mail. If give1i by the 
Chapter, then such notice shall be addressed to the following individuals: 

1. President 
Board of Commissioners cif Cook County 
118 North Clark Street - Room 537 
Chicago, IL 60602 

2. Sheriff 
Daley Center - Room 704 
Chicago, IL 60602 

3. Chief, Bureau of Human Resources 
118 North Clark Street- Room 840 
Chicago, IL 60602 

If given by the County, then such notice shall be addressed to: 

Metropolitan Alliance of Police 
215 Remington, Suite C 
Bolingbrook, Illinois 60440 

And 

T. Steven Calcaterra 
1220 Iroquois Lane, Suite ~04-B 
Naperville, Illinois 60563 
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Either party may, by like written notice, change the address to which notice to it shall be given. 

Signed and Entered into this ______ day of _________ , 2010. 

COUNTY OF COOK: 

BY: 

ATTEST: 

CHAPTER: 

BY: 

Todd Stroger, President 
-Cook County Board of Commissioners -

Thomas Dart, Sheriff 

David Orr, Cook County Clerk 

Metropolitan Alliance of Police 
Cook County DCSI Deputy Chiefs Chapter #438 

President, Joseph M. Andalina 
Metropolitan Alliance of Police 

Brian O'TooJe 
Chapter President 
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BENEFIT 
OVERVIEW 
PLAN LIMITS AND 
MAXIMUMS: 

Individual Deductible * 
Family Deductible* 
Ind. Out of Pocket Max * 
Fam. Out of Pocket Max* 
Lifetime Maximi.im 

* Annual Basis 

COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C 
•,;.. 

· PLAN DESIGN CHANGES EFFECTIVE 12/1/07 
PAYROLL CONTRIBUTION CHANGES EFFECTIVE 6/1/08 

HMO PPO. 

Current Benefits Benefit Level Current Benefits Benefit Level 
. (through 11130/07) Effective 12/1/07 (through 11/30/07) Effective 12/1/07 
' In Network I Out of In Network/ Out of· 

Network .Network 
Norie $0 I $200 $125 I $250 
None $0 I $400 $250 I $500 
None $1,000 **/ $3,000 ** $1,500 ** I $3,000 ** 
None $2,000 **/ $6,000 ** $3,000 ** I $6,000 ** 

Unlimited Unlimited I $1,000,000 Unlimited I $1,000,000 

** Excludes co-payments, ** Excludes co-payments, 
annual deductibles, and annual deductibles, and· 
charges in excess of charges in excess of 
Schedule of Maximum Schedule of Maximum 
Allowances- SMA) Allowances- SMA) 

1 



PLAN LIMITS AND HMO HMO Current Benefits Benefit Level 
MAXIl\.fUMS: Current Benefits Benefit Level (through 11/30/07) Effective 12/1107 

(through 11/30/07) Effective 12/1/07 · In Network I Out of In Network I Out of 
Network ·Network 

90%160% *** 
Co-Insurance ·None 

***Subject to Schedule of Maximum Allowances 
(SMA), i.e., the an1ount doctors and other health care 
providers in the network have agree to· accept for their 
services. These amounts are generally lower than what 
providers outside the network charge. If you go out of 
network, you will pay any balance above the SMA in 
addition to the deductible and co-insurance. 
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OUTPATIENT SERVICES (lVlEDICAL & SURGICAL) 
. 

BENEFIT OVERVIEW _HMO PPO 

Current Benefits Benefit Level . Current Benefits Benefit Level 
through 11/30/07 Effective 12/1/07 (through 'Effective 12/1/07 

11/30/07) 
In Network I Out In Network I Out 

of Network of Network 
Doctor Office Visits $3 co-pay/member/visit $10 co-pay/member/visit 90% after $20 co-pay 90% after $25 co-pay 

160%* 160% * 
Routine Physical Exams and $3 co-pay/member/visit $10 co-pay/member/visit 90% after $20 co-pay 90% after $25 co-pay 
Preventive Screenings 160% * 160% * 
Well-Child Care $3 co-pay/member/visit $10 co-pay /member/visit 90% after $20 co-pay 90% after $25 co .. pay 

