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Illinois	  Postsecondary	  and	  Workforce	  Readiness	  (PWR)	  
Working	  Group	  

Ini$al	  Steering	  Commi0ee	  Mee$ng	  

May 17, 2012 

Agenda	  

10:00 	  	  Introduc$ons	  &	  housekeeping	  	  
10:15 	  	  Presenta$on:	  

• 	   	  Structure	  and	  goals	  of	  PWR	  Working	  Group	  
• 	   	  Overview	  of	  mission,	  $meline,	  outcomes	  	  

11:00 	   	  Discuss	  elements	  of	  college	  &	  career	   	  
	  readiness	  

12:15 	   	  Lunch	  &	  outcomes	  “s$cker	  walk”	  
1:00 	   	  Review	  other	  PWR	  working	  group	  outcomes	  
1:30 	   	  Discuss	  subcommi0ees	  &	  scheduling	  
2:00	   	   	  Mee$ng	  end	  
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Objec>ves	  

1.  Develop	  shared	  understanding	  of	  the	  group’s	  
structure,	  goals,	  &	  outcomes	  

2.  Define	  essen$al	  elements	  of	  College	  and	  
Career	  Readiness	  

3.  Next	  steps	  
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Proposed	  structure	  

Three	  governance	  groups:	  
• Leadership	  Team	  

•  Meets	  as	  needed	  
•  Sets	  goals	  &	  direc$on	  

• Steering	  Commi0ee	  
•  Meets	  every	  month	  
•  Approves	  core	  content	  	  
•  Provides	  feedback	  

• Sub-‐commi0ees	  
•  Meet	  as	  needed	  
•  Develop	  core	  content	  
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	  	  Postsecondary	  &	  Workforce	  Readiness	  

Proposed	  structure	  

P-‐20	  Council	  

Data,	  Assessment,	  &	  Accountability	  Commi0ee	   College	  &	  Career	  Readiness	  Commi0ee	  
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ISBE	  mission	  	  

"ISBE	  will	  provide	  leadership,	  assistance,	  resources,	  
and	  advocacy	  so	  that	  every	  student	  is	  prepared	  to	  
succeed	  in	  careers	  and	  post-‐secondary	  educa>on,	  
and	  share	  accountability	  for	  doing	  so	  with	  districts	  
and	  schools"	  	  

1.   Every	  student	  will	  demonstrate	  academic	  
achievement	  and	  be	  prepared	  for	  success	  aOer	  
high	  school	  

	  
Illinois	  Community	  Colleges	  pledge	  to:	  	  
1.   Address	  workforce	  development	  needs	  with	  

flexible,	  responsive	  and	  progressive	  programs.	  	  
2.   Offer	  rigorous	  courses	  and	  programs	  designed	  for	  

college	  and	  university	  transfer.	  	  
3.   Expand	  adult	  educa>on	  and	  literacy	  programs	  

necessary	  for	  individuals	  and	  families	  to	  have	  
high-‐quality	  work	  and	  life	  in	  Illinois.	  	  

4.   Equip	  Illinois	  residents	  with	  the	  technology	  skills	  
they	  need	  to	  be	  successful	  in	  the	  21st	  century.	  	  

P-‐20	  Council	  mission	  	  
"To	  deliberate	  and	  make	  recommenda$ons	  to	  the	  Governor,	  Illinois	  General	  
Assembly,	  and	  state	  agencies	  for	  developing	  a	  seamless	  and	  sustainable	  
statewide	  system	  of	  quality	  educa>on	  and	  support	  from	  birth	  through	  
adulthood	  that	  maximizes	  students'	  educa>onal	  aZainment,	  opportuni>es	  
for	  success	  in	  the	  workforce,	  and	  contribu>ons	  to	  their	  local	  communi>es"	  

P-‐20	  Data,	  Assessment,	  and	  Accountability	  commiZee	  	  

Promote	  the	  crea$on	  and	  use	  of	  data	  systems,	  assessments,	  and	  accountability	  
systems	  to	  promote	  access,	  improve	  equity,	  and	  enhance	  learning	  

Aligned	  missions	  

Making	  ac$onable	  recommenda$ons	  on	  what	  skills,	  systems,	  resources,	  and	  
alignment	  efforts	  are	  required	  for	  all	  Illinois	  residents	  to	  be	  college	  and	  career	  
ready	  in	  an	  innova$ve	  and	  globally	  compe$$ve	  society.	  

