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Butler School District 53 
Cost Summary of the Final Offer from the Board of Education 

 
                                                                                                                Last Year                       Proposed 3 Year Contract 
 
 
Salary and Benefits                                            

2010 – 2011  
School Year 

(2006-2011 Contract) 

2011 – 2012  
School Year 

(Board Proposed) 

2012 – 2013  
School Year 

(Board Proposed) 

2013 – 2014  
School Year 

(Board Proposed) 
 
1) Teacher Salaries 

Category       FTE       Value 
Non-Retiree   45.92    $ 3,523,951  
Retiree            5.0       $   568,535 
 
Total               50.92    $4,092,486   

Category       FTE       Value 
Non-Retiree  41.25      $3,144,207  
Retiree            7.0        $  816,805 
 
Total             48.25      $3,961,012 

Category       FTE       Value 
Non-Retiree  44.25   $3,424,222 
Retiree            4.0     $  473,834 
 
Total             48.25   $3,898,056 

Category       FTE       Value 
Non-Retiree  44.25 $3,539,556 
Retiree            4.0   $  501,664 
 
Total             48.25 $4,041,220 

 
2)  Board Paid TRS 
 Pickup of Teachers’ Retirement System Pension Obligation of .2% 

Category       FTE       Value 
Non-Retiree   45.92    $       7,048 
Retiree             5.0      $       1,137 
 
Total               50.92    $      8,185 

Category       FTE       Value 
Non-Retiree  41.25      $     6,284 
Retiree           7.0         $     1,634 
 
Total             48.25     $      7,918 

Category       FTE       Value 
Non-Retiree   44.25   $   6,848 
Retiree             4.0     $      948 
 
Total               48.25  $   7,796 

Category       FTE       Value 
Non-Retiree  44.25  $    7,079 
Retiree           4.0    $     1,003 
 
Total             48.25  $    8,082 

 
3)  Board Paid Insurance (Health and Dental) 

 
$   390,917 

 
$362,128 

 
$334,050 

 
$334,050 

 
4)  Retirement Benefits 
 a) 6% salary increases for up to 4 years before retirement 
      Difference between retiree pay & placement on salary schedule 
 
 b)  $250/yr. lump sum post-retirement payout – Option A 
 
 c)  $500/yr. lump post-retirement payout – Option B 
 
 d) Post retirement health insurance – 5 yrs. Single TRS/THIS 
 
 Total Retirement Benefits 
* The salaries listed in 4.a) are not included in this total, as they are already costed in   
Section 1 (Teacher Salaries) above. The Board is obligated to pay these vested 
retirement salaries & benefits per 2006-2011 contract provisions. 

 
 

*  $26,796 
 
 

-0- 
 

-0- 
 

$22,792 
 

$22,792 

 
 

*  $46,062 
 
 

$8,500 
 

$6,000 
 

$50,633 
 

$65,133 

 
 

*  $26,254 
 
 

$24,000 
 

-0- 
 

$65,633 
 

$89,633 

 
 

*  $27,830 
 
 

-0- 
 

-0- 
 

$65,633 
 

$65,633 

5)  Extra Duty  $160,129 $168,135 $168,135 $168,135 
6)  Annual Sick Leave Allotment 15 days 15 days 15 days 15 days 
8) Duration of Contract 5 Year  3 Years  
TOTALS 
1)  Teacher Salaries 
2)  Board Paid TRS 
3)  Board Paid Insurance (Health and Dental) 
4)  Retirement Benefits 
5)  Extra Duty 
 Total 
 % Change from Prior Year 

 
$4,092,486 

$8,185 
$390,917 

$22,792 
$160,129 

$4,674,509 

 
$3,961,012 

$7,918 
$349,678 

$65,133 
$168,135 

$4,551,876 
(-3%) 

 
$3,898,056 

$7,796 
$334,050 

$89,633 
$168,135 

$4,497,670 
(-1%) 