160%* 160% * 
X-Ray/Diagnostic tests ·· 100% 100% 90%160% * 90%/ 60% * 
(performed in lab or hospital) 
Maternity Prenatal/Postnatal Care $3 co-payment I member $10 co-payment I member for 90% after $20 co-pay 90% after $25 co-pay 

·for initial visit initial visit (initial yisit) / 60% * (initial visit) I 60% * 
OutPatient Surgery 100% 100% after $100 co-pay 90%160% * 90%160% * 
(facility charges) · -

OutPatient Surgery 100% 100% 90%160% * 90%160%* 
(doctor services) 
Other OutPatient Services 90%/ 60% * 90%160% * 
(including chemotherapy, 100% 100% 
radiation; renal dialysis) 
Allergy Testing /Injections I $3 co-pay/member/visit $10 co-pay/member/visit 90% after $20 co-pay 90% after $25 co-pay 
Immunizations 160%* 160% * 
Infertility Treatment, .as defined $3 co...:pay/member/visit . $10 co-pay/member/visit 90% after $2~ co-pay 90% after $25 co-pay 
by plans 160%* I 60% * 
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OUTPATIENT SERVICES (MEDICAL & SURGICAL cont'd) 
BENEFIT OVERVIEW HMO PPO 

' , Current Benefits Benefit Level Current Benefits Benefit Level . 
through 11/30/07 Effective 12/1107 - (through Effective 12/1/07 

11/30/07) 
In Network I Out In Network/ Out 

of Network of Network 
Physical, Speech and 
Occupational Therapy 100% 100% 90%160* 90% I 60* 
( 60 visits Combined Annual ' 
Maximum) 
Ambulance Services 100% 100% , 80% I 80% * 80% I 80% * 
Emergency Room Visits ' 

(life,threatening illness or injury; 100% 100% after $40 co-pay 100% 100% after 
waived if admitted as inpatient) $40 co-pay 
Medically Necessary Dental 
Services (repair from accidental 100% 100% 90%160% * 90%/ 60% * 
injury to sound natural teeth) 
Home Health Care 100% 100% 90%160% * 90%/ 60% * 
Skilled Nursing Care ( excl. . 100% 100% 90%160% * 90%/ 60% * 
custodial. care) . 
Prosthetic Devices 100% 100% 90%/ 60% * 90%160%* 
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INPATIENT SERVICES (MEDICAL & SURGICAL) 
BENEFIT OVERVIEW HMO PPO 

Current Benefits · Benefit Level Current Benefits Benefit Level 
through 11/30/07 Effective 12/1/07 (through Effective 12/1107 

11/30/07) 
In Network/ Out In Network I Out 

of Network of Network 
Hospital (Semi,.Private Room), including 100% after $100 co-
Maternity inpatient obstetrical care 100% pay per admission 90%160% * 90%160% * 
Physician/Surgeon/Anesthesiologist Services 100% 100% 90%/60% * 90%/ 60% * 
X-Ray} Diagnostic Services 100% 100% 90%160% * 90%/ 60% * 
Facility Charges · 100% 100% 90%160%* 90%160% * 
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BENEFIT OVERVIEW HMO PPO 
Current Benefits Benefit Level Current Benefits Benefit Level 

Through Effective 12/1/07 (through Effective 12/1/07 
- 11/30/07 11/30/07) 

In Network I Out In Network I Out 
of Network of.Network 

Mental Health/Chemical Dependency/ Individual Annual Maximum: 
Substance Abuse $ 5,000 Outpatient and 
Combined Maximum Benefit for In/Out Unlimited Unlimited $25,000 Combined In and Outpatient per 

. Mental Health and Chefilical Dependency: individual, per calendar year, and a $100,000 
Abuse Limits lifetime maximum (benefit maximum do not 

