INSURANCE RATIONALE

*The combination of a different PPO option, a different third option, and a tiered funding approach
could resolve many of the issues associated with the insurance committee, making the proposed PGTA
language for 12.4 a viable on-going approach to the District's insurance needs.

*The tiered approach removes the concern the District has had regarding the potential for a structural
deficit, provided the District stays within the agreed upon funding structure for the future.

*This plan could give the BOE an opportunity to address the Administrative insurance concerns.

Current:

12.1

The Board will pay an amount not to exceed $8,866 in 2008-2009, $9,753 in 2009-2010, and $10,728
in 2010-2011 toward each teacher’s health insurance premium. The Board will pay up to this amount
in premium for individual or family coverage.

Proposed:

12.1
The Board will pay the following amounts toward each teacher’s health insurance premiums for the
2011-2012 school year:

If the BOE is interested, PGTA is willing to consider the self-funded option of the PPO plan
being the $500 deductible/100% co-insurance, with the District also funding the differences in
the co-pays due to the change in the plan. If the District is not interested or able to oversee the
self-funding, PGTA would like the opportunity to do so.

PPO HMO

E Only - $9900 E Only - §7700

E + Children - $12,500 E + Children - $12, 500
E + Spouse - $§13, 300 E + Spouse - $12, 600
Family - $16,000 Family - $15,000
**HSA Premium Account

(32500 embedded deductible)

E Only $500/month $210/month

E + Children $550/month $417/month

E + Spouse $650/month $417/month

Family $800/month $417/month

**The District would also pay the premiums for vision and dental for comparable coverage
(single, family, etc) for employees selecting the HSA Health Plan option.



Increases in the District’s contributions to insurance in the subsequent years of the contract will
be calculated using the same percentage as the salary increases.

Health insurance premiums may include, but are not limited to, the following: Medical, Dental,
Vision Long-term care, Disability, additional Life Insurance. The Board will pay this amount in
premium for individual or family coverage.

When a balance remains after Medical and Dental Insurance have been selected those funds may
be deposited monthly in a flexible spending plan to provide reimbursement for eligible medical
and/or dependent care expenses as provided in Section 125 of the Internal Revenue Code,
without a “cash” option.

A $1,000 payment as a ‘one time’ payment to all ‘single’ election of benefits for the 2010-2011
school year that are employed by the district for the 2011-2012 school year on September 1, 2011.
The District may choose to make this payment over time, with an initial payment by 5-01-2012
and the total paid out by 06-30-2012.

Current Language

12.4 A committee composed of representatives from the Administration and the Association
shall be formed to annually assess and review the insurance plan. The insurance
committee shall consist of at least fifty-percent Association members. The committee
shall be responsible for recommending the insurance carrier, and no change in benefits
may be implemented without the approval of the insurance committee. If insurance
costs rise above the agreed upon cap as stated in the contract, the insurance committee
will be responsible for presenting several options of various coverage and cost to the
District 46 employees who are covered under the insurance plan. Included in these
options shall be the current coverage as well as HMO/PPO choices under each plan.
The information will be presented prior to the renewal date to ensure that all affected
employees have the opportunity to vote on the coverage/cost of their choice. The
insurance committee shall count the votes, and District 46 shall choose the plan selected
by the majority of employees.

PGTA Proposal

12.4 A committee composed of individuals representing the Administration and
individuals representing the Association shall be formed to annually assess and review
the insurance plan. Each group shall be responsible for selecting their own
members. The insurance committee shall consist of at least fifty-percent Association
members. Insurance committee members who are not PGTA members or part of the
Administration do not have voting privileges, nor do they count towards the
percentage requirements. The committee shall be responsible for recommending the
insurance carrier, and no change in benefits may be implemented without the approval
of the insurance committee and a majority vote by employees receiving insurance.
The committee shall also be responsible for recommending the flexible benefit
provider. Prior to the insurance renewal each year, the insurance committee will be
responsible for presenting several options of various coverage and cost to the District 46



employees who are covered under the insurance plan. Included in these options shall be
the current coverage as well as HMO/PPO choices under each plan. The information
will be presented prior to the renewal date to ensure that all employees receiving the
insurance have the opportunity to vote on the coverage/cost of their choice. The
insurance committee shall count the votes, and District 46 shall implement the plan
selected by the majority of employees.



