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ILLINOIS SBDC AND ILLINOIS PTAC – RFP APPLICATION AVAILABLE

The Request for Proposal Application for both the Illinois Small Business Development Center (SBDC) and Illinois Procurement Technical Assistance Center (PTAC) Programs for 2011 - 2013 are now available.   They can be downloaded by going to www.ienconnect.com and clicking on the appropriate document link, located on the right hand side of the page.   For questions, please refer to the contact on each program RFP.    All RFPs must be submitted by Friday, May 21st at 5pm to be considered.

EMPLOYER BENEFITS OF NEW HEALTH CARE TAX CREDIT
The Internal Revenue Service has begun mailing postcards to more than four million small businesses and tax-exempt organizations to make them aware of the benefits of the recently-enacted small business health care tax credit.

Included in the Patient Protection and Affordable Care Act approved by Congress last month and signed into law by President Obama, the credit is one of the first health care reform provisions to go into effect. The credit, which takes effect this year, is designed to encourage small employers to offer health insurance coverage for the first time or maintain coverage they already have.

In general, the credit is available to small employers that pay at least half the cost of single coverage for their employees in 2010.  The credit is specifically targeted to help small businesses and tax-exempt organizations that primarily employ low and moderate income workers.

For tax years 2010 to 2013, the maximum credit is 35 percent of premiums paid by eligible small business employers and 25 percent of premiums paid by eligible employers that are tax-exempt organizations. The maximum credit goes to smaller employers — those with 10 or fewer full-time equivalent (FTE) employees — paying annual average wages of $25,000 or less.  Because the eligibility rules are based in part on the number of FTEs, not the number of employees, businesses that use part-time help may qualify even if they employ more than 25 individuals. The credit is completely phased out for employers that have 25 FTEs or more or that pay average wages of $50,000 per year or more.

Eligible small businesses can claim the credit as part of the general business credit starting with the 2010 income tax return they file in 2011. For tax-exempt organizations, the IRS will provide further information on how to claim the credit.

View the postcard.  View state-by-state information on distribution of the postcard. Also see more information about the credit, including a step-by-step guide and answers to frequently asked questions.

   

U.S. DOT - NEW SMALL BUSINESS BONDING EDUCATION PROGRAM  

The U.S. Transportation has announced a new bonding education program aimed at helping qualified small and disadvantaged businesses compete for government contracting opportunities.

 

In collaboration with the Surety and Fidelity Association of America (SFAA), the U.S. Department of Transportation’s Office of Small and Disadvantaged Business Utilization (OSDBU) will host a series of pilot education workshops to get small businesses bond ready. The start dates and city locations for the pilots are Chicago, May 27th; Dallas, June 10th; and Atlanta, June 24th. 

 

This program will go a long way to provide the type of targeted assistance that small businesses competing in the transportation industry need right now.   It will also help level the playing field for smaller companies eager to compete. 

 

Companies accepted into this program will receive expert guidance from SFAA to help prepare them for bond readiness. Once bonded, companies can land bigger and better contracts without having to rely on a prime contractor, as they’ve been required to in the past. For many small companies, bonding authority signals an important step toward greater independence and opens the door to new opportunities for growth and expansion. 

 

The program includes a 10 week course covering an array of subjects to help small businesses become bondable. At the end of 10 weeks, businesses are paired with local bond producers to work side by side in the bonding process. 

 

The businesses that are expected to attend include small businesses, Disadvantaged Business Enterprises, 8(a) firms, Woman Owned Businesses, Historically Underutilized Business Zone firms, Veteran Owned Small Businesses and Service Disabled Veteran Owned Small Businesses.

TAX MOVES SMALL BUSINESSES SHOULD MAKE

The old adage says that nothing is certain but death and taxes. But for small businesses trying to plan for 2010 and beyond, their tax situation is rife with uncertainty and confusion. 
Tax cuts passed under the Bush Administration are up in the air. Each tax incentive defines what a small business is differently, in terms of dollars and employees. And thanks to Congressional inaction on the estate tax, nothing is certain about "death taxes" either. 
There's a lot of tax advice we're giving with a 'Yes, but ...'  There are several questions that small businesses can address as they try to reduce their tax obligations in the coming years. And there are some good tax incentives, too. 
Does your business qualify for the health insurance tax credit?  To encourage health insurance coverage among small businesses, the White House has been touting a new tax credit that will cover up to 35% of the health premiums that small businesses owners pay for their employees and up to 50% starting in 2014. The Internal Revenue Service will soon send out millions of postcards to alert the entrepreneurial public about the credit, which is already in effect. 
Eligible firms must employ fewer than the equivalent of 25 full-time workers, and their average annual wages must be less than $50,000. To receive the full 35%, firms must employ no more than 10 full-time workers. The credit phases out as the number of workers increases. This is a little ironic, considering small businesses also receive a payroll tax break for hiring unemployed workers. "[The government] will give you a tax credit if you hire a worker, but if you hire a worker you'll start losing your health care credit," notes Bill Rys, tax counsel for the National Federation of Independent Businesses in Washington. 
How should small businesses prepare for the potential end of the Bush tax cuts?   If Congress does nothing, the tax cuts the Bush administration passed will expire in 2011. For small-business owners attempting to stay in a lower tax bracket in 2011, it may make sense to sprint for revenue in 2010. When a company files as an S corporation, a partnership or a limited liability corporation, profits as taxed as part of the owners' personal income.

