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The Board of Education (Board) has been negotiating with the Illinois Federation of 

Teachers (Union) since February in an attempt to finalize a collectively bargained agreement that 

is fair and equitable to the teachers, the students, the parents and the community members of 

District 217.  Federal mediation was entered into by both parties and the first session was held on 

August 13
th

.  To date the parties have met with the mediator a total of three (3) times, and two 

(2) more sessions are scheduled for early September. 

The Union has declared impasse for the negotiations.  This means that both sides are to 

submit to the public their respective “last/best” offers.  This document describes the Board’s 

most recent offer. 

 

Board Goals: 

 Tie teacher compensation to school revenues. 

The contract with the teachers that has recently expired contains many provisions that 

are harmful to the students and citizens of District 217 and, if continued, would result in 

program cuts for the students and tax increases for our residents.  The Board’s offer of 

annual raises tied to 80% of the Consumer Price Index (CPI) would mean that teachers 

could count on annual salaries that are tied to yearly revenue increases to the District.  

This “partnership” is one that the Board is committed to achieving with the new 

contract.  In the recently expired contract, teachers averaged between 5% and 6% 

annual raises, even as the local economic climate has remained poor.  Like all Illinois 

school Districts, Argo Community High School generates the vast majority of its 

revenues year-to-year from property taxes, and increases by law are tied to CPI.  What 

the Board is asking from the teachers is simple: “Partner with the District…as our 

revenues go up, so will your compensation.”  This simple, fair and equitable approach 

has at this point been rejected by the teachers’ union negotiation team.  The Union 

continues to demand annual raises that are exorbitant by any measure, but especially 

now as our local residents are faced with foreclosures, salary decreases and catastrophic 

job losses.  The District’s student poverty rate is 62% of our student population…our 

families and taxpayers simply can’t afford traditional guaranteed “step” increases that 

have no relation to either District revenues or student achievement.  The Board has even 

taken the extraordinary step of offering salary bonuses for every teacher that is tied to 

student growth. 

 Freeze teacher salaries for one year. 

Every employee in the District including non-certified staff union members, maintenance 

and custodial union members, non-union clerical staff, and all administrators, has taken 

a one year hard freeze to wages.  Every employee has partnered with the District on 

these concessions because they recognize the clear indicators of the District’s poor 

financial outlook.  Every employee has taken this freeze because they felt it was the right 

thing to do as our families and local residents continue to struggle.  Every employee has 

taken this stance except for our teachers.  The Board asked the teachers to take a salary 



freeze two years ago which they flatly refused and they continue to refuse even now as a 

new contract is negotiated.  The Board feels that it would be a gross inequity to have 

every other employee in the District take a one year freeze and allow the teachers to 

continue to have automatic raises that don’t reflect a recognition that our local families 

and taxpayers continue to struggle.  This glaring inequity is something that the elected 

Board of Education members continue to advocate for on behalf of the citizens of the 

school District. 

 Reduce the District’s contribution to teachers’ medical insurance coverage. 

The teachers now pay only 16% of the approximately $20,000 family coverage premium 

associated with the Blue Cross/Blue Shield PPO medical plan that our teachers receive 

as part of their benefit package.  Industry standard in the educational field ranges 

between 20% and 25%.  The Board is asking the teachers to slowly (1% per year) ramp 

up their portion of the contributions so that taxpayers of the District aren’t stuck with the 

entire cost of ever rising health coverage costs.  Also, this would align what the teachers 

are paying with what the District’s non-certified staff are paying out of pocket and would 

be equitable and fair across the District’s bargaining units. 

 Eliminate retirement incentives. 

The Board feels that end of career salary “spikes” are an unconscionable provision 

given the State of Illinois’ $83,000,000,000 deficit in the various pension funds.  The 

recently expired contract provided teachers who put in for retirement four (4) years of 

6% annual raises and a post-retirement annuity payment “bonus” as high as $16,000.  

Given the salaries enjoyed by the Argo teachers, these salary spikes and retirement 

bonuses at the end of their careers simply aren’t sustainable.  The citizens of both the 

District and the State of Illinois can no longer afford these types of excesses. 

 Maintain programs for our students. 

The Board of Education has adopted a budget for the 2012-13 school year that projects a 

$2.5M deficit.  The main factors that lead to this deficit are reduced General State Aid 

dollars from the State of Illinois, local property values losing 16% of their value over the 

past year, and high teacher salaries and benefits.  The Board has adopted this tentative 

budget by choosing to maintain the wide and varied programs of study, athletics and 

activities that Argo Community High School students presently are offered.  If the teacher 

compensation demands are allowed to prevail, the Board will have no choice but to begin 

to eliminate programs that the Board knows the students benefit from and allows our 

students to experience the wide range of experiences available at Argo Community High 

School. 