.apply to mental health benefits) 
Outpatient Services (unlimited) $3 cq-pay per visit $10 co-p~y per visit 70% I 50% *Subject to overall plan limits 

stated above 
Inpatient Mental Bealth/Substance Abuse· 
(30 days/year max) 100% 100% 90% / 60% * Subject to overall plan limits 

stated above 

Supplemental Outpatient Mental 
Health/Substanc~ Abuse: 2/lifetime; 4 $3 co,-pay per visit $10 co-pay per visit 70% I 50% * Subject to overall plan limits 
hrs/night; 4 night/wk; 4 consecutive weeks stated above 
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PRESCRIPTION DRUGS (WHEN FILLED AT A PARTICIPATING PHARMACY) 
ADMINISTERED BY PHARMACY BENEFIT MANAGER, NOT HEALTH PLAN(S) 

BENEFIT OVERVIEW I HMO I PPO 
Current Benefits Benefit Level Current Benefits 

Through Effective 12/1/07 Through 
11/30/07 11/30/07 

Benefit Level 
Effective 12/1/07 

Generic (30 day supply at Retail) I $5 I $7 I $5 I $7 
Brand (30 day supply at Retail) I $10 I NIA I $10 I NIA 
Formulary (30 day supp}ya! Retail) I NIA . I $15 * I NIA I $15 * 
Non- Formulary (30 day supply at Retail) · 1 NIA I $25 * I NIA I $25 * 
Mail Order co.:Pays (90 day supply) I 1 x Retail Co-pay I 2 x Retail Co-pay I $0 I 2 x Retail Co-pay 
*If you purchase a formulary or non-formulary drug when a generic equivalent is available, you will pay the generic co-pay plus the difference 

in cost between the generic and the formularylnon-formulary drug. 
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Percentage of Salary (Pre-Tax) 

Employee Only 

Employee plus Child(ren) 

Employee plus Spouse 

Employee plus Family 

Cap 

Employee Contributions 
· Effective June 1, 2008 

HMO 
Contribution Contribution 

Through 5/31/08 Effective 6/1108 

.5% .5% 

NIA .75% 

.5 % 1.0% 

.5 % 1.25 % 

$8PERPAY. 
PERIOD None 
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PPO 
· Contribution . Contribution 

Through 5/31/08 ·Effective 6/1/08 

1.5% 1.5% 

NIA 1.75% 

1.5 % 2.0% 

1.5% 2.25 % 
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VISION BASIC BENEFITS -APPENDIX C 
Eligible employees and their covered dependents may receive a routine eye examination and lenses once every calendar year, frames once every 24 months. Once the basic benefits are 
exhausted, additional glasses and contacts are available to participants at discounted prices through participating provider locations. 

Eye Examination: $0 
Benefit includes a routine complete examination, refraction and prescription. Also, if indicated, your doctor may recommend additional procedures (such as dilation) at ari additional cost to the 
member. 

Eyeglass Lenses: $0 .. 
Benefit includes standard uncoated plastic lenses regardless of size or power. Lens options are available for additional costs. Solid tints are covered in full. 

Frames **: $0 
Members may choose a :frame up to a regular retail value of$100. Frames above $100 regular retail price, member pays the amount over $100 less 10%. 

Contact Lenses **: $0 
Benefit includes any pair of contact lenses up to a regular retail of$100. Contacts above $100 regular retail are available at an additional cost 

** The applicable allowance amount may be used only once peibenefit period on either eyeglasses or contacts. 

LENS OPTIONS CO-PAYMENTS 

Standard Progressive (No-Lille Bifocal) 
Polycarbonate · 
Scratch Resistant Coating 
Ultraviolet Coating 
Solid or Gradient Tint 
Glass (Only fornon-minors) 
Photochromatic 
Anti-Reflective Coating 

$50 
$30 
$12 
$12 
$8 
$15. 
$30 
$35 

DENTAL HMO BENEFITS -APPENDIX C 
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All new employees hired after December I, 1999, must be in the Dental HMO for one for year before changing to the Dental PPO. Employees are allowed to change plans during the annual open 
enrollment after one year of HMO enrollment. 

