ILLINOIS Pat Quinn, Governor
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

Malcolm Weems, Director

March 25, 2013

The Honorable Patrick Quinn
Governor

State of lllinois

207 State Capitol
Springfield, lllinois 62706

Dear Governor Quinn:

| am enclosing the 2012 Annual Flex Time Report as required by Public Act 87-552
(State Agency Child Care Services Act), effective July 1, 1992.

The act amended the Personnel Code to require agencies subject to Jurisdiction C of
the Personnel Code to develop a plan designed to reduce employee need for day care
of children outside the home. The plans include flexible starting and ending times, job
sharing, compressed or four-day work weeks, part-time employment, or other innovative
programs.

As required by the act, agencies and boards are demonstrating a willingness to work
with their employees by offering flexible work schedules to help parents manage their
responsibilities between home and office.

Sincerely,

s, <l

Malcolm Weems
Director

Attachment

501 Stratton Office Building, 401 South Spring Street, Springfield, IL 62706
Printed on Recycled Paper



2012 Annual Flex Time Report

The following chart contains the statistics of flexible working hours of state
employees under the Personnel Code by agency.

Column 1:

Column 2:

Column 3:

Column 4;

Column 5:

Column 6;

Column 7:

Columns 8-14:

The reporting agency.

The number of employees reported by each agency under
Jurisdiction C (Working Conditions) of the Personnel Code as of
December 31, 2012.

The number of employees in each agency reported to be on a
flexible work hour schedule; that is, whose five-day work schedule
varied from the agency assigned schedule for the convenience of
the employee.

The number of part-time employees in each agency working less
than full-time, but more than 20 hours per week and including
intermittent employees.

The number of full-time employees on compressed work
schedules; that is, who work full-time, but fewer than five days each
work week by working more hours each work day.

The number of employees on shared jobs where two or more
employees share the same job, each working approximately half-
time in the case of two employees.

The total number of employees in each agency working on a
flexible work schedule. Part-time employees are not pro-rated.

The percentage of employees in each agency on a flexible work
schedule per calendar year.



2012 Annual Flex Time Report

As of December 31, 2012, there were 43,764 employees under
the Personnel Code; 12,684 employees (28.98%) utilized flexible
work hours. This total exceeds the goal established by the
Personnel Code to allow up to 20 percent of employees to utilize
flex hour positions in order to reduce the need for day care of
employee’s children outside the home.

e 29 agencies reported an increased usage

¢ 15 agencies reported a decreased usage

e 3 agencies reported no change in usage

e 2 agencies/boards had no flexible hour usage for this reporting period

e 1 agency is first appearing in this report due to its separation from
another agency
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219 Intermittent Employees are reflected as part-time

? Ranamed from Public Aid on 7/1/05
Y IL. Gaming Bd Created 711/09
*IL. Racing Bd. Seperated from Revenue on 7/1/09

* Seperated from Financial and Professional Reguiation 7/1/09
® New agency developed from the Juvenile Division of Corrections

2,504
" Lottery Seperated from Revenue 16/15/11



