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THE LAST AND FINAL OFFER PRESENTED BY THE BOARD OF EDUCATION  

OF 

RICHMOND-BURTON COMMUNITY HIGH SCHOOL DISTRICT #157 

 

1. All tentative agreements reached and reduced to writing.  They are attached and made part of 
this document.  These agreements include: 
 

 An agreement by the Board to increase the amount of available tuition reimbursement 
from $215 per credit hour to $300 per credit hour. 

 An agreement to provide Board paid dental insurance at a total annual cost of $25,112 
per year.   

 An agreement to increase in-school substitution rate from $25 per class period to $28 
per class period.  

 An agreement to increase the curriculum development and school improvement 
planning rate from $25 per hour to $28 per hour.  

 An agreement to increase term life insurance from $25,000 to $50,000. 

 Increase Lead Teachers’ Pay from $3,350 plus $125 per teacher per school year under 
their jurisdiction to $3,517.50 plus $131.25 per teacher per school year under their 
jurisdiction. 

 

2. An elimination of end of the career salary enhancement of 6% a year for the last 4 years of 
employment for teachers employed after September 1, 2014. 

 

3. Pay increases to the Extra-Curricular Salary Schedule of 2.5%, 3.0%, 2.5%, 3.0% and 2.5% 
respectively over a five year period.  See attached proposed extra-curricular salary schedules.  

 

4. Pay increases of 2.5% for “step” for all teachers who are eligible.  See attached proposed salary 
schedules.  
 
 

5. An increase in the base salary of the BA lanes by 1%, 1%, 1%, 1% and .5% respectively over a five 
year period.  An increase in the base salary of the MA lanes by 2%, 2%, 2%, 2% and 1.5% 
respectively over a five year period.  See attached proposed salary schedules.  
 

Financial rationale:  The Board of Education’s primary source of revenue is property tax increases and 
that source is limited by the Consumer Price Index.  The pay increases offered by the Board are more 
than double the historical increase in CPI.  

The Board is asking to eliminate the end of career pay increases for any employees hired after 
September 1, 2014.  It is an accepted fact that the TRS pension system is woefully underfunded and that 



there is a serious question about whether the pension system can be sustained.  The Board is not asking 
any current teacher to give up a current contractual benefit.  However, to continue to offer this benefit 
is an unfunded liability that would be irresponsible.  

 
 

 
 

 

 

 
 
 






