Dental care is provided to eligible members and their dependent through participating designated dentist. The premium for the dental care is paid in full by Cook County. 

SCHEDULE OF BENEFITS: 

PREVENTIVE CARE: Includes dental exams, x-rays and two cleanings per year are covered at I 00%. Fluoride treatments for children under age 19 are also covered at 100%. 

BASIC BENEFITS: Require a co-payment by the member for each. specific service. These co-payments equal a discount of approximately 75o/o. 

MAJOR SERVICES.: Require a co-payment by the member for each specific service. These co-payments equal a discount of approximately 60%. 

· ORTHODONTICS: Available to children under the age of 19 with co-payments equalto a discount of approximately 25%. 

DEDUCTIBLE: None 

BENEFIT PERIOD MAXIMUM: Unlimited 
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·DENTAL PPO BENEFITS~ APPENDIX C 

In-Network I Out-Of-Network* 

Benefit Period Maximum $1,500 per person; per year 
$25/Individu_al; $100 Family $50/Individual; $200 Family 

Deductible ( 4 individual maximum, does not apply to ( 4 individual maximum, does not apply to 
. preventive and orthodontic services) preventive and orthodontic services) 

. Preventive (No Deductible) 100% of Maximum Allowance 80% of Maximum Allowance * · 
Primary Services (x-rays, space maintainers) 80 % ofMaximumAllowance 60% of Maximum Allowance * 
Restorative Services; 

Routine Fillings 80 % of Maximum Allowance 60% of Maximum Allowance * 
Crowns_ 50 % of Maximum Allowance 50% of Maximum Allowance * 
Inlays and Onlays 50 % ·of Maximum Allowance 50% of Maximum Allowance * 

Emergency Services 80 % of Maximum Allowance 80 % of Maximum Allowance * 
(Palliative Emergency Treatment) 
Endodontics 80 % of Maximum Allowance · 60 % of Maximum Allowance * 
Periodontics 80 % of Maximum Allowance 60 % of Maximum Allowance * 
Oral Surgery 

· Routine Extractions 80 % of Maximum Allowance 60 % of Maximum Allowance * 
Removal of Impacted Teeth 80 % of Maximum Allowance 60 % of Maximum Allowance * 
(soft tissue and partial bony) 

Prosthetics 50 % of Maximum Allowance 50 % of Maximum Allowance* 
Orthodontics 50 % up to lifetime maximum 50 % up to lifetime maxhnum* . 

Lifetime Maximum $1250' $1250 

*Schedule of Maximum Allowance: PPO providers have agreed to accept the Schedule of Maximum Allowances as:.p~yment in full 
for covered services .. Out-of-network provides do not accept the Schedule of Maximum Allowances in full. Members are liable for any 
difference between out-of-network dentist's charges and dental provider benefit payment, in additiqn to the deductible and co-insurance. 

_ . .,.~.::.~·. 
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Grade 
Hourly 
Bi-Weekly 
Annual 

6/1/08 2. 75% 

Grade 
Hourly 
Bi-Weekly 
Annual 

12/01/08 
"ME TOO" 

12/01/09 
"ME TOO" 

12/01/10 
"ME TOO" 

12/01111 
"ME TOO" 

1st SteQ 
23.719 

1,897.54 
49,336 

1st SteQ 
24,371 

1,949.72 
50,692 

2nd SteQ 3rd SteQ 
24.847 26.022 

1,987.74 2,081.73 
51,681 54,124 

2nd SteQ 3rd SteQ 
25.530 26.738 

2,042.40 2,138.98 
53, 102 55,612 

SCHEDULE XXX 

BUREAU OF HUMAN RESOURCES 

DCSI DEPUTY CHIEFS 

AFTER 1 
YR.AT AFTER 1 YR. 

MAXIMUM AT 1ST 
RATE AND LONGEVITY 
SYEARS RATE AND 

OF 10YEARS 
4th SteQ 5th SteQ SERVICE OF SERVICE 

27.273 28.588 29.909 31.102 
2,181.87 2,287.03 2,392.72 2,488.20 

56,728 59,462 62,210 64,693 

AFTER 1 
YR.AT AFTER 1 YR. 