P-‐20	  College	  &	  Career	  Readiness	  commiZee	  	  	  

Goal	  1:	  	  Increase	  educa>onal	  aZainment	  to	  match	  best-‐performing	  state	  
Goal	  3:	  	  Increase	  the	  number	  of	  high-‐quality	  postsecondary	  creden>als	  to	  
meet	  the	  demands	  of	  the	  economy	  and	  an	  increasingly	  global	  society. 	  

	  	  
	  

Illinois	  Public	  Agenda	  for	  College	  &	  Career	  Success	  (IBHE)	  

ISBE	  board	  goals	  

ICCB	  Promise	  for	  Illinois	  

DraO	  Goals	  for	  Post-‐Secondary	  
and	  Workforce	  Readiness	  

1.  Define	  “college	  and	  career	  readiness”	  for	  Illinois	  
2.  Align	  P-‐20	  curriculum	  and	  instruc$on	  to	  career	  pathways	  

that	  include	  Common	  Core	  college	  and	  career	  readiness	  
standards	  

3.  Align	  assessments	  and	  cer$fica$ons	  to	  college	  and	  career	  
pathways	  	  

4.  Connect	  and	  maximize	  use	  of	  data	  across	  P-‐20	  and	  workforce	  pipeline	  
5.  Develop	  a	  new	  public-‐private	  infrastructure	  for	  employer	  engagement	  

and	  partnership	  
6.  Expand	  professional	  development	  to	  improve	  college	  and	  career	  

readiness	  
7.  Target	  educa$onal	  resources	  for	  and	  access	  to	  remedia$on	  	  
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These	  goals	  were	  established	  by	  the	  P-‐20	  sub-‐
commi0ee	  on	  College	  and	  Career	  Readiness	  
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Defining	  College	  &	  Career	  
Readiness	  for	  Illinois	  

Goal	  
	  

Adopt	  a	  college	  and	  career	  readiness	  defini$on	  for	  all	  students	  that	  is	  
inclusive	  of	  the	  four	  dimensions	  of	  college	  readiness	  (key	  cogni$ve	  
strategies,	  content	  knowledge,	  academic	  behaviors,	  and	  “college	  
knowledge”)	  (Conley,	  2007)	  and	  that	  includes	  three	  major	  skill	  areas:	  1)	  
Core	  Academic	  Skills,	  2)	  Employability	  Skills,	  and	  3)	  Pathway	  Skills.	  

Challenges	   •  The	  terms	  “college	  ready”	  and	  “career	  ready”	  are	  used	  
interchangeably.	  	  However,	  the	  primary	  focus	  has	  been	  limited	  to	  
tradi$onal	  academic	  skills	  that	  allow	  students	  to	  successfully	  enroll	  in	  
postsecondary	  educa$on.	  

•  	  Current	  educa$on	  programs	  are	  not	  mee$ng	  the	  skill	  requirements	  
necessary	  to	  successfully	  transi$on	  into	  careers,	  par$cularly	  in	  
growing	  economic	  development	  sectors.	  

INITIAL	  RECOMMENDATIONS	  

Governor	  and	  
General	  
Assembly	  

•  	  Embed	  college	  and	  career	  readiness	  defini$on	  and	  related	  common	  
core	  standards	  within	  K-‐12	  gradua$on	  requirements.	  

State	  Agencies	   •  	  Con$nue	  to	  implement	  the	  Common	  Core	  Standards	  statewide.	  
•  	  Develop	  measures	  for	  tracking	  implementa$on	  and	  recognizing	  

schools	  and	  districts	  that	  are	  college	  and	  career	  ready.	  9 

Align	  P-‐20	  Curriculum	  &	  Instruc>on	  to	  Educa>on	  
Plans	  that	  include	  Common	  Core	  College	  &	  

Career	  Readiness	  Standards	  

Goal	   Enable	  all	  students	  to	  explore	  and	  pursue	  a	  personalized	  educa$on	  plan	  or	  
Program	  of	  Study	  based	  on	  their	  academic	  and	  career	  interests.	  