 
$4,041,220 

$8,082 
$334,050 

$65,633 
$168,135 

$4,617,120 
(+3%) 
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Butler School District 53 
Notes on Board’s Cost Summary of Its Final Offer 

 
Thursday, January 19, 2012 

 
 
1. Salaries. The 2010-2011 salaries are the total salaries that were paid to the 50.7 full-time teachers 

including those who retired at the end of the 2010-2011 school year. Commencing with the 2011-2012 
school year, 7 teachers are in the “retirement pipeline” of the previous 2006-2011 contract and are 
therefore guaranteed 6% pay increases and guaranteed Board payment of 0.2% of their 9.4% Teachers’ 
Retirement System (TRS) pension obligation, plus additional retirement benefits detailed in the cost 
summary. 

 
NOTE:  The calculations in this cost summary reflect the costs of the salary and benefits package offered 
by the Board. This summary does not attempt to estimate the actual cost to the Board in future years for 
the teachers’ benefit package because: (1) the total number of teachers in future years will change, (2) 
teachers will retire or resign and may be replaced by teachers earning more or less than the former 
teachers, (3) actual future insurance costs are unknown at this time. 
 

• The Board proposes eliminating the current CPI formula (Appendix A-#1) to determine 
annual increases in teachers’ base salaries. Board proposes a three (3) year contract as 
follows: 

o 2011-2012:  Step only increase (2.3%) implemented at beginning of school year for all 
teachers eligible for vertical step movement, plus .20% shifted from TRS retirement 
contribution (Section 11.9) to base salary. Off-schedule (non-cumulative) fixed dollar 
longevity payment of $500 to all teachers on Step 20 during the previous school year 
who are ineligible for any vertical step increase. 

 
o 2012-2013:  Step (2.3%), plus .50% base increase, plus .20% shifted from TRS 

retirement contribution (Section 11.9) to base salary. Off-schedule (non-cumulative) 
fixed dollar longevity payment of $500 for all teachers on MA 60, Step 20 during the 
previous school year who are ineligible for any vertical step increase. This off-schedule 
longevity payment is in addition to the .50% base increase. 

 
o 2013-2014:  Step (2.3%), plus 1.0% base increase, plus .20% shifted from TRS 

retirement contribution (Section 11.9) to base salary. Off-schedule (non-cumulative) 
fixed dollar longevity payment of $1,000 for all teachers on MA 60, Step 20 during the 
previous school year who are ineligible for any vertical step increase. This off-schedule 
longevity payment is in addition to the 1.0% base increase. 

 
• The Board proposes to increase Extra Duty compensation by 5% commencing the 2011-

2012 school year. 
 
2. Board Payment of Percentage of Teachers’ TRS Pension Obligations.  By law 9.4% of a teacher’s salary 

must be paid to the Teachers’ Retirement System (TRS) to help fund the teacher’s pension. In 2010-
2011, the Board paid 0.2% of the 9.4% of salary owed by each teacher to help fund their pension.  
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• The Board proposes shifting this 0.2% TRS retirement payment to increase each 

teacher’s salary by that same amount beginning in the 2011-2012 school year. 
 

3. Health and Dental Insurance.  In the 2010-2011 school year the Board paid the following amounts 
toward family health and dental coverages: 

 
• 2010

PPO 
 – 2011 

Board % Employee% 
Employee 85% 15% 
Employee + Child 71% 29% 
Employee + Spouse 74% 26% 
Family 69% 31% 
   
HMO Board % Employee % 
Employee 90% 10% 
Employee + Child 89% 11% 
Employee + Spouse 89% 11% 
Family 87% 13% 

 
 

The Board proposes to modify the health insurance premium payment contributions (Section 
13.2 – Board and Teacher Contributions) as follows: 

 
• 2011 – 2012 

PPO Board % Employee % 
Employee  85% 15% 
Employee + Child 80% 20% 
Employee + Spouse 75% 25% 
Family 70% 30% 
   
HMO Board % Employee % 
Employee 90% 10% 
Employee + Child 90% 10% 
Employee + Spouse 90% 10% 
Family 90% 10% 

 
• 2012 – 2013:  Retain current 50% - 50% cost sharing formula in current Collective Bargaining 

Agreement for any health insurance premium cost increases in excess of the total premium cost 
for 2011-2012. 