£ 40 | aped

8LL'0LS 006'6$ 92.01% 988'8% [

gLL'0LS 006'6$ 9z.'01L% 00£'8$ 4>

0£e'sLs 000'GL$ 8Z.0L% 82.01% Le

gLL'0LS 0066% 8Z/°0L% 00£'8$ 0g

8LL'0LS 006'6$ 8Z.°0L% 00£'8$ 62

8LL'0LS 006'6% 82.01L% 00£'8% 8z

8LL'0LS 006'6$ 8z.'0L% 00£'8$ i

8LL'0LS 006'6$ 8z.'01% v28'8% 9z

£65°€LS 00€°€LS g9z2.'01$ 8zZ.'01$ ST

gLL'oLS 006'6$ 82,013 00£'8% ¥z

gLL'oLS 006'6% 82.°01$ £59'8% €z

8LL'0LS 006'6$ 82.01$ 00£'8% ze

€65°¢CLS 00€cLS 82.01% 8z.'01$ 1z

GLLZLS 005°CL$ 8z.0L% 8z.'01$ 0z

G/L'ZL$ 00s'2LS 8z.°01% 82.'01$ 6l

8LL'0LS 006'6% 82.°01% 00£'8% 8l

8LL'0LS 006'6$ 82/'0L% 0L¥'6% Ll

8LL'0LS 006'6% 8¢.'0L% 9%5'6% alL

£65'CL$ ooe'el$ 8z.l'0L% 82.°01% Gl

gLL'0LS 006'6% 82.L'0L$ £5e'8% al

8LL'0LS 006'6% 82.'01% 00£'8$ gl

gLL'o0L$ 006'6% 82.'01% 00€£°8% ZL

gLL'0L$ 006'6% 82L'01% 637°8% L

gLL’0L$ 006'6% 82.'01% 00£'8$ ol

£65°C1$ 00£'cl$ gz.'01$ 8z/'0L$ 6

ysyouno  [G1.°ZL$ 00SZ1% g2L'01$ gz/.'0L% ]

urpaquosep  [€65°€L$ 00€€lL$ gz.'01$ 8Z/.'0L$ L

B|nuLIo} gLL0LS 006'6% gz.'01$ 00£'8$ 9

ayjuresn  G//ZL% 00SZL% 82.01$ 82.'0L% G

oy s|qejieAe (8LL0LS 006'6% 82.'01$ 00£'8% 2

AU #1dD [8LLDLS 006'6% g2.'01$ 00£'8$ €

salnbay  (8LL0LS 00663 82.01$ Z81'8% c

8LL'0LS 006'6$ 82,019 Z81'8% L

yL-€10Z c1-Z10Z ZI-T10T aul aseg ainjipuadx3y

B3O VY1od | 1940 Viod 180 ¥19d pajenobanN juaund # @9Aojdwz

s)s09) Aiejes




¢ J0 Z aped

8LL'0LS 006'6% gz.'0L% 00£'8$ 99
gLL'oLs 006'6$ 8z.01% 00£'8% g9
gLL'oLS 006'6% 82.0L$ 00£'8% ¥9
0EE'GLS 000'GL$ 8z/.'0L$ 8z.'01L% £9
0ge’sLs 000°GL$ 8z.'01% 9z.'0L% 29
8LL'0L$ 006'6% 82.'01% Z81'8% L9
TREAY 00S'2LS 8z/.01$ 8z.'01$ 09
gLL'0L% 006'6% 8zZ.'01$ 00£'8$ 65
G1.TL$ 00SZ1$ 8Z.'01$ 8Z.'0L$ 85
gLL'0LS 006'6% 82.01$ 00£'8% 15
€65°Cl$ 00€'cL$ 8Z.'01$ 9z.'0L% 95
G1.'2L% 005°2L$ 8z.'0L% 82.01% GG
8LL'0LS 006'6% 8z.'01% €0.'1$ ¥
G1L2L$ 00S'ZL$ 8z.'01% 8¢.'0L% €5
8LL'0L$ 006'6% 8z/.'0l$ 00£'8% Zs
G/L'ZLS 00S'ZL$ 82.L01$ 82.'01% LG
8LL'0LS 006'6% 92.01$ 00£'8% 0S
gLL'0LS 006°6$ 89z.'01$ 00£'8$ 6%
gLL'01$ 006'6% 8Z.°01% 00£'8$ 8y
gLL'0L$ 006'6$ 8zZ.'0L% 00£'8$ LY
gLL'0LS 006'6% 82.'0L% 681'9$ GY
0£ESL$ 000'G1$ 8Z/'01$ 8z.'0L% Gy
8LL0LS 006'6% 82.'01$ 8zZ.'0L$ 24
gLL01% 006'6% 8Z.'01$ 8Z.'0L$ cY
8LL'0L$ 006'6% 9z.'0L$ 00£°'8% 44
2LL°0L% 006'6% 8z.'01$ 00£'8% %
gLL'0LS 006'6% 8z.'01% 00£'8% oY
ZSE9L$ 00091$ 82.'01% 82.'01$ 6¢
25915 00091 $ 8z/'01L% 82.'0L% 9g
gLL'0LS 006'6$ 8Z.01$ 9¥5'6% L8
gLL'oLs 006'6$ 8ZL'01$ Z81'8% 9¢
gLL'0LS 006'6$ 82L0L$ 128'L$ ge
8LL'0L$ 0066% 892.013$ 6£2'6% ¥€