Challenges	   •  	  Secondary	  schools	  do	  not	  have	  capacity	  to	  enable	  student	  program	  
choice.	  

•  	  Secondary	  Curricula	  not	  informed	  by	  industry	  (jobs	  in	  demand	  and	  
required	  skills).	  

•  	  Need	  for	  	  improved	  ar$cula$on	  around	  gateway	  courses	  by	  career	  
pathways/programs	  of	  study.	  

•  	  Lack	  of	  real-‐world	  opportuni$es	  to	  demonstrate	  work	  readiness	  skills	  	  

INITIAL	  RECOMMENDATIONS	  

State	  Agencies	   •  	  Incen$vize	  the	  development	  and	  support	  of	  P-‐20	  Programs	  of	  Study	  that	  
are	  designed	  and	  informed	  by	  industry	  par$cipa$on	  in	  those	  areas	  cri$cal	  
to	  the	  State’s	  economic	  growth.	  	  

•  	  Provide	  incen$ves	  (e.g.	  tax	  credits,	  work	  study,	  etc…)	  to	  leverage	  
industry	  par$cipa$on	  in	  work-‐based	  learning.	  

•  	  Support	  exis$ng	  and	  expand	  dual	  credit	  ini$a$ves	  around	  pathways.	  	  
Public	  and	  
Business	  
Community	  

•  	  Support	  con$nuum	  of	  work-‐based	  learning	  opportuni$es.	  
•  	  Par$cipate	  in	  Program	  of	  Study	  con$nuous	  improvement	  ini$a$ves	  such	  
as	  Pathways	  to	  Results,	  to	  ensure	  statewide	  frameworks	  are	  aligned	  to	  
employer	  needs	  and	  the	  Na$onal	  Career	  Cluster	  Framework.	  10 
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Align	  Assessments	  &	  Cer>fica>ons	  
to	  College	  &	  Career	  Pathways	  

Goal	   All	  students	  should	  be	  assessed	  on	  skills	  relevant	  to	  successfully	  
transi$on	  to	  college	  and	  careers	  as	  well	  as	  have	  the	  ability	  to	  earn	  
industry	  relevant	  creden$als	  and	  cer$fica$ons	  as	  part	  of	  a	  P-‐20	  porjolio.	  	  

Challenges	   •  	  Current	  student	  assessments	  do	  not	  reflect	  skills	  needed	  for	  
successful	  transi$ons	  to	  college	  and	  the	  workplace.	  

•  	  There	  is	  no	  single	  recognized	  employability	  assessment.	  
•  	  Students	  are	  not	  provided	  enough	  opportuni$es	  to	  demonstrate	  
knowledge	  through	  real-‐world	  problems	  using	  interdisciplinary	  skills.	  

•  	  Programs	  are	  oken	  not	  aligned	  to	  promote	  and	  support	  student	  
a0ainment	  of	  industry	  relevant	  creden$als	  as	  part	  of	  their	  porjolio.	  

INITIAL	  RECOMMENDATIONS	  

State	  Agencies	   •  	  Develop	  a	  college	  and	  career	  readiness	  assessment	  framework	  to	  
measure	  academic,	  employability	  and	  pathway	  skills	  for	  all	  students.	  	  
Assessments	  must	  be	  consistent	  with	  and	  build	  on	  the	  Common	  Core	  
Standards	  implementa$on	  and	  the	  Partnership	  for	  the	  Assessment	  of	  
Readiness	  for	  College	  and	  Careers	  (PARCC).	  	  

Public	  and	  
Business	  
Community	  

•  	  Iden$fy	  a	  recommended	  sequence	  of	  employability	  and	  pathway	  
assessments	  for	  each	  cluster-‐based	  P-‐20	  Program	  of	  Study,	  including	  
industry-‐recognized	  stackable	  creden$al	  opportuni$es	  based	  on	  
clusters.	  