How should a small business plan for estate taxes?:  Estate taxes are a huge concern for small-business owners. Nannis says the company of a small-business owner can make up 85% of his estate. 
Thanks to Congressional inaction, there's no estate tax for 2010, so far. While Congress could levy the tax retroactively, the estate tax doesn't go back into effect until 2011, an odd boon for entrepreneurs who go to their graves before December. 
What expenses should small businesses be sure to write off?  Thanks to an extension of IRS Tax Code Section 179 , businesses can write off up to $250,000 of qualified property costs during the 2010 tax year, provided the business's capital expenses don't exceed $800,000. The limit drops to $125,000 in 2011, so it may make sense to buy big stuff now. 
Experts also recommend that small-business owners deduct expenses related to home offices, despite the common fear that such deductions might incite an audit.  It can be a lucrative deduction, as long as you're careful and work with your accountant, it's definitely worth it.

To read the complete article, please visit the website below. 

http://www.thestreet.com/story/10722700/1/tax-moves-small-businesses-should-make.html?cm_ven=GOOGLEFI
SUMMER IL HR EXCELLENCE WORKSHOPS ANNOUNCED
Illinois HR Excellence is a certification program for HR practitioners and small business owners.  Participants who complete the core workshops and three electives may earn the human resource certification.  You may benefit from this program if you…

· are interested in updating or continuing your HR expertise

· are performing HR related duties in your current job

· do not have a baccalaureate degree (or higher) in human resources

· or would like to build upon your existing HR knowledge

The summer 2010 workshops include:
Coaching the Boss:  Strategies that Work 5-18 and 5-25, 2010
Instructor, Cindy Guthrie, MS, SPHR
Location: 504 E. Armory, Champaign, IL

Time: 6 pm – 9 pm on consecutive Tuesdays
Health Insurance and Retirement Plans 7-16-2010
Instructor: Darren Lubotsky, PhD
Location: 300 S. Wacker, Chicago, IL

Time: 8:00 am – 3:30 pm

For more information visit: www.illinoishrexcellence.org or contact Jean Drasgow at 217-333-0981
IEN SUCCESS OF THE WEEK - WHEATON BARBELL AND FITNESS 
Mr. Jeff Armstrong is the owner of Wheaton Barbell and Fitness in Wheaton, Illinois.   He has a vision for his business.  It is to create the gym where he has always wanted to work out—one that satisfies the needs of someone who loves becoming stronger, quicker, more agile, and more powerful.  His gym is designed to be a banquet of strength-based delights that develop overall fitness within the entire body.

To help him take his vision and make it a reality, he contacted the Illinois Small Business Development Center at the College of DuPage (COD) in Lisle.

Wheaton Barbell & Fitness is an old-school gym geared toward athletes and those serious about fitness. A never-boring, always challenging “Workout of the Day” is presented to you by a strength coach in dynamic small group training sessions, scaled according to your individual abilities.   Group sessions and personal training at Wheaton Barbell are focused on Functional Training, a progressive exercise discipline that develops the entire body for activities performed in daily life.  

After getting help from David Gay, the Director at the Illinois SBDC at COD, Mr. Armstrong was able to successfully open his new business.   Jeff recalls the assistance he received from Dave and likened it to a parent who made him do his homework and make sure that his numbers were all in order and that they would work.
In a joint media project to both promote the Illinois SBDC at COD and explain the help that Wheaton Barbell and Fitness received from the Center, they created a video.   You can view this 5:48 presentation featuring the owner of the business Jeff Armstrong and David Gay, Director of the Illinois Small Business Development Center at the College of DuPage by clicking on the company website and then on the You Tube video.  http://www.wheatonbarbell.com
Congratulations to Jeff Armstrong on the successful opening of Wheaton Barbell and Fitness Company and to David Gay for his help in assisting this client and in creating a valuable marketing tool for the Center.

GETTING THE MOST OUT OF WEBCATS - WEBCATS GETTING A NEW URL

On Monday, April 19th Softshare/Outreach Systems migrated the Illinois WebCATS database from the Softshare domain to the OutreachSystems domain.  Softshare/Outreach Systems will offer redirects from the old URL to the new URL for several months which means there should again be minimal impact on your operations.   However, you will need to eventually update your WebCATS bookmarks to the new URL.  Please note that this new URL took effect on Monday, April 19th.  The old and new URL's are below.