€ jo ¢ abed

GG'6Z8% 009°L18% 2/8'¢6.% Z€0'189% SIaquIBy YLOd 10}
€L-z102 Loz aulq sseg ainypuadxy | s)s0) 8dueinsuyj [ejol
1940 Y19d 1340 V19d pajenobaN juauny
gLL'0LS 006°6% 8z.'0L% 9¥5'6% vl
gLL'0LS 006'6% 8z.'0LS G/0'6% €l
8LL0LS 006'6% 82.'01% 9¥5'6% gl
2LL0L% 006'6% 82/0L% ¥28'8% L.
gLLOLS 006'6% 8zL'0LS 00£'8% 0L
TV RAL:S 00S'2L$ 8z/'0L$ 82.'0L$ 69
gLL'0LS 006'6% 82.'0L% 00£'8% 89
gLL'o0L$ 006'6% 82.0L% 281'8% L9




Z 10 | abed

16285¢$ 15285'2% b £6'1£5°C$ £6°LESCS I lleg-g sp1o 49 Y19

96'G.ECS 96'G/£2$ L L£'62£C$ LE62ETH L lleg-g sfog 19 U8

98'689'2$ 98'689'Z% I 02'¢£9°C$ 0T'ee9’cs l lleg-g skog 1o ui.