11 

(DRAFT)	  Working	  Group	  mission	  
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The	  [DRAFT]	  mission	  of	  the	  P-‐20	  
Postsecondary	  and	  Workforce	  Readiness	  
Working	  Group	  is	  to	  increase	  students'	  
opportuni$es	  for	  success	  in	  college	  and	  
careers	  by	  developing	  indicators	  and	  
implemen$ng	  policies	  to	  support	  and	  align	  
transi$ons	  across	  the	  P-‐20	  con$nuum.	  
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Working	  Group	  outcomes	  

•  Defini$on	  of	  the	  elements	  of	  college	  &	  career	  
readiness	  

•  Benchmarks	  within	  those	  elements	  across	  the	  P-‐20	  
spectrum	  

•  Map	  of	  exis$ng	  and	  impending	  ini$a$ves	  around	  
college	  and	  career	  readiness	  in	  Illinois	  

•  Clear	  $meline	  of	  exis$ng	  &	  impending	  ini$a$ves	  

•  Policy	  implica$ons	  of	  benchmarks	  and	  ini$a$ves	  

5/15/12 13 

Poten>al	  impact	  areas	  

What	  would	  poten$ally	  be	  impacted	  by	  these	  outcomes?	  	  
•  Alignment	  across	  and	  between	  educa$onal	  sectors	  

•  Criteria	  for	  accountability	  and	  recogni$on	  programs	  

•  Admission,	  advancement,	  remedia$on,	  and	  placement	  
criteria	  

•  Credit	  acquisi$on	  and	  transfer	  
•  Planning	  and	  guidance	  systems,	  including	  “early	  warning”	  

systems	  and	  personalized	  learning	  plans	  	  

•  Teacher	  educa$on	  and	  principal	  prepara$on	  	  
•  Assessment	  

5/15/12 14 
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Work	  of	  the	  PWR	  Working	  Group	  

5/15/12 15 

Defining	  the	  elements	  
and	  benchmarks	  

• Review	  other	  defini$ons	  
• Determine	  key	  criteria	  &	  
define	  

• Backward	  map	  poten$al	  
benchmarks	  from	  
elements	  

• Use	  research	  to	  narrow	  &	  
refine	  

•  Iden$fy	  possible	  metrics	  
• Define	  benchmarks	  

Determine	  policy	  impacts	  

•  Iden$fy	  policy	  impact	  
areas	  

• Understand	  na$onal	  
policy	  landscape	  

• Research	  and	  
recommend	  policy	  
ini$a$ves	  

Mapping	  exis>ng	  and	  
impending	  ini>a>ves	  

•  Iden$fy	  current	  &	  
impending	  Illinois	  
ini$a$ves	  aligned	  with	  
college	  &	  career	  
readiness	  efforts	  

• Communicate	  CCR	  
defini$on	  progress	  to	  
exis$ng	  ini$a$ves	  

• Develop	  $meline	  

May Mar 

Timelines	  

Goals & vision 

Definition of the 
elements of college 
and career readiness  

P-20 benchmarks 
within those elements  

Map of existing and 
impending initiatives 
around college and 
career readiness in 
Illinois 

Clear timeline of 
existing & impending 
initiatives 

 

Feb 

16 

Apr June July Aug Sept 

P-‐20	   P-‐20	   P-‐20	  

LT LT LT LT 

SC SC 

SC SC SC SC 

Oct Nov Dec 

SC 

SC SC 
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Objec>ves	  

1.  Develop	  shared	  understanding	  of	  the	  group’s	  
structure,	  goals,	  &	  outcomes	  

2.   Define	  essen>al	  elements	  of	  College	  and	  
Career	  Readiness	  

3.  Next	  steps	  
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Today’s	  work	  

•  Define	  the	  elements	  
•  Review	  other	  defini$ons	  
•  Determine	  key	  criteria	  	  
•  Develop	  a	  working	  set	  of	  drak	  elements	  
	  

5/15/12 18 
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Sample	  defini>ons	  

•  Achieve,	  Inc.:	  Simply	  put,	  “college	  and	  career	  readiness”	  refers	  to	  the	  
content	  knowledge	  and	  skills	  high	  school	  graduates	  must	  possess	  in	  English	  
and	  mathema$cs—including,	  but	  not	  limited	  to,	  reading,	  wri$ng	  
communica$ons,	  teamwork,	  cri$cal	  thinking,	  and	  problem	  solving—to	  be	  
successful	  in	  any	  and	  all	  future	  endeavors.	  	  