Old URL:  https://illinois.softshare.com  New and Current URL:   https://illinois.outreachsystems.com  

WEBSITE OF THE WEEK – IRS HIRE
Two new tax benefits are now available to employers hiring workers who were previously unemployed or only working part time. These provisions are part of the Hiring Incentives to Restore Employment (HIRE) Act enacted into law.
Employers who hire unemployed workers this year (after Feb. 3, 2010 and before Jan. 1, 2011) may qualify for a 6.2-percent payroll tax incentive, in effect exempting them from their share of Social Security taxes on wages paid to these workers after March 18, 2010. This reduced tax withholding will have no effect on the employee’s future Social Security benefits, and employers would still need to withhold the employee’s 6.2-percent share of Social Security taxes, as well as income taxes. The employer and employee’s shares of Medicare taxes would also still apply to these wages.

In addition, for each worker retained for at least a year, businesses may claim an additional general business tax credit, up to $1,000 per worker, when they file their 2011 income tax returns.    These tax breaks offer a much-needed boost to employers willing to expand their payrolls and businesses should keep these benefits in mind as they plan for the year ahead.

The two tax benefits are especially helpful to employers who are adding positions to their payrolls.  New hires filling existing positions also qualify but only if the workers they are replacing left voluntarily or for cause.  Family members and other relatives do not qualify.

In addition, the new law requires that the employer get a statement from each eligible new hire certifying that he or she was unemployed during the 60 days before beginning work or, alternatively, worked fewer than a total of 40 hours for someone else during the 60-day period. The IRS is currently developing a form employees can use to make the required statement.

Businesses, agricultural employers, tax-exempt organizations and public colleges and universities all qualify to claim the payroll tax benefit for eligible newly-hired employees. Household employers cannot claim this new tax benefit.

Employers claim the payroll tax benefit on the federal employment tax return they file, usually quarterly, with the IRS. Eligible employers will be able to claim the new tax incentive on their revised employment tax form for the second quarter of 2010. Revised forms and further details on these two new tax provisions will be posted on IRS.gov during the next few weeks.

The complete article can be found at: http://www.irs.gov/newsroom/article/0,,id=220326,00.html
RESOURCE OF THE WEEK - COMMERCIAL REFRIGERANTS WEBINAR

The U.S. Environmental Protection Agency (EPA) is hosting a free "Green Chill Webinar titled: Overview on Commercial Refrigerants - Where Are We Headed?"    This webinar will be held on Thursday, April 29th at 3pm Eastern Time.   Please feel free to join the webinar and / or share this information with your clients that you feel may be interested.

Topic: GreenChill Webinar: Overview on Commercial Refrigerants - Where Are We Headed? 
Date: Thursday, April 29, 2010 
Time: 3:00 pm, Eastern 
Meeting Number: 591 874 953 
Meeting Password: (This meeting does not require a password.) 

To join the webinar: 
1. Go to https://meetingvisuals.webex.com/meetingvisuals/j.php?ED=137573672&UID=0&RT=MiMxMQ%3D%3D 
2. Enter your name and email address. 
3. Enter the meeting password: (This meeting does not require a password.) 
4. Click "Join Now". 
5. Call-in toll-free number: 1-866-2993188; use Conference Code: 202 343 9742 
WHAT'S NEW ON CENTERCONNECT 
The revised IEN Illinois Small Business Development Center Strategic Plan is now available on CenterConnect.   Based on input gathered at the December Strategic Planning meeting held in Springfield, the revised plan is accessible for your review.  We want to thank all members of the IEN who invested their time and ideas by participating in this meeting.   Your input is appreciated and valued in this process.

MOVES AND NEWS
- Congratulations to Rita Haake, Illinois PTAC Director at the College of DuPage.  Rita passed a 50 question exam at the APTAC conference last week to attain her level III certification as a Certified Contracting Assistance Specialist (CCAS).  Way to go Rita!  The Illinois PTAC now has 3 Directors that have attained level III certification.   Rita joins Mary Turner and John DiGiacomo who have already achieved that certification.  

- Mary Turner has now completed all of the training required to become a Federal Contractor Certification (FCC) certified counselor.   Congratulations, Mary.  

- Also at the APTAC conference last week, Dick Alton, Illinois PTAC Program Manager was re-elected as APTAC Region VI Director for a two year term.  Region six includes the States of Minnesota, Wisconsin, Illinois, Indiana, and Michigan.  Congratulations, Dick.

MORE NEWS
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          Save the Date

              June 29, 2010

            47th Annual Illinois
              Small Business Week
         Awards, Lender Matchmaking and Business Expo
                  Navy Pier

                                        600 East Grand Avenue
                                        Chicago, Illinois 60611
                                          Time: 8 am – 4 pm

  



 HYPERLINK "http://www.buyillinois.net/buy1/home.aspx" 
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 HYPERLINK "http://www.illinoisbiz.biz/dceo/" 
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 “Providing Guidance for Business Growth"

===============================================================
The IEN WEEKLY CONNECTION is distributed by the Illinois SBDC each Monday to the members of
the DCEO Illinois Entrepreneurship Network to provide these service delivery partners with
regular updates on small business issues, opportunities and resources.  Please forward this update
to any other interested resource providers and key stakeholders.  www.ilsbdc.biz 
===============================================================  
