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Preventing Sexual Harassment Training Acknowledgment
 
I have viewed the presentation entitled, "Preventing Sexual Harassment".  I understand that:
I have the responsibility to refrain from sexual harassment.I have the right to work in an environment free from sexual harassment.If I feel that I am being sexually harassed, I have the right and responsibility to report this directly to the institution through my supervisor, and/or my EEO Officer.I have been provided a copy of the CMS Policy on Sexual Harassment, contained in the Policy Manual, Chapter 2, Section 21.I acknowledge that violation of the policy may result in discipline, up to and including termination.
I certify that I have read, understand and agree to the Sexual Harassment presentation in its entirety.
Please click the "Submit" button below to send this form to CMS Agency Training & Development for recording. 
 CMS Agency Training & Development  502 Stratton Building, Springfield, Illinois 62706  (217) 557-8700 
Central Management Services requests disclosure of information that is necessary to accomplish its obligations, primarily the statutory purposes outlined under the Personnel Code (20 ILCS 415). Disclosure of the information requested on this form is mandatory, and failure to provide requested information may result in rejection of this form or delay in making a determination on eligibility or employment. Social Security numbers are used in the application and employment processes to identify and differentiate between candidates and/or employees. Confidentiality of Social Security numbers obtained through this form will be preserved as prescribed by 5 ILCS 179 et seq. 
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