Demographics Analysis (Vermilion County)

(7/1/03 – 6/30/04)

1. This first chart shows a simple comparison new applicants in terms of male Vs female percentages:

a. Total Number of Male Vs Female Applicants

b. Total Number of Male Vs Female New Registrants

c. Total Number of Male Vs Female Exiting 

d. Total Number of Male Vs Female Entering Employment

e. Total Number of Male Vs Female in Intensive Training

2.  There were a total of 117 new applicants for the period of which 41% were males and 59% were females.  The figures reflect a subtle inference of jobs availability in Vermilion County and the nearby surrounding areas because only 16.24% (19/117 = 16.24 per cent) of those trained found jobs during the reporting period. It is obvious that there are not many jobs available in Vermilion County; however two things stood out:  (a.)  There was a smaller number of men in the WIA program when compared to women; however, more men were hired than women.  (b.) More women applicants required intensive training than men; this implies that other social concerns impacted on women in the WIA programs.  

Chart -A

	Activity
	Male
	Female
	Total

	Applicants for Period
	48     (41%)
	69      (59%)
	117

	Total Registrants
	35     (38.5%)
	56      (61.5%)
	  91

	New Registrants
	  8     (44.4%)
	10      (55.6%)
	  18

	Exited WIA Training
	20     (51.3%)
	19      (48.7%)
	  39

	Entering Employment
	11     (57.9%)
	  8      (42.1%)
	  19

	Intensive Training
	32     (38.6%)
	51      (61.4%)
	  83


3. The next series of charts will illustrate the ethnicity of new registrations Vs the total number of applicants, and applicants entering employment Vs the number of applicants exiting WIA training. Ethnic groups or races to be reviewed will include:  Whites, Blacks or African-American, American Indians and Alaska Natives, Asians, Native Hawaiian and Pacific Islander, and Hispanic or Latino Race.

Chart - B

	Total of 117

Applicants
	#of Incumbents in

Training Program 

By Race
	New 

Registrations
	%

	White
	59
	10
	8.55%

	Black
	30
	  8
	6.84%

	American Indian
	 1
	  0
	     0%

	Asian
	 1
	  1
	  .86%

	Hawaiian
	 2
	  1
	  .86%

	Hispanic or Latinos
	 5
	  0
	     0%


4. The Method of Analysis used in this report is :  The Eighty-Percent Rule.  The 80% Rule is derived from the Uniform Guidelines on Employee Selection Procedures.  These guidelines are applied to the application process and to selection for training enrollment for Whites, Black or African-Americans, Hispanics or Latinos, Asians, Native Hawaiians, American Indians and Alaska Natives.

5. The 80% Rule was applied in the following manner:  (New Enrollment Vs Total Eligible Applicants)

     a.  The ethnic group with the most favored selection rate for LWIA is White.

      b.  White Selection Rate    = 10 enrollment             =.0855 or 8.55%

                                             117 Eligible Applicants

       c.  Black Selection Rate    =  8 enrollment
        =.0684 or 6.84%

                                             117 Eligible Applicants

       d.  American Indian & Alaska Native Selection Rate = 0 enrolled = 0%

                                                                                       117 Eligible Applicants

       e.  Asian Selection Rate   =  1 enrollment              =  .0086 or  .86%

                                             117 Eligible Applicants

      f.  Hispanic or Latinos Selection Rate  =  0 enrolled  =  0%

                                                                  117 Eligible Applicants

6.  A comparison of Black Acceptance rate with the most favorable rate follows:

                     Black Selection Rate       =    .684           = .80 or 80%

                     White Selection Rate       =   .0855

Finding:  The Black selection rate for New Registrations is determined to be at the threshold of the 80% Rule and that the selection process and entries into the IWDS is effective for Blacks and African-Americans.   This same formula was applied to Blacks and Whites exiting the program; however, the finding was that there is a potential for disparate impacts for blacks after exiting the program on entering employment.  41% of whites entered employment and 7.7% of blacks entered employment. This is how the disparate impact was developed:

a. 39 Participants were employed after they completed the WIA training. 

b.   White Employment /39 = .4103 or 41.03%

c.   Black Selection Rate:   3/39 = .0770 or 7.7%

Note:  Application of the formula:  .0770/.4103 = .1877 or 18.77%   This figure is 61.23%  less than the acceptable rate. The employment total, when extrapolated, should have been about 12.58% or at least 5 Black participants should have been employed. Presently, we had three; in essence, we needed to get two more black participants employed to meet the 80% Rule standard.)  

The Hispanic selection rate Vs the White selection rate was similar to Blacks.  39 participants exited; like the Blacks, three (3) Hispanics were hired.  As we applied the formula:  

a.  White Selection Rate:   16/39 = .4103 or 41.03%

b.  Hispanic Selection Rate:   3/39 = .0770 or 7.7%

Application of the 80% rule formula for Hispanics:  .0770/.4103 = .1877 or 18.77%   This figure is 61.23%  less than the acceptable rate. The employment total, when extrapolated, should have been about 12.58% or at least 5 Hispanic participants should have been employed. Presently, we had three; in essence, we needed to get two more Hispanic participants employed to meet the 80% Rule standard.)  

The total numbers for Asians or American Indian & Alaskan Native in any facet of the WIA training programs are so small that there is very little if any value to be added when any form of analysis is made.  For example, there were only 4 Asians in the program – three (3) are in school of those three, one (1) is a new registrant, and one (1) exited.   

Total Number of Applicants in Intensive Training is 83 on the date this population sample was taken.  Two more Latino’s have been added since.  The most important point to be gathered from this information about intensive training is that more 63% more women, in all groups combined, are enrolled in the intensive training program in Danville.  This finding is significant because more funding for training and supportive services is required to assist women applicants.  Women applicants are usually the ones who have custody of children and they will need more child care, transportation, car repairs, medical, dental, and clothing. Women who are raising young children are expected to spend more time in intensive training than men.  
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