 
• 2013 – 2014:  Retain current 50% - 50% cost sharing formula for any health insurance premium 

cost increases in excess of the total premium cost for 2012-2013. 
 

• Revise Section 13.4 (Premium Savings Distribution) as follows: 
 

o 13.5 Premium Savings Distribution:  If the health insurance premium cost for coverage 
set forth in Section 13.2 declines from the previous contract year’s premium cost, any 
premium cost savings will be shared on an equal 50% - 50% basis between the Board 
and teachers participating in the District’s group health insurance plan. This provision 
shall be effective beginning the 2011-2012 contract year.   
 
The group health insurance costs for the 2011-2012 insurance plan year 
declined by $24,900.  Accordingly, under the Board’s proposal, the OBEA’s 50% 
share of the premium cost savings is $12,450. Each teacher participating in the 
2011-2012 group health plan will receive a payment of $336.50. 
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4. Retirement Benefits. 

 
Under the 2006-2011 contract, the Board was obligated to grant eligible retiring teachers 6% increases in 
their salaries (base salary) for up to four years prior to retirement, a post-retirement payment of $250 for 
each year of District service, and five years of TRS health insurance coverage paid 100% by the Board. 
Seven of the 50 teachers used in this cost summary have been approved for this benefit as outlined 
below. 
 

• The Board proposes the following retirement limitations and benefits: 
 

o 10.1 Notification & Limitations 
 
▪ Teachers whose retirement results in an ERO penalty to the District are not 

eligible for any retirement incentives/benefits provided in this Article 
(Retirement). 

 
o 10.2 Benefits – Option 1 – Teachers Electing 6% Increases over Four Years 

 
▪ 10.2.1 -  The teacher may elect to receive a 6% increase from the prior year on 

his/her base salary (excluding extra duty, co-curricular stipends, etc.) over each 
of the last four years of employment provided the teacher: 

 
♦ Gives notice prior to March 1st of the fifth year of employment prior to 

retirement (four year notice). 
♦ Will have been employed in the District at least 15 years prior to 

retirement. 
 
♦ Is not discharged for cause prior to his/her retirement date. 
 

▪ Upon Board approval, the teacher will be removed from the teachers’ salary 
schedule and receive the annual salary increases set forth above. 
 

▪ 10.2.2 – In recognition of the teacher’s years of service in the District, he or she 
will receive a post-retirement recognition of service award of $250 per year for 
every year of service in the District. The service recognition award will be 
payable within 60 days after July 1st of the last year of the teacher’s 
employment. 

 
o 10.4 Insurance 

 
▪ All eligible retirees will receive five (5) years of single health insurance on the 

TRS insurance plan up to a maximum Board contribution of $5,000 annually. 
 

5. Duration of Contract. 
 
The Board proposes a 3-year contract. 
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2010 – 2011 Base Year Compensation Information 
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2010 – 2011 Salary Schedule 
 

