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Board of Education of Mt. Olive Community Unit School District No. 5
Final Offer and Cost Summary - November 15, 2013

In accordance with the procedure set out by 115 ILCS 5/12 of the Illinois Educational Labor
Relations Act, the Board of Education of the Mt. Olive Community Unit School District No. 5 (the
“District”) submits this final offer to the Mt. Olive Edueation Association, IEA-NEA (*"MOEA™).
The Parties have been bargaining over salary, insurance and retirement for a successor agreement to
the three (3) year collective bargaining agreement that expired after the 2012-2013 school year.
‘The Parties have been bargaining for a new three (3) ycar agreement that would run from the
current 2013-2014 school vear through the end of the 2015-2016 school year.

SUMMARY OF DISTRICT’S FINAL OFFER

The three (3) items still on the table are salary, insurance and retirement incentive
(specifically, the level of annual salary increases teachers receive during their last four (4) ycars
prior to retirement, even if they have already rcecived the maximum “step” on the salary schedule).

On the subject of salary increases, the District’s final offer includes both vertical movement
for experience (i.e., “step”) and horizontal movement (i.e., “lanc™) for increased educational
attainment. The District proposal would pay for all teachers “step” and “lane” salary increases
during the 2013-2014 schoo! year, The District’s final proposal to pay the cost to advance each
tcacher on the salary schedule vertically or horizontally amounts to an additional cost in “new
money” of $47,353.800 to the District, for these 25 teaching employees who are cligible for step
and/or lane increases in 2013-14.

In addition to the above step and lane salary increases, the District’s final offer also includes
an additional 2% across-the-board increase on the current salary schedule for the 2013-2014 school
year. The District’s proposal would increase the salary for all teachers by a minimum of 2%, on top
of the step and lane increases discusscd above. The District’s final proposal to pay an additional
2% across the board salary inerease amounts to an additional cost in “new money” of $39,529.1¢
to the District, for the 39 teaching employces employed in the current 2013-14 school year.

With respect to retirement incentive, the District’s final proposal provides for a guarantee of
annual pay increases of at least 2% per year, for teachers who are in their last four (4) ycars prior to
retircment, even if these teachers have already reached the maximum “step” on the schedule.




Taking into account the step and lane increases for additional experience and cducation, the
additional 2% across-the-board increase for 2013-2014, and the 2% annual increases for teachers in
their last four (4) years, the District’s proposal provides the District’s teachers with an average raise
ot approximately 4.24% in the 2013-2014 school year.

With respect to insurance costs, the District proposes to pay, on behalf of cach employee. up
to $475 per month toward insurance premiums, which is up to $5,700 per year per teacher.  The
current insurance cost is only $436.60 per month on behalf of each employee, for a total of
$5,479.20 per teacher per year toward board-paid insurance premiums. As stated in Section 5.6 of
the Parties” recently expired Agreement, the District and the MOEA work together to determine
insurance coverage and costs for the District’s teachers. The District’s rationale in proposing to pay
up to $475 per month toward teachers’ insurance premiums is to ensure that teachers continue to
have some shared “ownership” in the issuc of their insurance costs, and to providc a mutual
guaranteed incentive for both partics to work together to keep insurance costs reasonable.

Context for final offer, cost summary, and comparison to most recent settlcments

The District’s final offer is morc favorable than all three (3) of the most recent settlements in
this district, as shown below. The amounts indicatc the “new money” spent by the District in each
of the prior years for increases in salary, “step” and “lane,” and across-the-board:

2010-11 final settlement tcrms (Step and TRS Increase)

Step and Lane: $22,579.95

6 leachers at 6%: $23,910.72

Total: $46.,490.67 (2.76% increase)
2011-12 final scttiement terms (Step and TRS Increase)

Step and Lane: $36,057.72

4 teachers at 6%: $16.385.28

Total: $52,443.28 (2.79% increase)

2012-13 final settlement terms (Step and TRS Incrcase)
Step and Lane: $44 272.15
2 teachers at 6%: $7.115.27
11 teachers at $1,000: $12.141.28
Total: $63,528.70 (3.16% increase)

Compare current 2013-14 final offer by District: (District Proposal for Step and TRS Increase)
Step and Lane: $47,353.80
2% across-the-board: $39.529.10
Total: $86,882.90 (4.24% increase)




B
IS 4 . . . .
7 i*.'b:.', \_,“E‘ Mt. Olive Community Unit School District
LS
%ﬁ N a3 #5
o '. - }ﬂy
Shane R. Scharicht Patrick Murphy, Superintendent Doug Smith
High Scheol 804 W, Muin St Etementary/Junior High Schoel
Principal Mt. Olive, LL. 62069 Principal
217-999-4231 217-999-7831 217-999-4241
Fax: 217-999-4301] Fax: 217-999-2150 Fax: 217-999-4302

(S

Mt. Olive Board of Education
Terms of District’s Final Offer to the
Mt. Olive Education Association and TELRB
11.15.2013

Length of Proposed Contract is for 3 years, 2013-2016,

Salary Increases for both Step (experience) and Lane (education)
Movement for the 2013-2014 school year.

. In addition to above Step and Lane increase, an additional 2% across-

the-board increase for 2013-2014 school year on the current salary scale.

District pays up to $475 per month (up to $5,700 annually) per teacher
for employee health insurance premiums.

. 5.1 Maintain Current Contract [.anguage regarding TRS contributions.

. 6.7 Retirement Incentive

Replace prior agreement’s 4 years of 6% annual increases with
new incentive of 4 years of guaranteed 2%.

. New salary scale for new employees hired after 11.1.13 only; all current

district employees are “grandfathered” onto current salary schedule.

To EMPOWER every student to BELIEVE then ACHIEVE
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