98'G89'Z$ 98'689'C$ I 02'€€9C$ 0Z'€€9°CS L lleg-g shog 4O yi9

L0'9Y0'v$ LO'9¥0'v$ I 89'996°¢€$ 89'996°€$ b Jojeulplood pueg

ZL'vv6'C8 2£°186% € 6£°988°C3$ €1°296% € Aing sng

000€5'L$ 00°69.$ 4 000051 $ 00°05.% [ Ieisewgap

50'990'C$ €0°€E0’}$ 4 ¥5'620°2$ LL2L0°'LS [ Yoog Alows 13

65GL9'e$ 08°208'1L$ 4 0L v¥S€s GeCLLLS [4 [lounod uspnig

LL'6LLLS LL6LL'LS l PE¥61'CS 217260°L% [4 welbold aisn

LG LZ9'LLS 82°L6Z LS 6 $9°€6€ LLE 96'G9C'L$ 6 slosinedng p3 J0opINQO

08'208'L$ 08°208'L$ L GETLLLS GETLLLS L pio03 p3 Jooping 1D W9

£2'8€2'C$ A AA I vEP6LTS V61T b pueg zzer

00'08%°L$ 00'0v.2$ 4 82°080°L$ ¥1°0vSS$ [4 MOYS Y

08°208'L$ 09°,08'L$ b GeTLLLS GETLLLS I qniQ JoopinQ

£€2'862'C% €z'8eC'z$ b vEY6LTS vE¥6L TS L JadedsmaN

16'926'C$ 9r'Eor'LS 4 25'698°C$ 9L vEY'LS [ H00QIESA

Lr'8L9'L$ 12'608% [4 89'985°L$ ¥E'€6.$ 4 sioyiny Bunoi

SY'9Lv'vs £2'8€CC$ 4 vEY6L TS vE¥6LCS l weiBold Buudg

¥1'952°L$ v1°9G2°L$ L LULZLLS LL12l'LS b qn|g ewesqg

GG'ESL'LS GG'eGL'LS b €6°0EL'LS €6°0EL°LS l diysispes uesL

68°€68'L$ 68°¢68°1L$ I G.'9G8'L$ GL'958°L$ l lepes wes] 13 p3ds

68°€68'L$ 68°¢68'L$ L G/9G8'L$ G1'958°'L$ b JepesT wesL nD-0J Hr

68'€68'L$ 68°¢68°L$ L GL'9G8'LS GL'958°L$ I JepesT wes] nD-00 13

80'660°€$ 80'660'€$ l Le'gen'ed LE'8€0°ES l JopeeT Wwes| opely Yig

80'660°€$ 80°660'€$ I L£8E0'ES LE'8€0'ES l lepedn Wee| apely YL

80'660'c$ 80'660'€$ L LE'8E0'ES LE'BE0ES I JspesT wes| spel Y9

sasealoul | 68°¢68'LS 68°¢68°L$ L GL9S8'LS GL9598°LS b JepeaT Wwes| spely Yig
ejnu.io} 68'€68'L$ 68'€68°L$ b G.9G8°L$ GL'958°L$ l lepedT Wwes| spely Yy
Alejes se | 68'¢68'L$ 68'€68'L$ 3 GL958'L$ G/'958°L$ l lapeaT Wea| Spelg pig
% dWes 68°¢68°L$ 68°¢68'L$ 3 GL9G8'LS GL9G8'L$ l JopedT Wes| apelg pug
9yl aq |I!Mm | 68'€68'L$ 69°€68°L3 L G/'958'LS G2'958°L$ l JepesT Wes] spei 1s|
sasealoul | 9£'691°2$ ZLeess € 9/'6£8°C$ ¥6°80.% 4 ~uopejusuQ bpy
PT-ET0Z €0'EE0'LS €0°€E0'L$ 3 1121018 LLZL0'LS L pea uonejusLQ Bpy
pue 68°¢68'L$ 68€68°L$ L G/ 9G8°L$ G/'9G8°LS L JepeeT] wea] Bpy
€1-C10C ZLoz-110e [esodoid v19d juainy Aing enxg

s3s0) Aing eJix3




Z J0 Z obed

0Z'8€L°22L% 2Zre6' LS Sl YIM [ejoL
9,169°LLLS $9'SE9'v0L$ SHL INOYUAA [el0]
00'002% 00°'002% L "pl00D) pasdodng O} peay
00°005% 00'005% I [MOg 2l}SB|oYoS
00°009°L$ 00°00¥$ v uny ey} uo spI9
00°000°2$ 00°000°2$ L 00°000'2$ 00°000°2$ L 04D Hr
00°005$% 00°00S$% L 00°'005$ 00°005% l J0]eUIpIOO) J19|Yly Ulsju|
98'689°2$ 98°'689°2$ L 02'€E9'C$ 02'€€9'C$ l 10jeulp1o0] o8|yl
02'602'1L$ 0Z2'G0Z°L$ L 15 18L°1L$ 5°18L°LS L MOEl] pao)d }g-ti9
6.°€02°2% 06'LOLLS [ 86'0912$ 62°080°L% c Aoell pso) Yig-uyia
Ll LS LL1el' LS L 66°289'L% G6'/89'L% L 182005 ps0d Uig-yiL
00°'691L°2% 0069L°2$ 2 25°18L°1L$ 1S°L8L'LS 2 leg-A SHID 1O Uig
00'v82°2% 00'+82'Z$ L ¥8°282°1$ ¥8'282' L% 3 lleg-A sHID 19 YiL
£9'6€Z°L$ £96€2°L$ L FARTRAT TR L Buipespesyn
98'689°2$ 98'589'2$ b 02°€e9'ec$ 02°€€9'cs 3 lleg-g sHi9 19 yig
96'G/E'C$ 96'G2£2$ 3 1£°62E°C% LE'62E'C% L lled-g sHio 19 YL

s3s0) Alng eayx3g




Insurance Costs

The PGTA negotiated a dollar amount for insurance in their last contract.

This dollar amount was to be used for health insurance premiums.

We were told we would have access to this entire dollar amount in exchange
for accessing .7% less of the CPI for our salary increase. Unfortunately,

the BOE has not fulfilled their end of this agreement, and thus there is a huge
discrepancy between their current expenditure and the negotiated benefit that
our members are receiving.