  1 2 3 4 5 6 7 8 9 
  BA BA+15 MA MA+15 MA+30 MA+45 MA+60 DOC Retirement/ 

Off 
Schedule 

Yrs. Exp Step Salary Salary Salary Salary Salary Salary Salary Salary Salary 
1 1 43,846 46,039 50,423 0 0 0 0 0 123,221 
2 2 45,161 47,354 51,739 0 0 0 0 0 125,035 
3 3 46,915 49,108 53,492 0 0 0 0 0 127,943 
4 4 48,670 50,861 55,247 0 0 0 0 0 98,053 
5 5 50,423 52,616 57,000 59,631 62,262 0 0 0 108,756 
6 6 52,177 54,808 59,193 61,823 64,454 0 0 0 108,756 
7 7 53,931 57,000 61,385 64,016 66,646 0 0 0 122,001 
8 8 55,685 59,193 63,577 66,208 68,839 0 0 0 0 
9 9 57,438 61,385 65,769 68,400 71,031 0 0 0 0 
10 10 59,193 63,577 67,962 70,593 73,224 75,854 78,046 0 0 
11 11 0 65,769 70,593 73,224 75,854 78,485 80,677 0 0 
12 12 0 67,962 73,224 75,854 78,485 81,116 83,308 0 0 
13 13 0 70,155 75,854 78,485 81,116 83,747 85,939 0 0 
14 14 0 72,346 78,485 81,116 83,747 86,377 88,569 0 0 
15 15 0 74,539 81,116 83,747 86,377 89,008 91,200 93,393 0 
16 16 0 0 83,747 86,377 89,008 91,638 93,831 96,024 0 
17 17 0 0 85,939 88,569 91,200 93,831 96,024 98,216 0 
18 18 0 0 88,131 90,762 93,393 96,024 98,216 100,408 0 
19 19 0 0 90,323 92,954 95,585 98,216 100,408 102,600 0 
20 20 0 0 92,516 95,417 97,777 100,408 102,600 104,793 0 
           
 28       103,180   
 40       115,095   
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2011 – 2012 Board Proposed Compensation Package 
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Proposed 2011 – 2012  
Salary Schedule 

 
  1 2 3 4 5 6 7 8 9 
  BA BA+15 MA MA+15 MA+30 MA+45 MA+60 DOC Retirement/ 

Off 
Schedule 

Yrs. Exp Step Salary Salary Salary Salary Salary Salary Salary Salary Salary 
1 1 43,846 46,039 50,423 0 0 0 0 0 123,221 
2 2 45,161 47,354 51,739 0 0 0 0 0 125,035 
3 3 46,915 49,108 53,492 0 0 0 0 0 127,943 
4 4 48,670 50,861 55,247 0 0 0 0 0 98,053 
5 5 50,423 52,616 57,000 59,631 62,262 0 0 0 108,756 
6 6 52,177 54,808 59,193 61,823 64,454 0 0 0 108,756 
7 7 53,931 57,000 61,385 64,016 66,646 0 0 0 122,001 
8 8 55,685 59,193 63,577 66,208 68,839 0 0 0 0 
9 9 57,438 61,385 65,769 68,400 71,031 0 0 0 0 
10 10 59,193 63,577 67,962 70,593 73,224 75,854 78,046 0 0 
11 11 0 65,769 70,593 73,224 75,854 78,485 80,677 0 0 
12 12 0 67,962 73,224 75,854 78,485 81,116 83,308 0 0 
13 13 0 70,155 75,854 78,485 81,116 83,747 85,939 0 0 
14 14 0 72,346 78,485 81,116 83,747 86,377 88,569 0 0 
15 15 0 74,539 81,116 83,747 86,377 89,008 91,200 93,393 0 
16 16 0 0 83,747 86,377 89,008 91,638 93,831 96,024 0 
17 17 0 0 85,939 88,569 91,200 93,831 96,024 98,216 0 
18 18 0 0 88,131 90,762 93,393 96,024 98,216 100,408 0 
19 19 0 0 90,323 92,954 95,585 98,216 100,408 102,600 0 
20 20 0 0 92,516 95,417 97,777 100,408 102,600 104,793 0 
           
 29       103,680   

 
 
 
* Does not reflect the addition of 0.2% TRS.
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2012 – 2013 Board Proposed Compensation Package 
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Proposed 2012 – 2013  
Salary Schedule 