•  ACTE:	  Career	  readiness	  involves	  three	  major	  skill	  areas:	  core	  academic	  
skills	  and	  the	  ability	  to	  apply	  those	  skills	  to	  concrete	  situa$ons	  in	  order	  to	  
func$on	  in	  the	  workplace	  and	  in	  rou$ne	  daily	  ac$vi$es;	  employability	  skills	  
(such	  as	  cri$cal	  thinking	  and	  responsibility)that	  are	  essen$al	  in	  any	  career	  
area;	  and	  technical,	  job-‐specific	  skills	  related	  to	  a	  specific	  career	  pathway.	  	  

•  Conley	  (EPIC):	  The	  level	  of	  prepara$on	  a	  student	  needs	  in	  order	  to	  enroll	  
and	  succeed—without	  remedia$on—in	  a	  credit-‐bearing	  course	  at	  a	  
postsecondary	  ins$tu$on	  that	  offers	  a	  baccalaureate	  degree	  or	  transfer	  to	  
a	  baccalaureate	  program,	  or	  in	  a	  high-‐quality	  cer$ficate	  program	  that	  
enables	  students	  to	  enter	  a	  career	  pathway	  with	  poten$al	  future	  
advancement.	   19 

Sample	  defini>ons:	  	  
Kentucky	  &	  Minnesota	  

5/15/12 20 

•  College	  readiness	  is	  the	  level	  of	  prepara$on	  a	  first-‐$me	  student	  needs	  in	  
order	  to	  succeed	  in	  a	  credit-‐bearing	  course	  at	  a	  postsecondary	  
ins$tu$on.	  “Succeed”	  is	  defined	  as	  comple$ng	  entry-‐level	  courses	  at	  a	  
level	  of	  understanding	  and	  proficiency	  that	  prepares	  the	  student	  for	  
subsequent	  courses.	  (KY)	  

•  Career	  readiness	  is	  the	  level	  of	  prepara$on	  a	  high	  school	  graduate	  needs	  
in	  order	  to	  proceed	  to	  the	  next	  step	  in	  a	  chosen	  career,	  whether	  that	  is	  
postsecondary	  coursework,	  industry	  cer$fica$on,	  or	  entry	  into	  the	  
workforce.	  (KY)	  

•  College	  and	  work	  readiness:	  The	  knowledge	  and	  skills	  that	  all	  high	  school	  
graduates	  need	  to	  do	  credit	  bearing	  coursework	  at	  state	  colleges	  
universi$es	  and	  or	  to	  embark	  successfully	  on	  career-‐track	  posi$ons	  in	  
high	  growth,	  highly	  skilled	  “good	  jobs.”	  (A	  good	  job	  is	  defined	  as	  one	  that	  
pays	  enough	  to	  support	  a	  family	  well	  above	  the	  poverty	  level,	  provides	  
benefits,	  and	  offers	  clear	  pathways	  for	  advancement	  through	  further	  
educa$on	  and	  training.)	  (MN)	  
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Example:	  EPIC	  

21 

Key	  
Cogni>ve	  
Strategies	  

Key	  
Learning	  
Skills	  and	  
Techniques	  

Problem Formulation 
Research 
Interpretation 
Communication 
Precision & Accuracy 
 

Structure of 
Knowledge 

Challenge Level 
Value 

Attribution 
Effort 

 

Key	  
Content	  
Knowledge	  

think know 

Ownership of Learning 
Learning Techniques 

 
 

act 
Postsecondary Awareness 
Postsecondary Costs 
Matriculation 
Career Awareness 
Role and Identity 
Self-advocacy 
 

go 
Key	  

Transi>on	  
Knowledge	  
and	  Skills	  

Source:   
David Conley 

Example:	  Canada’s	  “Ready	  For	  
Work”	  Essen>al	  Skills	  

•  Reading	  Text	  	  
•  Document	  Use	  	  
•  Wri$ng	  
•  Numeracy	  	  

•  Money	  Math	  	  
•  Scheduling	  or	  Budge$ng	  and	  
Accoun$ng	  Math	  	  

•  Measurement	  and	  Calcula$on	  
Math	  

•  Data	  Analysis	  Math	  
•  Numerical	  Es$ma$on	  
	  

•  Oral	  Communica$on	  	  	  
•  Thinking	  Skills	  	  

•  Problem	  Solving	  	  
•  Decision	  Making	  	  
•  Job	  Task	  Planning	  and	  
Organizing	  	  

•  Significant	  use	  of	  Memory	  
•  Finding	  Informa$on	  

•  Working	  With	  Others	  	  
•  Computer	  Use	  
•  Con$nuous	  Learning	  	  

22 



5/15/12 

12 

Example:	  The	  “Framework	  for	  21st	  
Century	  Learning”	  

5/15/12 23 

Example:	  SCANS	  

5/15/12 24 

Basic	  Skills	   Reading,	  wri$ng,	  arithme$c,	  and	  mathema$cs,	  speaking	  and	  listening.	  

