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ILLINOIS COUNCIL ON DEVELOPMENTAL DISABILITIES

Education and Employment Committee Meeting
Thursday, March 12, 2015

MINUTES
Committee Present Committee Absent
Bonnie Dohogne, Acting Chair Brian Dixon
Diana Braun Jeff Stauter
Jose Mendez
JJ Hanley
Cathy Christensen
Randy Staton
Jose Ovalle

Melanie Fleenor/ Rep. Dir. of Special Ed.

Staff
Margie Harkness
Valencia Elzy

APPROVE NOVEMBER 6, 2014 MEETING MINUTES
Motion to approve — Randy Staton, seconded — Cathy Christensen. Approved

PROJECT UPDATES

Postsecondary Education

The Heartland and Lewis & Clark project staff all met last December to compare notes.
They discussed faculty training, peer mentoring, and funding among other issues. There
are some differences between the colleges so it was an interesting forum to share what
was working or not working. Both projects are likely to extend their end dates.
Heartland/HALO has done considerable faculty training in universal design and plans to
continue that utilizing the faculty specialists they’ve trained. Lewis & Clark struggled
with the peer mentoring plan, but the current second year students are showing better
outcomes than the first year, so they have a better focus on what is needed to help them
succeed despite the lack of peer mentors. Heartland connected with Randy Staton to
consider how DRS may assist students financially. Based on a pilot program in Metro
East’s success, it was suggested that HALO could add an “employability certification”
attached to a social skills training course designed for the soft skills of being in a
workforce.

Child Care

The new ExceleRate linked project through SASED is underway and advertising for
staff. Webinars are in development and training for child care administrators has reached
9 programs at 11 different sites.

Employment
The Workforce Developer Network will end as an ICDD project at the end of March.
During its 16 months, 178 people were employed, 63 with developmental disabilities and



161 with disabilities. Much emphasis has been to include Chicago Public Schools, and a
north side and a south side high school are now leading chapters, having had faculty
trained to assume the coordination role. Three High schools are described as fully
engaged and five other high schools intermittently engaged, claiming to be too stretched
to participate regularly. Sustainability has been a focus in terms of training others to
assume leadership and seeking funding. Contacts with two foundations have led to a
proposal submitted to one (still in review), and another interested and considering a
concept paper they had requested.

Total Link 2 Community is very active and has had impact far beyond its originally
proposed target. They have staff now providing employment services to youth in
transition and adults through DRS referrals and now also under a DRS contract to
demonstrate use of the Individual Placement and Support model with people who have
developmental disabilities. They are partnering with two special education coops, several
school districts, another parent cooperative, two DRS offices, and several non-profit
entities in customized employment training for staff and TL2C providing technical
support to this network.

EMPLOYMENT 1°" UPDATES

e  Administration changes - Employment First Act remains. The Executive Order
could be rescinded by the new Governor. The initial strategic plan was submitted at
the end of 2014. The workgroups charged with writing the detailed strategic plan
due in June continue. Several of the co-chairs are no longer with the state and word
as to commitment and who will replace them is not yet known. In DHS, Sarah
Myerscough-Meuller has been made the point person over employment issues. In
the Div. of Developmental Disabilities, Darryl Jackson is assigned to employment.

. Balancing Incentives Program demonstration projects are underway at 20 providers
under the coordination of DRS and Jose Mendez. Implementation is a bit unevern.
He will capture learnings from the project sites.

The committee expressed interest in hearing the compiled lessons in the future.

e  Visonquest (Department of Labor Office of Disability Employment Policy) is
funding Lisa Mills as a subject matter expert to work with Illinois state agencies on
rate/policy restructuring in support of employment. Initial meeting held; bimonthly
phone meetings and an additional on site meeting through September 2015.

0 Randy Staton pointed out that discussion on rates often is erroneous in not
differentiating how DRS and DDD fund supported employment. The
difference in how they code/bill is why their rates are so different. DDD has
a code for supported employment-no job coach. This allows a provider to
bill for hours worked per employed client with no accompanying staff at the
work site. DRS will not pay for service hours in which a direct service is
not being provided.

The committee expressed interest in being further informed on the progress of
employment first efforts and especially the issues related to DDD improving its
supported employment services (cooperatively with DRS) and making changes to



rates and procedures in support. Jose Mendez offered to contact Sarah
Myerscough-Mueller.

OTHER

e Bonnie reiterated a point from today’s Council meeting that the role of charter
schools is something the committee should keep in its sight as the new state plan
is developed.

e Bonnie informed the committee that the state’s Early Intervention program (0-3)
faces a proposed budget cut of $23 million, and an increase of delay from 30 to
50% for eligibility. This would mean over half of the young children served
would no longer get early intervention services. She urges committee members to
advocate against these proposed changes.

ADJOURN
Motion to adjourn made by J.J. Hanley, seconded by Jose Mendez. Approved.

Adjourned by Chairperson Bonnie Dohogne at 2:15 p.m.

Next regular meeting
May 14, 2015