 
  1 2 3 4 5 6 7 8 9 
  BA BA+15 MA MA+15 MA+30 MA+45 MA+60 DOC Retirement/ 

Off 
Schedule 

Yrs. Exp Step Salary Salary Salary Salary Salary Salary Salary Salary Salary 
1 1 44,065 46,269 50,675 0 0 0 0 0 0 
2 2 45,387 47,591 51,997 0 0 0 0 0 0 
3 3 47,150 49,353 53,760 0 0 0 0 0 0 
4 4 48,913 51,116 55,523 0 0 0 0 0 103,936 
5 5 50,675 52,879 57,285 59,929 62,573 0 0 0 115,281 
6 6 52,438 55,082 59,489 62,132 64,776 0 0 0 115,281 
7 7 54,201 57,285 61,692 64,336 66,980 0 0 0 129,321 
8 8 55,963 59,489 63,895 66,539 69,183 0 0 0 0 
9 9 57,726 61,692 66,098 68,742 71,386 0 0 0 0 
10 10 59,489 63,895 68,302 70,946 73,590 76,234 78,436 0 0 
11 11 0 66,098 70,946 73,590 76,234 78,878 81,080 0 0 
12 12 0 68,302 73,590 76,234 78,878 81,522 83,724 0 0 
13 13 0 70,505 76,234 78,878 81,522 84,166 86,368 0 0 
14 14 0 72,708 78,878 81,522 84,166 86,809 89,012 0 0 
15 15 0 74,912 81,522 84,166 86,809 89,453 91,656 93,860 0 
16 16 0 0 84,166 86,809 89,453 92,097 94,300 96,504 0 
17 17 0 0 86,368 89,012 91,656 94,300 96,504 98,707 0 
18 18 0 0 88,572 91,216 93,860 96,504 98,707 100,910 0 
19 19 0 0 90,775 93,419 96,063 98,707 100,910 103,113 0 
20 20 0 0 92,978 95,622 98,266 100,910 103,113 105,317 0 
           
 30       104,196   

 
 
 
* Does not reflect the addition of 0.2% TRS.
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2013 – 2014 Board Proposed Compensation Package 
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Proposed 2013 – 2014 
Salary Schedule 

 
  1 2 3 4 5 6 7 8 9 
  BA BA+15 MA MA+15 MA+30 MA+45 MA+60 DOC Retirement/ 

Off 
Schedule 

Yrs. Exp Step Salary Salary Salary Salary Salary Salary Salary Salary Salary 
1 1 44,506 46,732 51,182 0 0 0 0 0 0 
2 2 45,841 48,067 52,517 0 0 0 0 0 0 
3 3 47,621 49,847 54,297 0 0 0 0 0 0 
4 4 49,402 51,627 56,078 0 0 0 0 0 110,172 
5 5 51,182 53,408 57,858 60,529 63,199 0 0 0 122,198 
6 6 52,962 55,632 60,084 62,753 65,424 0 0 0 122,198 
7 7 54,743 57,858 62,309 64,979 67,649 0 0 0 137,080 
8 8 56,523 60,084 64,534 67,205 69,875 0 0 0 0 
9 9 58,303 62,309 66,759 69,429 72,100 0 0 0 0 
10 10 60,084 64,534 68,985 71,655 74,326 76,996 79,221 0 0 
11 11 0 66,759 71,655 74,326 76,996 79,666 81,891 0 0 
12 12 0 68,985 74,326 76,996 79,666 82,337 84,561 0 0 
13 13 0 71,210 76,996 79,666 82,337 85,007 87,232 0 0 
14 14 0 73,435 79,666 82,337 85,007 87,677 89,902 0 0 
15 15 0 75,661 82,337 85,007 87,677 90,347 92,573 94,799 0 
16 16 0 0 85,007 87,677 90,347 93,018 95,243 97,469 0 
17 17 0 0 87,232 89,902 92,573 95,243 97,469 99,694 0 
18 18 0 0 89,458 92,128 94,799 97,469 99,694 101,919 0 
19 19 0 0 91,682 94,353 97,023 99,694 101,919 104,144 0 
20 20 0 0 93,908 96,578 99,249 101,919 104,144 106,370 0 
           
 31       106,238   

 
 
 
* Does not reflect the addition of 0.2% TRS. 
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