MINORITY ENTERPRISE DEVELOPMENT (MED) WEEK 2006
AWARDS CRITERIA

PROCEDURES FOR SUBMITTING NOMINATIONS

(1) Complete the appropriate nomination form (cover page) for the category in which the nominee is being submitted.

(2) Answer each question in the nomination criteria on a separate sheet.  The overall package should not exceed 20 pages.

(3) Provide one 8 x 10 professional black and white and one professional 8 x 10 color photograph.  Email photos to lburl@mbda.gov  by June 30, 2006.  
(4) Forward completed local nomination packages to:
Leticia Banuelos La Voy
55 East Monroe 

Suite 1406

Chicago, IL 60603

(5) DEADLINE for receipt of the nomination package to the above listed address is
April 17, 2006  (Nomination materials will not be automatically returned.)

	NOTE:  Please do not include videotapes.




PART I
MINORITY ENTERPRISE DEVELOPMENT (MED) WEEK 
LOCAL AWARDS CRITERIA

PART I:
MINORITY BUSINESS ENTREPRENEURS 

Part I:  Minority Entrepreneurs

· MINORITY CONSTRUCTION FIRM OF THE YEAR

· MINORITY EXPORTER OF THE YEAR

· MINORITY MANUFACTURER OF THE YEAR

· MINORITY SERVICE FIRM OF THE YEAR

· MINORITY SUPPLIER/DISTRIBUTOR OF THE YEAR

· MINORITY TECHNOLOGY FIRM OF THE YEAR

Listed below are the criteria for MBDA’s MED Week 2006 awards.  Please provide responses to each on a separate sheet of standard-sized paper (8 1/2 x 11).  Each nomination must include the NOMINATION FORM which serves as the cover sheet for the award category in which the nominee is being considered.  All nominations should contain sufficient information for each category.  Selections will be based solely on information initially submitted.  No additional information will be requested for consideration of awards.

(Eligible minority groups include:  American Indian or Alaska Native, Asian, Black or African American, Hispanic or Latino, Native Hawaiian or other Pacific Islander and Hasidic Jews.
Background/ History of Financial Success of Business:  (25 points)

This section deals with the background, financial success and major obstacles and/or challenges the firm faced and overcame.   Details should contain a clear and concise narrative on the background of the firm and the nominee to include:

a)
History of business:  Date the business was established or purchased.  (Eligible businesses must have been owned and operated by the nominee for the last three years.)
b) 
Heritage of the business owner/nominee. 

c)
Major obstacles and/or challenges the firm faced and overcame to reach financial success.

d)   Discuss why the business was started and what services or products the business provides.  What is the firm’s customer base?

Economic Impact: (50 points)

a) Provide narrative on the growth and development pattern of the business.   (The goal is to focus on mid-size firms and rapid growth firms with the potential to grow.)  Include:  Annual revenues, growth patterns, etc (What were the gross sales in the first year of business and what are they today?)

b) Provide a narrative on the employment history and job creation for the past three years.  Describe the percentage of jobs created as well as the total number of jobs.

(How many full and part-time employees did the firm first employ and what is the employment today?)

c) Provide specific information on relevant awards/citations received in the last three years.  List organizations with which the nominee is affiliated and has an active role relative to minority business growth and development.  What were some of the local business development programs that the nominee took advantage of to advance the firm?  

     Community Leadership: (10 points)

a) Provide specific information on involvement of the nominee in community activities, including those specifically relating to entrepreneurship, mentoring, youth awareness, and community economic development.  List organizations with which the nominee is affiliated and has an active role relative to minority business growth and development.  What events or programs has the nominee sponsored in the local community?  Who benefited and what were the results?  

Working with MBDA through Centers, MBOCs or staff: (15 points)

a) 
Briefly describe the nature of assistance provided by an MBDA Business Development Center, Minority Business Opportunity Committee or staff.  If not a client or previous client, describe the relationship between the nominee and the MBDA network.  

2006 REGIONAL DIRECTOR’S AWARDS

· ADVOCATE OF THE YEAR
The advocate of the year award is designed for a minority or non-minority individual (and/or business entity) whose contributions to minority business growth and development were not performed solely for individual or business profit.

· CORPORATE RECONGNITION
The Corporate Recognition award recognizes a corporation whose outstanding programs and performance have best advanced the growth and development of minority business enterprises (MBEs).

· SUPPLIER DIVERSITY MANAGER OF THE YEAR
The Supplier Diversity Manager of the year recognizes an individual who has shown a high level of dedication to increasing minority participation into their corporations supply chain.  
· LIFETIME ACHEIVEMENT  (BI-ANNUAL) 2006
The Legacy Award for Lifetime Achievement celebrates high standards of excellence, dedication, and accomplishment over a sustained period of time. The award is granted to an individual who has played an integral role in the creative, technical, or professional progress of minority business development over the course of his/her life.  
· PUBLIC SERVICE (BI-ANNUAL) 2007 
Legacy Award for Public Service honors an individual whose work in public service has made an exemplary impact.  This award recognizes important investments of time and energy through participation in community activities and organizations.