MAXIMUM AT 1ST 
RATE AND LONGEVITY 
SYEARS RATE AND 

OF 10YEARS 
4th SteQ 5th SteQ SERVICE OF SERVICE 

28.023 29.374 30.731 31.956 
2,241.87 2,349.92 2,458.52 2,556.63 

58,288 61,097 63,920 66,472 

EFFECTIVE DECEMBER 1, 2007 

AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. 
AT2ND AT 1ST AT4TH 

LONGEVITY LONGEVITY LONGEVITY 
RATE AND RATE AND RATE AND 
15 YEARS 20YEARS 25 YEARS 

OF SERVICE OF SERVICE OF SERVICE 
32.34 33.627 34.97 

2,587.20 2,690.16 2,797.61 
67,267 69,943 72,737 

AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. 
AT 2ND AT 1ST AT4TH 

LONGEVITY LONGEVITY LONGEVITY 
RATE AND RATE AND RATE AND 
15YEARS 20YEARS 25YEARS 

OF SERVICE OF SERVICE OF SERVICE 
33.229 34.552 35.932 

2,658.35 2,764.14 2,874.54 
69, 116 71,866 74,737 



Memorandum of Understanding 

In exchange for the mutual promises contained herein, this Memorandum of 
Understanding is entered into between the County of Cook and the Sheriff of Cook County, joint 
employers of employees (hereinafter collectively referred to as "Employer") covered by the 
.Collective Bargaining Agreement (hereinafter collectively referred to as "Agreement"), and the 
Metropolitan Alliance of Police Cook County Deputy Chiefs Chapter #4 3 8 (hereinafter referred 
to as the "Chapter"). By this Memorandum of Understanding the Chapter and the Employer 
agree as to the following interpretation of the Agreement, namely Provision 5. 1. 

1. The current collective bargaining agreement between the County of Cook/Sheriff of 
Cook County and the American Federation of State, County and Municipal 
Employees (A.F.S.C.M.E.) Council 31, Local 3692, AFL-CIO (representing 
Correctional Sergeants) (hereinafter "Sergeants"), includes Article IX, Section 15 as 
follows: 

Section 15. Me Too Clause: 
The Employer agrees that if during the term of this Agreement it enters into any new 
agreement with ccmectional officers providing for increased wages, or health 
insurance benefits, or conditions more favorable than those described in this 
Agreement, that the Employer shall immediately apply such provisions automatically 
to this Agreement. 

2. The current collective bargaining between the County of Cook/Sheriff of Cook 
County and the American Federation of State, County and Municipal Employees 
(A.F.S.C.M.E.) Council 31, Local 2226, AFL-CIO (representing Correctional 
Lieutenants) (hereinafter "Lieutenants"), includes Article IX, Section 15 as follows: 

Section 9.15. Me Too Clause: 
The Employer agrees that if during the term of this Agreement it enters into any new 
agreement with correctional officers providing for increased wages, or health 
insurance benefits, or conditions more favorable than those described in this 
Agreement, that the Employer shall immediately apply such provisions automatically 
to this Agreement. 

3. It is agreed that if correctional officers enter into any new agreement which results in 
the increase of the wages for either the sergeants or the Lieutenants, that increase will 
apply to the Chapter through the applicability ofprovision 5.5. This Memorandum of 
Understanding is limited to wages and insurance. 

4. Unless otherwise modified by this Memorandum of Understanding, the express 
written provisions of the Collective Bargaining Agreement shall govern. 

5. Any dispute regarding this Memorandum of Understanding or its application shall be 
resolved pursuant to the relevant collective bargaining agreement between the 
disputing patiies, to which this Memorandum of Understanding shall be incorporated. 



{j -·· ,, 

6. This writing constitutes the entire understanding between the parties and may only be 
modified in writing executed by both parties. 

Adopted by the parties on the date written below. 

