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*According to State law,following a declaration of impasse, both parties must submit their most recent 
offers to the IELRB.  The RBEA hopes to continue to negotiate with the Board of Education to reach 
an agreement. 



Introduction & REA Goals
The Education Association representing the teachers of Richmond
Burton Community High School values the district’s continued effort to achieve 
a fair contract.  The REA believes it is essential for the continued success of 
the district that the parties reach an agreement that is fair for teachers and 
protects the District’s financial stability while still maintaining an environment 
that can attract and retain skilled staff.

The REA’s goals for the agreement are:
1. Agree to a contract that is fiscally responsible for the district and its community members.
2. Create a salary schedule that is competitive with neighboring communities to attract and retain 

highly qualified teachers.
3. Finalize a compensation package that does not require the district to seek additional funding 

from the community.
4. Maintain common practice retirement incentives for all teachers.



District 157’s Financial Overview
The ILEARN website (http://webprod1.isbe.net/ilearn/ASP/index.asp) provides comparative financial information 
for Illinois schools.  There is key financial data that can be used to compare one school district to another. 

Total EAV = the assessed value multiplied by the state equalization factor; this gives the value of the property upon which the 
tax rate is calculated after deducting homestead exemptions.
ADA (average daily attendance) = the number of pupil days in attendance divided by the number of days in session.
Total Tax Rate = a school district’s total tax rate consists of all tax levied.
EAV per child = total EAV divided by ADA for the district.
Operating Expense per Child = The gross operating cost of a school district (educational, operations and maintenance, debt 
service, transportation, municipal retirement/social security, and tort funds excepting summer school, adult education, bond 
principal retired, and capital expenditures) divided by the nine-month ADA for the regular school term.

Total EAV represents the money available to access real estate tax revenue for districts.  The greater the EAV, the more 
revenue is generated by the district from its taxing base.  EAV per child represents the taxing dollars per child in the district.  
Because district 157 has a large EAV it can have a moderate tax rate.  District 157 has the 43rd highest operating expense per 
child in the state of Illinois.  

1 = highest rank

http://webprod1.isbe.net/ilearn/ASP/index.asp


District 157 Expenditure Comparisons 
It is the REA’s belief that a district’s spending should reflect the values of its community.  The REA believes that our 
principal mission is to educate and prepare the young people of our community for college and the workforce. It is 
necessary that the District align their priorities to value education and reduce the impact of other outside costs such as 
administrative costs, unnecessary property, and debt.  The IIllinois school report card (http://illinoisreportcard.com/) reports 
how much each district spends on instruction and other expenses.  Below is a comparison of neighboring districts showing 
how much of their budget they spend on instruction and other expenses. It is our contention that the district needs to revisit 
its expenditures to create a salary schedule that will allow it to retain high quality teachers to fulfill its mission to provide the 
best instructional experience for our students. 

http://illinoisreportcard.com/


Salary Schedule Comparisons 
In an effort to attract and retain high quality instructors, the REA believes that the salaries offered by the district

need to remain competitive to retain high quality instructors to help the district provide the type of  educational 

experience expected by our community.  The REA looked at 21 comparison districts and found that the salary schedule 
fails to remain competitive in the masters + columns which has recently resulted in the district losing quality Advanced 
Placement instructors to neighboring districts.  It is our belief that the community benefits when high quality teachers 
can be retained reducing the cost of training and vetting new hires.

Data obtained from the contracts found on the district websites in March of 2014.



Quality of Education
The REA is aware that our community demands the finest educational experience for our students.  

We have been able to provide this experience in the past as is evident by earning a Silver rating in 2012 from 

US News as well as our state PSAE/ACT scores.  The Chicago Sun Times found that out of the 21 schools in our 
comparison group, Richmond Burton had the third highest PSAE score  but ranked near the bottom in top masters pay.  



Negotiations Timeline

● The Richmond Education Association sent a letter on February 10, 2014 requesting to start 
negotiations.  

● On April 10, 2014 the Board and the Association had the first negotiation session where both 
sides exchanged supposals.

● Four more negotiation sessions were held on May 7, May 9, May 19, and May 28.  On May 28th, 
the RB Education Association requested that both sides use a mediator to help reach an 
agreement on the few remaining items.