Thinking	  Skills	   Learn,	  reason,	  think	  crea$vely,	  make	  decisions,	  and	  solve	  problems.	  

Personal	  
Quali>es	  

Individual	  responsibility,	  self-‐esteem,	  self-‐management,	  sociability,	  and	  
integrity.	  

Resources	   Can	  allocate	  $me,	  money,	  materials,	  space,	  and	  staff.	  

Interpersonal	  
Skills	  

Can	  work	  on	  teams,	  teach	  others,	  serve	  customers,	  lead,	  nego$ate,	  and	  
work	  well	  with	  people	  from	  culturally	  diverse	  backgrounds.	  

Informa>on	   Can	  acquire	  and	  evaluate	  data,	  organize	  and	  maintain	  files,	  interpret	  
and	  communicate,	  and	  use	  computers	  to	  process	  informa$on. 	  	  

Systems	   Understand	  social,	  organiza$onal,	  and	  technological	  systems;	  they	  can	  
monitor	  and	  correct	  performance;	  and	  they	  can	  design	  or	  improve	  
systems.	  

Technology	   Can	  select	  equipment	  and	  tools,	  apply	  technology	  to	  specific	  tasks,	  and	  
maintain	  and	  troubleshoot	  equipment.	  
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Elements:	  	  Goal	  1	  

•  Key	  cogni>ve	  strategies	  (problem	  formula$on,	  research,	  
interpreta$on,	  communica$on,	  precision	  &	  accuracy)	  

•  Content	  knowledge	  (structure	  of	  knowledge,	  challenge	  level,	  value,	  
a0ribu$on,	  effort)	  

•  Academic	  behaviors	  (ownership	  of	  learning,	  learning	  techniques)	  
•  College	  and	  career	  knowledge	  (postsecondary	  awareness,	  

postsecondary	  costs,	  matricula$on,	  career	  awareness,	  role	  and	  Iden$ty,	  self-‐
advocacy)	  

•  Core	  Academic	  Skills	  and	  the	  ability	  to	  apply	  those	  skills	  to	  concrete	  
situa$ons	  in	  order	  to	  func$on	  in	  the	  workplace	  and	  in	  rou$ne	  daily	  ac$vi$es	  

•  Employability	  Skills	  such	  as	  cri$cal	  thinking	  and	  responsibility	  
•  “Pathway	  Skills”	  -‐	  technical,	  job-‐specific	  skills	  related	  to	  a	  specific	  career	  

pathway	  

	  
5/15/12 25 

Elements:	  Discussion	  

•  Does	  the	  list	  fully	  represent	  all	  the	  elements	  of	  college	  
and	  career	  readiness?	  

•  Are	  there	  areas	  of	  overlap?	  	  
•  Are	  key	  elements	  missing?	  

•  Is	  the	  element	  supported	  by	  research,	  evidence	  or	  
employer/ins$tu$onal	  demand?	  

•  What	  models	  contain	  this	  element?	  
•  Is	  the	  element	  a	  subset	  or	  umbrella	  category	  of	  other	  
elements?	  

•  What	  are	  some	  of	  the	  elements	  that	  might	  be	  unique	  
to	  college	  or	  career	  readiness?	  
	  5/15/12 26 
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Elements:	  S>cker	  Walk	  

•  You	  have	  five	  s>ckers	  each.	  

•  Use	  them	  to	  vote	  on	  the	  elements.	  

•  You	  may	  use	  one	  s$cker	  on	  each,	  all	  ten	  on	  one,	  
none	  at	  all,	  or	  any	  combina$on	  in	  between.	  

•  If	  you	  put	  a	  s$cker	  on	  an	  element,	  you	  are	  saying	  
that	  you	  believe	  it	  is	  essen$al	  to	  college	  and	  
career	  readiness.	  	  