Date: ~ - ?- ,;lit; 10 

Metropolitan Alliance of Police 
Chapter #438 President 
Brian O'Toole 

Cook County S eriff s Office, 
Peter Kramer 



Memorandum of Understanding 

. In exchange for the mutual promises contained herein, this Memorand~~'-of "'-· 
Understanding is entered into between the County of Cook and the Sheriff of Cook County, joint 
employers of employees (hereinafter collectively referred to as "Employer") covered by the 
Collective Bargaining Agreement (hereinafter collectively referred to as "Agreement"), and the 
Metropolitan Alliance of Police Cook County Deputy Chiefs Chapter #438 (hereinafter referred 
to as the "Chapter"). By this Memorandum of Understanding the Chapter and the Employer 
agree as to the following interpretation of the Agreement, namely Provision 5.1. 

1. The collective bargaining agreement between the Employer and the Chapter includes 
Article 5, Section 5.1 as follows: 

Section 5.1 Job Classifications 

All bargaining unit employees shall receive the biweekly salary provided for their 
respective grade and length of service as a sworn law enforcement officer with the 
Cook County Sheriffs Department, as set forth in Appendix A of this Agreement. 
Employees will be increased to the appropriate step upon completion of the required 
length of service in the classification. 

The salary grades and steps applicable to this bargaining unit shall be increased as 
follows during the term of this agreement: 

Effective the first full pay period on or after 12-1-07, implementation of wage scale 
Effective the first full pay period on or after 06-1-08, a 2.75% wage increase 

2. The collective bargaining agreement between the Employer and the Chapter includes 
Article 17, Section 17.1 as follows: 

Section 17.1 Term 

This collective bargaining agreement shall be effective from the date of ratification by 
the Chapter and Union and the approval by the County Board and the Sheriff of Cook 
County through November 30, 2012. 

It shall automatically renew itself from year to year thereafter unless either party shall 
give written notice to the other party not less than ninety (90) calendar days prior to 
the expiration date, or any anniversary thereof, that it desires to modify or terminate 
this Agreement. 

3. Upon ratification by the Chapter and Union and the approval by the County Board 
and the Sheriff of Cook County, all covered employees will receive a lump sum wage 
payment which is intended to represent a retroactive wage increase equal to an 
amount which is 5% higher than the wage rate earned for CS2 employees for all 
hours compensated between 12/01/07 and 05/30/08 Agreement. As an example, the 
CS2 top wage rate for 12/01/07 was $66,125 annually. The retroactive increase for 
the employees covered by the Agreement and in the same wage step shall be to an 
amount 5% higher than $66,125 ($69,431) for this time period. It is understood the 
monetary figures in this Section are estimations and not final and subject to review. 



4. All covered employees will receive a lump sum wage payment which is intended to 
represent a retroactive wage increase equal to an amount which is 5% higher than the 
wage rate earned for CS2 employees for all hours compensated between 6/01/08 and 
the implementation date of the Agreement. As an example, the CS2 top wage rate for 
06/01/08 is $67,943 annually. The retroactive increase for the employees covered by 
the Agreement and in the same wage step shall be to an amount 5% higher than 
$67,943 ($71,340) for this time period. It is understood the monetary figures in this 
Section are estimations and not final and subject to review. 

5. The wage scale which is attached to the Agreement shall be implemented with the 
Agreement. 

6. Retroactivity of other increases after 06/01/08 (if any) are to be governed by Sections 
5.1and5.5 of the Agreement and the Memorandum of Understanding addressing 
those sections. 

7. Unless otherwise modified by this Memorandum of Understanding, the express 
written provisions of the Collective Bargaining Agreement shall govern. 

8. Any dispute regarding this Memorandum of Understanding or its application shall be 
resolved pursuant to the relevant collective bargaining agreement between the 
disputing parties, to which this Memorandum of Understanding shall be incorporated. 

9. This writing constitutes the entire understanding between the parties and may only be 
modified in writing executed by both parties. 

Adopted by the parties on the date written below. 

Date: &- 'I- d11tJ/O 

Metropolitan Alliance of Police 
Chapter #438 President 
Brian O'Toole 