● On June 19, 2014 both sides met for mediation.  This session started at 6 pm and ended with 
the board of education walking away at 12:45 am the following morning.

● The board requested another mediation session to get a response from the association on their 
last supposal.  The last mediation session was August 14, 2014.  This session started at 6 pm 
and ended at 8 pm with the board of education walking away from the mediation session.

● Due to the lack of progress and the board no longer negotiating, the Association declared an 
Impasse on August 15 via a letter to the Board.



Mutually Agreed Upon Changes
The REA has worked with the Board of Education to make the 
following changes in the contract for the best interest of both parties.

2.4 Impasse verbiage changed to reflect current legislative language.
6.2 Employee day length was changed to ensure all legal obligations were met.
6.4 Assignment of duties.
6.9 6% increase in teacher substitution pay over the length of the contract.
7.1 Language changes to ensure teachers are evaluated in their subject area.
7.2 Evaluation language changed to lengthen the minimum time of a teacher evaluation. 
7.9 Evaluation procedures and process changed to reflect ongoing legislative requirement.
10.4 Board agreed to cover the cost of utilizing a third party administrator.
10.5 Process simplified for course approval to reflect current practice.



Mutually Agreed Upon Changes
The REA has worked with the Board of Education to make the 
following changes in the contract for the best interest of both parties.

10.8 6% increase in curriculum development pay over the length of the contract.
11.1.1 REA agreed to modify language to reflect changes in proposed SB1 language.
Appendix C Term life insurance increased from $25,000 to $50,000.
Appendix C Increase course reimbursement from $215 to $300.
Appendix C Variable increase for lead teachers depending on department size.



Mutually Agreed Upon Additions/Omissions
The REA has worked with the Board of Education to make the 
following changes in the contract for the best interest of both parties.

6.2.2 Release time for special education teachers to accurately monitor students’ education  plans.
6.11 Simplified the posting process for the seniority list to clarify teacher certifications.
8.3 Language was removed to reflect current Illinois school code pertaining to reduction in force.
12.1 Redundant language omitted.
Appendix B-1 Reorganization of the extra-curricular assignments.



The REA’s Most Recent Offer
● A 5 year contract, as proposed by the Board of Education, to help the district transition during a change in 

leadership.
● The RBEA proposes that all previously agreed upon items remain in the new contract.
● Extra-curricular stipend salary increases are as follows:

○ Year 1 - 2.5%    Year 2 - 3.0%     Year 3 - 2.5%    Year 4 - 3.0%    Year 5 - 2.5%
● Due to the absence of social security, the conservative salary schedule offered by the District, and common 

practice in other districts, the RBEA wants to maintain the delayed retirement benefit that increases a teacher’s 
salary by 6% a year for four years at the end of an employee’s career.

● Maintain the non-luxury insurance plan at a $1200 deductible with the addition of dental coverage for the 
employee.  Continue to maintain no district contribution to insurance coverage for dependents and/or family.

● Add the voluntary lunch stipend for $15.
● Maintain the current structure of the salary schedule with the following increases over the 5 years of the contract: 

(A teacher’s step is an increase in compensation acknowledging one’s experience.  The step in our contract is 
2.5%)



Comparison of Final Offers



Ongoing Commitment to Dialogue

The RBEA is willing to continue negotiating towards an agreement.  The 
representatives of the REA hope to collaborate with the Board of Education to 
create a fair contract for all parties.



Conclusion
The members of the Richmond Burton Education Association believe that in order to attract 
and retain high quality instructors it is in the best interest of our community to provide a 
competitive compensation package for the individuals in the classroom who impact student 
achievement and development.  

We understand that the district needs to continue to be financially stable, and we feel that 
our offer, which does not require a change in current taxing or levy practice, would provide a 
long term solution for the district while protecting the teacher’s retirement which does not 
include a social security benefit.  



Appendix - Cost of REA’s proposal
Below is a breakdown showing the cost of current delayed retirement benefits, guidance stipends for 
summer work, and insurance costs.  It also shows that, assuming a flat tax rate and no change in 
economic conditions, the district would still be able to abate tax dollars to the community under the RBEA’s 
offer. 

 