•  You	  have	  un$l	  the	  end	  of	  lunch	  to	  finish	  vo$ng.	  

	  5/15/12 27 

Objec>ves	  

1.  Develop	  shared	  understanding	  of	  the	  group’s	  
structure,	  goals,	  &	  outcomes	  

2.  Define	  essen$al	  elements	  of	  College	  and	  
Career	  Readiness	  

3.   Next	  steps	  

5/15/12 28 
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May Mar 

Timelines	  

Goals & vision 

Definition of the 
elements of college 
and career readiness  

P-20 benchmarks 
within those elements  

Map of existing and 
impending initiatives 
around college and 
career readiness in 
Illinois 

Clear timeline of 
existing & impending 
initiatives 

 

Feb 

29 

Apr June July Aug Sept 

P-‐20	   P-‐20	   P-‐20	  

LT LT LT LT 

SC SC 

SC SC SC SC 

Oct Nov Dec 

SC 

SC SC 

Poten>al	  impact	  areas	  

What	  would	  poten$ally	  be	  impacted	  by	  these	  outcomes?	  	  
•  Alignment	  across	  and	  between	  educa$onal	  sectors	  

•  Criteria	  for	  accountability	  and	  recogni$on	  programs	  

•  Admission,	  advancement,	  remedia$on,	  and	  placement	  
criteria	  

•  Credit	  acquisi$on	  and	  transfer	  
•  Planning	  and	  guidance	  systems,	  including	  “early	  warning”	  

systems	  and	  personalized	  learning	  plans	  	  

•  Teacher	  educa$on	  and	  principal	  prepara$on	  	  
•  Assessment	  

5/15/12 30 
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DISCUSS:	  Next	  steps	  

•  What	  further	  informa$on	  must	  be	  gathered	  between	  
now	  and	  next	  mee$ng?	  

•  Next	  mee$ng	  
•  Review	  subcommi0ee	  charges	  
•  Subcommi0ee	  membership	  
•  Finalize	  &	  approve	  elements	  
•  Begin	  benchmark	  discussion	  

• What	  should	  be	  draked	  between	  this	  and	  the	  next	  
mee$ng?	  

•  Elements	  defini$ons	  for	  approval	  based	  on	  today’s	  
discussion	  

5/15/12 31 

nara@naranayar.com	  
708-‐834-‐4118	  
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APPENDIX	  
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Example:	  The	  ACT	  benchmarks	  

5/15/12 34 
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Predictors	  of	  college	  GPA	  

5/15/12 35 

Circle	  of	  concern:	  Poten>al	  
organizers	  for	  benchmarking	  

The	  whole	  student	  

School-‐level	  	  
factors	  

Student-‐level	  
factors	  

• Demographics	  
• Health	  &	  safety	  
• Community	  
• Family	  life	  
• Role	  models	  

• School	  offerings	  
• AP/IB	  
• Programs	  of	  study	  
• Dual	  enrollment	  

• Discipline	  
• Access	  to	  technology	  	  
• Guidance	  &	  informa$on	  levels	  
• Availability	  &	  quality	  of	  remedia$on	  

• Course	  comple$on	  
• A0endance	  
• Grades	  
• Test	  scores	  
• Other	  indicators	  of	  mastery	  
• Work	  ethic/approach	  to	  learning	  

5/15/12 36 
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Example:	  ISBE	  ESEA	  Waiver	  

5/15/12 37 

Example:	  Montgomery	  County	  
Public	  Schools’	  “7	  Keys”	  

5/15/12 38 
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Example:	  Minnesota’s	  Road	  Map	  
to	  College	  and	  Career	  Readiness	  

Example:	  Benchmarks	  

5/15/12 40 
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Outcomes:	  examples	  

ELEMENT	   Grade	  level	   College	  &	  career	  readiness	  benchmarks	  

Descrip$on	   Pre-‐K	  

K-‐2	  

3-‐6	  

7-‐8	  

9-‐10	  

11-‐12,	  pre-‐employment,	  	  or	  
low-‐skill	  labor	  

Associate’s	  or	  early	  
professional	  

Baccalaureate	  or	  
intermediate	  professional	  

Graduate	  or	  advanced	  
professional	  

5/15/12 41 