Employee # Current Negotiated PGTA Offer PGTA Offer  PGTA Offer
Expenditure Base Line 2011-12 2012-13 201314

1 $8,182 $10,728 $9,900 $10,118
2 $8,182 $10,728 $9,900 $10,118 Requires
3 $8,300 $10,728 $9,900 $10,118 CPI # not yet
4 $8,300 $10,728 $9,900 $10,118 available to
5 $10,728 $10,728 $12,500 $12,775 useinthe
6 $8,300 $10,728 $9,900 $10,118 farmula
7 $10,728 $10,728 $13,300 $13,593 described in
8 $10,728 $10,728 $12,500 $12,775  our offer.
9 $10,728 $10,728 $13,300 $13,593

10 $8,300 $10,728 $9,900 $10,118

11 $8,489 $10,728 $9,900 $10,118

12 $8,300 $10,728 $9,900 $10,118

13 $8,300 $10,728 $9,900 $10,118

14 $8,353 $10,728 $9,900 $10,118

15 $10,728 $10,728 $13,300 $13,593

16 $9,546 $10,728 $9,900 $10,118

17 $9,410 $10,728 $9,900 $10,118

18 $8,300 $10,728 $9,900 $10,118

19 $10,728 $10,728 $12,500 $12,775

20 $10,728 $10,728 $12,500 $12,775

21 $10,728 $10,728 $13,300 $13,593

22 $8,300 $10,728 $9,900 $10,118

23 $8,653 $10,728 $9,900 $10,118

24 $8,300 $10,728 $9,900 $10,118

25 $10,728 $10,728 $13,300 $13,593

26 $8,824 $10,728 $9,900 $10,118

27 $8,300 $10,728 $9,900 $10,118

28 $8,300 $10,728 $9,900 $10,118

29 $8,300 $10,728 $9,900 $10,118

30 $8,300 $10,728 $9,900 $10,118

31 $10,728 $10,728 $15,000 $15,330

32 $8,300 $10,728 $9,900 $10,118

33 $8,886 $10,728 $9,900 $10,118

34 $9,239 $10,728 $9,900 $10,118

35 $7,821 $10,728 $9,900 $10,118

36 $8,182 $10,728 $9,900 $10,118

37 $9,546 $10,728 $9,900 $10,118

Page 1 of 2



38 $10,728 $10,728 $16,000 $16,352

39 $10,728 $10,728 $16,000 $16,352
40 $8,300 $10,728 $9,900 $10,118
41 $8,300 $10,728 $9,900 $10,118
42 $8,300 $10,728 $9,900 $10,118
43 $10,728 $10,728 $9,900 $10,118
44 $10,728 $10,728 $9,900 $10,118
45 $10,728 $10,728 $15,000 $15,330
45 $8,489 $10,728 $9,900 $10,118
47 $8,300 $10,728 $9,900 $10,118
48 $8,300 $10,728 $9,900 $10,118
49 $8,300 $10,728 $9,900 $10,118
50 $8.300 $10,728 $9,900 $10,118
51 $10,728 $10,728 $12,500 $12,775
52 $8,300 $10,728 $9,900 $10,118
53 $10,728 $10,728 $12,500 $12,775
54 $7,703 $10,728 $9,900 $10,118
55 $10,728 $10,728 $12,500 $12,775
56 $10,728 $10,728 $13,300 $13,593
57 $8,300 $10,728 $9,900 $10,118
58 $10,728 $10,728 $12,500 $12,775
59 $8,300 $10,728 $9,900 $10,118
60 $10,728 $10,728 $12,500 $12,775
61 $8,182 $10,728 $9,900 $10,118
62 $10,728 $10,728 $15,000 $15,330
63 $10,728 $10,728 $15,000 $15,330
64 $8,300 $10,728 $9,900 $10,118
65 $8,300 $10,728 $9,900 $10,118
66 $8,300 $10,728 $9,900 $10,118
67 $8,182 $10,728 $9,900 $10,118
68 $8,300 $10,728 $9,900 $10,118
69 $10,728 $10,728 $12,500 $12,775
70 $8,300 $10,728 $9,900 $10,118
71 $8,824 $10,728 $9,900 $10,118
72 $9,546 $10,728 $9,900 $10,118
73 $9,075 $10,728 $9,900 $10,118
74 $9,546 $10,728 $9,900 $10,118
Total Ins. Current Negotiated PGTA Offer PGTA Offer
Costs for Expenditure Base Line 201112 201213
PGTA Members $681,032 $793,872 $811,600 $829,455
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