 Modify the medical insurance plan. 

The Board is asking the Union to accept industry standard changes to the medical 

insurance plan that would: 

o Create a three-tiered prescription benefit as opposed to the present two-

tiered program. 

o Increase the office visit co-pay to $30 as opposed to the present $10 per 

visit. 

These two changes would save the Board approximately $600 per person, per year.  The 

Board is willing to pass these savings on to the employees.  In addition, these are 

changes that the rest of the non-certified union employees have already agreed to and 

ratified. 



 

 

 

Board Concessions: 

 The Board has agreed to recognize and compensate teachers for graduate level 

hours beyond a bachelor’s degree as demanded by the Union. 

 The Board has agreed to keep the sick day allocation as demanded by the Union. 

 The Board has agreed to all coaching and sponsor stipend calculations and 

compensation increases as demanded by the Union. 

 The Board has agreed to incorporate new clubs (and associated paid stipend 

amounts) as demanded by the Union. 

 The Board has agreed to the stipulation for salary calculation based on experience 

as demanded by the Union. 

 The Board has agreed to pay any teacher who elects to not participate in the 

medical benefit program $4,000 per year as demanded by the Union. 

 

Background Information: 

 Many items have been agreed to by both parties and the total dollar amount in 

dispute is not large.  In fact, the total dollars that the Board is offering is higher 

than what the Union is asking for…this is a dispute about how teachers get paid.  

The Union wants guaranteed raises no matter how the individual teacher is 

performing or the community is struggling, and the Board wants to partner with 

the teachers so that as revenues increase, so does teacher compensation. 

 As reported in the Chicago Sun-Times, Argo Community High School teachers 

are right at the top of teacher pay scales by any measurement: 

http://www.suntimes.com/news/education/14298715-418/top-paid-teachers-blue-collar-

suburbs-offer-blue-chip-pay.html 

 As reported by the Illinois State Board of Education, the average salary for an 

Argo Community High School teacher working a 180 day contract is over 

$100,000.  School test score and AYP progress can also be seen here: 

http://iirc.niu.edu/School.aspx?schoolid=070162170160001 

 As reported by the Illinois State Board of Education, Argo teacher average salary 

is $101,358.  Their contract requires an Argo teacher to work 6.5 hours per day, 

and a total of 180 days.  This translates to an equivalent hourly wage of $86.63.  If 

this wage were translated to a full-time position, the Argo teacher annual salary is 

projected at $180,192. 
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 As reported by the Illinois State Board of Education, this chart shows average 

teacher salaries for all schools in the South Suburban Conference: 

School 
Teacher Average     

Salary 

Argo $101,358 
Evergreen Park $86,191 

Oak Forest $88,578 

Richards $80,496 

TF South $81,812 

Bremen $88,578 

Hillcrest $88,578 

Oak Lawn $88,338 

Shepard $80,496 

Tinley Park $88,578 

Eisenhower $80,496 

Lemont $86,689 

Reavis $97,333 

TF North $81,812 

 

 This chart shows the relationship between average ACT scores and average teachers’ 

salary for all schools in the South Suburban Conference.  The Argo teachers’ data is 

indicated in maroon at the far right of the salary grid. 

 

 

 

Argo High School Teachers 

15

16

17

18

19

20

21

22

23

24

80000 85000 90000 95000 100000 105000 110000

Salary vs. ACT 



9/4/2012

Current

Salary and Benefits:

Full Time 
Equivalent (FTE) 
Number of Staff 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17

1)  Teacher Salaries 114.0 $10,727,162 $10,727,162 $10,984,609 $11,204,299 $11,428,391 $11,656,946
Change $ $0 $0 $257,447 $219,690 $224,092 $228,555
Change % 0.00% 0.00% 2.40% 2.00% 2.00% 2.00%

2)  Board Paid Teacher Retirement System (TRS) Pension: $136,235 $136,235 $139,505 $142,295 $145,141 $148,043

3)  Board Paid Insurance (Health and Dental) $1,339,354 $1,363,798 $1,436,434 $1,532,658 $1,635,084 $1,744,089

Grand Total Board Cost = $12,202,751 $12,227,194 $12,560,547 $12,879,251 $13,208,615 $13,549,079

Change $ $24,443 $333,353 $318,704 $329,364 $340,463

Change % 0.20% 2.73% 2.54% 2.56% 2.58%

* Proposed Salary 2015 to 2017 based on estimate of CPI-U
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